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Good day,
I hope everyone is enjoying the beautiful spring weather
we have been having recently. Spring is a great time to be
outdoors. The turkeys are gobbling, the fish are biting,
and April rains have greened up the vegetation, giving us
a reprieve during fire season in South Carolina.
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May is the month we recognize
the value and contribution of state
employees, and preparations are being
made for employee appreciation lunches
around the state. I will not be able to
attend every one of these events but
I want to be the first to say THANK
YOU for all that you do for the state of
South Carolina. Every employee of the
South Carolina Forestry Commission
has an important role to play; the work
you do is important to our forestry
community, and I truly appreciate your
efforts. My appreciation for the work
that you do is one of the reasons that
making the Forestry Commission a
more desirable workplace is one of my
five priorities as State Forester. Creating
an environment where employees feel
valued and are motivated to make
the Commission successful is very
important to me.
To that end, we recently conducted
an employee engagement survey. To
my knowledge this is the first survey
of this type at the Commission in

over 20 years. The contractor will
be analyzing your feedback over the
next few weeks. Once the analysis is
completed a summary report will be
provided to the agency and shared with
all of our employees, hopefully in the
next Tree Country. Your feedback will
be used to create strategies that will help
make the Commission a more desirable
workplace, which will raise the level of
our success as an agency.
To achieve this success, each of us have
a responsibility. While we await the
results of the employee engagement
survey I ask each of you to evaluate
your customer service, interpersonal
relationships, and teamwork to see
where improvements can be made. If
every person makes one small positive
change in these areas I believe we will
begin to see significant organizational
improvement. I am excited about our
future, and I hope you are too.
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Employee News

CAUGHT ON CAMERA

New Employees

Please welcome two new employees to the Pee Dee Region.
Kathryn “Kacee” Collins is the new Administrative Specialist
for the Pee Dee Region. She started working April 2 and will
be working in the regional office in Florence. Kacee lives in
Hartsville with her husband and 4-year-old son Chase. She
attended Florence-Darlington Technical College where she
focused on administrative office technology. Kacee worked for
the Department of Social Services for the past two years. In her
spare time she enjoys spending time with her family. Welcome,
Kacee!
C. Kent Richardson is the new Forest Technician for the
Horry/Marion Sector in the Black River Unit. He began
April 17. Kent lives in Marion County and previously worked
with the SCFC from 1992 until 2003. He attended Pee Dee
Academy and Florence-Darlington Technical College. Kent is
married and has two sons and a daughter, whom he says are his
hobbies. Welcome back, Kent!

Kacee Collins

Kent Richardson

Personnel News
Berkeley/Upper Charleston Sector Forest Technician Quinn Googe resigned April
10.
Lexington/Richland Sector Forest Technician Evan Peterson resigned April 16.
Dillon/Florence Sector Supervisor Anthony Eaddy resigned April 20.

Allendale/Hampton/Jasper Sector Supervisor Terrell
Smith makes some yummy grits for the hunters at
the NWTF/SCFC Military Appreciation Turkey Hunt
March 23.

UPCOMING HOLIDAYS
Confederate Memorial Day
Memorial Day			

Thursday, May 10

Monday, May 28

Weeks Does Podcast on Prescribed Fire and Pinnacle Mtn.
Piedmont West Unit Forester Michael Weeks participated in a podcast on
prescribed burning after the Pinnacle Mountain Fire. You can listen to the podcast
at http://www.appalachianfire.org/thefirelearningtrail/
Table Rock State Park Director Poll Knowland also did a session on the recovery of
Table Rock State Park.
Check it out! Great job Michael!

On the Cover
The cover photo features an aerial view of a wildfire in
Clarendon County March 15.
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Pee Dee Mechanic Allen Land replaces the front grill
of a dozer after doing maintenance at the Lynches
River Unit office in Wedgefield April 4.

Darlington/Marlboro Sector Forest Technician Johnnie
Iseman is proud of his new enclosed cab firefighting
unit.
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Powerline Safety
Operating near or under power lines poses unique hazards, and the following precautions should be followed to reduce
potential equipment damage or injury:
•If possible, the power company should deactivate lines in the fire area.
•Don’t operate heavy equipment under power lines.
•Keep all aviation activity away from power lines. Inform air
attack and/or other aviation resources of the location of the
power lines.
•Don’t drive with long antennas under power lines.
•Don’t stand near power lines during retardant drops.
•Don’t park under power lines. The magnetic field around
energized power lines can induce an electrical charge in
ungrounded vehicles or equipment. This charge can shock
anyone who touches the vehicle.
•Don’t apply straight stream to power lines.
•All personnel should be cautioned that smoke may become
charged and conduct the electrical current. Deactivated transmission and distribution lines may continue to pose a hazard
due to induction.
•If power lines fall on your vehicle, DON’T leave the vehicle until the power company arrives. If the vehicle is on fire or
fire is near, jump clear, don’t hang on, keep feet together, and bunny hop away.

Fuel Handling
There is an apprehension that the safety concerns surrounding the use of gasoline in
firefighting operations can get “normalized.” In firefighting, we use gasoline for a variety of
applications, including pumps, chainsaws, vehicles, and drip torches.
“Normalization” of hazards or risks is when we get comfortable around these hazards and
take shortcuts without consequence. After a while, we can get so comfortable with these
shortcuts that we forget about the original mitigation to reduce the hazard or risk.
1. What do we use gasoline for in our firefighting operations?
2. What risks are associated with our uses of flammable liquids?
3. What mitigations or procedures are in place for handling fuel?
4. What can you do to prevent being sprayed or doused in gasoline from gas tank
pressure?
5. What should you do to extinguish someone who is on fire?

This safety message comes from the National Wildfire Coordinating Group (NWCG) Risk Management Committee’s Six
Minutes for Safety Program. https://www.nwcg.gov/committee/6mfs
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Invasive Species Series Raises Awareness in SC

During National Invasive Species Awareness Week, forestry
agencies and forest health groups across the country participated
in raising awareness and identifying solutions to invasive species
issues at local, state, tribal, regional, national and international
scales.
While most groups focused on a few invasive species during
the designated week, Forest Health Coordinator David Jenkins
and Piedmont Region Urban Forester Dena Whitesides took
it a step further and worked together to create invasive species
publications to share with the public well beyond the designated
awareness week.
Jenkins and Whitesides wrote profiles on Bradford pear,
Chinaberry, cogongrass, emerald ash borer, Japanese climbing
fern, Japanese honeysuckle, Nepalese Browntop, privet, tallow
tree, vinca vine and Chinese wisteria, for starters.
“Invasive species have an enormous impact on our forests,”
Jenkins said. “Our biggest problem is that most people are not
aware of the invasive species that can be found in South Carolina.
Dena and I highlighted some of the most serious threats to South
Carolina’s forests. We hope to continue the campaign throughout
the year so that our citizens can recognize species that don’t
belong and learn how to manage them if they have them on their
property.”
The profiles were a hit on social media, and some were borrowed
by our sister agencies, including Alabama, Mississippi and
Texas. The post on Bradford pear generated the most interest
on Facebook, reaching nearly 380,000 people and being shared
more than 2,800 times. Several media outlets also did stories on
Bradford pear after seeing the Facebook post.
To view the profiles Jenkins and Whitesides wrote, click on the
link next to the invasive species listed below:
The posts were so popular that the Forest Health and Urban
& Community Forestry staffs decided to continue the “Forest
Threats” series for the rest of the year. At the end of the year, the
Department of Communications and Public Information will
compile all the posts into an invasive species booklet that will be
printed and shared with South Carolina citizens.
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Bradford pear: http://www.trees.sc.gov/pubs/bradfordpear.pdf
Chinaberry: http://www.trees.sc.gov/pubs/chinaberry.pdf
Cogongrass: http://www.trees.sc.gov/pubs/cogongrass.pdf
Emerald ash borer: http://www.trees.sc.gov/pubs/
emeraldashborer.pdf
Japanese climbing fern: http://www.trees.sc.gov/pubs/
japaneseclimbingfern.pdf
Japanese honeysuckle: http://www.trees.sc.gov/pubs/
japanesehoneysuckle.pdf
Nepalese Browntop: http://www.trees.sc.gov/pubs/
nepalesebrowntop.pdf
Privet: http://www.trees.sc.gov/pubs/privet.pdf
Tallow tree: http://www.trees.sc.gov/pubs/tallowtree.pdf
Vinca vine: http://www.trees.sc.gov/pubs/vincamajor.pdf
Chinese wisteria: http://www.trees.sc.gov/pubs/wisteria.pdf
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Fire Deployment Reminders
Now that wildfires in Oklahoma have enacted the South Central Compact and some of our firefighters have been deployed to
assist, some questions have come up from employees assigned. The reminders below will be helpful to keep in mind:
• If meals are not provided, the employee is reimbursed at the out-of-state rate of $32 per day.
• Time should be completed on Crew Time Report (CTR)/timesheet. Make sure CTR time and SCEIS time match
EXACTLY. Accounting Manager Cathy Nordeen will need a copy of the CTRs/timesheets.
• Make sure hotel stay is at or below the GSA rate. Employees will have to pay for hotel out of their pocket, and then
be reimbursed.
• If SCFC equipment is used, complete shift tickets/Emergency Equipment Use invoice. Cathy will need a copy of
the shift tickets/Emergency Equipment Use invoices.
• Personnel will be paid at time-and-a-half over 40 hours, regardless of exempt/non-exempt status.
• When employee returns, he/she will submit a Travel Support Document (Expense Account form) and all support
paperwork (hotel bills, etc.) to the employee’s supervisor. Also send Cathy a copy of these. Charge everything to the
budget code normally used (region/state forest, etc.).

Fire Deployments
- Brad Bramlett

National Public Safety Telecommunicators Weeks
We celebrated National Public Safety Telecommunicators Week
April 8-14. This recognition is the result of an effort in 1981
by the Association of Public Safety Communications Officials
(APCO) to recognize and honor public safety communicators
across the country for the work performed 24 hours a day, 7
days a week, 365 days a year.
Each Forestry Commission dispatch center is staffed by
anywhere from two to five dispatchers trained in a multitude
of functions including but not limited to taking calls from the
public in regard to prescribed burn notifications and wildfires,
as well as 911 agencies, communicating with protection assets
across the state via phone and radio, entering fire reports into
the database, and monitoring and disseminating weather
information to Forestry Commission personnel. Over the past
fiscal year, between July 1 2017 and March 31, 2018, Forestry
Commission dispatchers fielded 1,150 fire calls, and 20,761 Coastal Dispatchers (front to back) Bernie Bazzle, Tiffany Sullivan and Alan
phone calls spread across the three regional dispatch centers in Fitzsimmons take calls April 11.
Newberry, Walterboro, and Florence, with Florence assuming
statewide responsibility at night.
Pee Dee Dispatch
More information available here: https://www.npstw.org/.
- Brad Lee
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Message from State Inspector General on Fraud Awareness
I am asking the Agency Head for every Executive Branch agency, commission, board, and university to forward this State Inspector
General email to all of their employees.
The purpose of this email is to maintain awareness with every employee in the Executive Branch about the mission of the State
Inspector General’s (SIG) office and ask for their continued help in curbing fraud, waste, and abuse in State government.
Since its July 2012 inception, the SIG has maintained an awareness campaign among all Executive Branch agencies and employees
through its Hotline (1-855-726-7283), Internet complaint form process, and periodic emails to all Executive Branch employees as
a reminder to be vigilant in rooting out fraud, waste and abuse in State government. The SIG has witnessed the pride, effort, and
sacrifices State employees put forth every day in State government’s wide array of missions carried out by 60,000 employees in 100
agencies, commissions, boards, and universities along with a $26 billion budget.
My request is simple: If you see indicators of fraud, corruption, gross mismanagement (waste), or misconduct, please let someone know.
While there is a natural hesitancy in not wanting to get involved for various reasons, a principal reason for the SIG’s creation was to
provide State employees an outlet for reporting fraud, corruption, and waste information if they had concerns about confidentiality or
retaliation. You can provide information to the SIG where your confidentiality is guaranteed by me personally, as well as by statute
(SC Code of Laws 1-6-100 (A)). Additionally, the experience of the SIG investigative staff will prevent the use of this information in
any manner that could compromise confidentiality.
You can contact the SIG through our hotline (1-855-723-7283), via an Internet complaint form found on our website (http://oig.
sc.gov/Pages/Complaint1.aspx), or via the U.S. mail at the State Inspector General’s Office, 111 Executive Center Drive, Enoree
Building, Suite 204, Columbia, SC 29210.
While some of you may be wondering why this email was forwarded through your Agency Head. Apart from the sheer volume of
identifying current email accounts for all Executive Branch employees, the more important reason is my confidence in your individual
Agency Head’s commitment to rooting out fraud, waste, and abuse. Just as the SIG, they also can’t address the problem unless a State
employee raises the issue. Each Agency Head spends a considerable amount of time trying to identify the same issues as the SIG to
improve their respective organization. I am confident they fully endorse you using the SIG’s confidentiality mechanism if it makes you
more comfortable in reporting this information.
Thank you in advance for your help and interest in eliminating fraud, waste, and abuse in State government.
Brian D. Lamkin
State Inspector General
oig@oig.sc.gov
803/896-4729

Golden Rules

(Part 9 of 9)
These are the Golden Rules developed by Dale Carnegie will change anyone’s mind positively, even by attempting them. When such change happens, it will change the life for
them and hence the lives of everyone the come in touch with them. http://www.dalecarnegie.com/

Principles from How to Stop Worrying and Start Living
Prevent Fatigue and Worry and Keep Your Energy and Spirits High
1.
2.
3.
4.

Rest before you get tired.
Learn to relax at your work.
Protect your health and appearance by relaxing at home.
Apply these four good working habits:
• Clear your desk of all papers except those relating to the immediate problem at hand.
• Do things in the order of their importance.
• When you face a problem, solve it then and there if you have the facts necessary to make a decision.
• Learn to organize, deputize and supervise.
5 Put enthusiasm into your work.
6. Don’t worry about insomnia.
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SC is Pilot State for New Forest Management Initiative
Background
Over the last several years, the Southern Group of State Foresters (SGSF)
has recognized that there is a significant percentage of forest landowners
across the South who do not seek professional advice in managing their
land. Many of these landowners are not aware of the assistance available
from professional foresters (consultants, state forestry and natural
resource agencies, and other organizations) and do not participate in
workshops held by various organizations.
The Project
SGSF engaged the services of a marketing firm, Hill & Knowlton
Strategies, to develop an initiative designed to reach these unengaged
forest landowners. They developed the name “Learn, Plan, Act” to
emphasize the sequence that needs to take place to move these landowners from inaction to active management. They will first
learn about the benefits and options associated with managing their woods, then they will work with a forester to develop a
plan for their property, and finally they will act on that plan.

Management

South Carolina as Pilot State
- Russell Hubright
One of the aspects of this project is the field testing of the tools and methods
that the marketing firm has developed. South Carolina and Florida were chosen
as pilot states. In South Carolina, we will be focusing on Georgetown County
landowners utilizing several approaches:
•Direct Mail – flyers announcing this initiative will be mailed to around
600 landowners using contact information obtained from the Georgetown
County tax assessor’s office. These flyers will direct folks to the Learn Plan
Act website and will also provide a phone number to call for additional
information.
•Website – www.LearnPlanAct.org – will be operational this week and
will serve as a clearinghouse for basic advice about forest management.
It will provide links to websites containing information about keeping
forestland healthy, protecting it from wildfires, managing for multiple
Fairfield/Newberry Project Forester Chase Folk meets with
objectives, and estimating financial returns. LearnPlanAct.org will also be Andy Morris about his FRP stand in Newberry County.
a one stop shop for landowners to learn about upcoming workshops as well
as the various types of assistance available. Although the South Carolina
Forestry Commission will maintain this website, partners will be encouraged to contribute material so that it will be as
comprehensive as possible.
•Radio/Newspaper Ads – the Learn Plan Act initiative will be advertised on local radio stations and in Georgetown
County newspapers.
•Social Media – information about this project will be posted on SC Forestry Commission’s social media channels and
partners will be encouraged to get the word out as well.
•Flyers – one-page flyers have been developed that will be distributed to Georgetown County offices of partner
organizations.
Analyzing the Results
This pilot phase will last about 4 weeks, following which the marketing firm will analyze data related to response rates and
actions taken by landowners as a result of this effort. This data will be used to make improvements to the tools and methods so
that Learn Plan Act can be successfully implemented in additional counties and in other southern states.
May 2018
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Pine Grove Elementary Celebrates Earth Day
Students and staff at Pine Grove Elementary School in Columbia
commemorated Earth Day by planting two cabbage palmetto trees on
school grounds April 23. The driving rain forced the ceremony inside, but
it still included a performance of the student orchestra, singing of the “Star
Spangled Banner” by Pine Grove Elementary teacher Ms. Stephanie Sneed,
and remarks by Richland County Councilwoman and Chair Joyce Dickerson.
Environmental Education Coordinator Matt Schnabel attended the ceremony
and taught the students the historical significance of South Carolina’s state
tree. Matt then presented Assistant Principal Brian Williams with a framed
palmetto tree poster from the SC Forestry Commission. Thank you to Pine
Grove Elementary Principal Dr. Tracy Pickett for including the SC Forestry
Commission in this special event.
Assistant Principal Brian Williams accepts the framed
poster from Matt Schnabel.

Education

- Matt Schnabel

Schnabel shows off the poster with Principal Dr. Tracy
Pickett and a community leader.

Matt shares the historical significance of our state tree.

Members of the Pine Grove Elementary student council enjoy the Earth Day celebration.
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Hutto and Smith Participate in Gilbert Farm Day
Edgefield/McCormick/Saluda Project Forester Henry Hutto and Lexington/
Richland Sector Forest Technician Derek Smith participated in Gilbert Primary
School’s Farm Day event April 13. Derek taught about Good Fire Bad Fire, and
Henry spoke on forestry and how it pertained to agriculture. Both impressed
attendees so much that we got comments on Facebook on their “fantastic job.”
knowledge, and interaction with the kids.

Smith, left, and Hutto,
right, interact with the
students from Gilbert
primary.

Pink azaleas greet visitors to the SCFC Headquarters in Columbia.
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Berkeley/Upper Charleston Sector Supervisor Gray
Vallentine sent in this photo of a goose’s eggs
hatching in his yard April 4. Of the six eggs, he
captured one gosling emerging from its egg and
two eggs cracking.

9

REACH Homeschool Group Undertakes Pollinator Project
Green Steps Schools is an environmental education initiative that
encourages individual schools to take annual steps toward becoming more
environmentally responsible. School can participate in projects that fall into
any of the following categories: Conserve, Protect, and/or Restore.
Kim Andrysczyk is the Director of REACH Home School Group and is
actively involved in local environmental education. She heard about the
Green Steps program and wanted to get her students involved even though
they do not have a physical school. She reached out to Assistant Education
Coordinator Beth Foley and Environmental Education Coordinator Matt
Schnabel to inquire about adopting the Certified Wildlife Habitat Garden
behind the Harbison Environmental Education Center as their own. After
meeting to discuss project ideas, they decided on a pollinator project that fell
into the Restore Habitat category.
SCFC’s Forest Health Program Coordinator David Jenkins helped out
David Jenkins instructs REACH students and parents on the
with a program March 26 for 14 students and nine adults. David spoke
importance of pollinators.
to the participants about the importance of pollinators and assisted with
making pollinator homes. These “bee homes” were made from bamboo poles
that were cut down to size and bundled with others of varying diameters.
Education
Carpenter bees and wasps are able to lay eggs inside the bamboo, which will
-Beth Foley
hopefully bring more pollinators to the garden. Students hung the bamboo
bundles in the wildlife garden and even got to take a bundle home with them.
REACH Homeschool Group also assisted the education staff with a spring
cleaning of the garden. They put out mulch, raked leaves, pulled weeds, and
put out bird food.

Students spread mulch in the Certified Wildlife Habitat
Garden.

Participants work together to make pollinator homes.
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You are never too young
to rake leaves or too old
to play in them!
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Darlington/Marlboro Sector Forest Technician
Bert Kelley leaves the monthly meeting.

Black River Unit’s Georgetown and Williamsburg Sector personnel get together before their monthly meeting April 4.

Lynches River Unit’s Kershaw/Lee, Chesterfield/
Lancaster, and Darlington/Marlboro Sectors
discuss fire reports at their monthly meeting.

Lynches River Unit’s Kershaw/Lee, Chesterfield/Lancaster, and Darlington/Marlboro Sectors hold their monthly meeting at
the Chesterfield Office April 3.

Dillon/Florence Sector personnel finish paperwork
at their monthly meeting April 2.

Georgetown and Williamsburg Sectors do monthly
paperwork April 4.
Lynches River Unit’s Clarendon/Sumter Sector personnel after their monthly meeting April 4.
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Zero Tolerance for Litter in April
The month of April was Zero Tolerance for Litter awareness month,
and law enforcement officers were asked to step up litter enforcement
across the state.
Zero Tolerance for Litter is a joint initiative of the South Carolina
Litter Control Association, statewide law enforcement agencies
and PalmettoPride to heighten awareness of the litter laws in South
Carolina. This public awareness event unites law enforcement officers
from municipalities and state agencies in a two-part mission: to
enforce the state litter laws and to educate the public on the effects of
litter.
Manchester State Forest Law Enforcement Officer Steve Ward was
also re-elected for another two-year term as the president of the South
Carolina Litter Control Association.

Law Enforcement
-Steve Ward
Law Enforcement Chief Tommy Mills, Manchester State Forest (MSF) Law
Enforcement Officer and President of SC Litter Control Association Steve Ward,
MSF Forest Director James Douglas, and MSF Assistant Director Ben Kendall
appeared at the State House April 11 for Zero Tolerence for Litter.

The Good, Bad, and Weird Things About the South
You understand the peace and serenity that only the rustling branches of a weeping willow can bring.
You know the feeling of peeling your sticky skin bit by bit from the boiling leather seats of a car in July.
You know, with absolute certainty, that anything can be fried, eaten, and enjoyed.
Honey, sugar, dumpling, pumpkin, and sweetie pie are usually not referring to food.
You know that good food is even better when combined with other good food to make a casserole.
Talking to complete strangers in public is not weird - in fact, it’s just good manners.
Speaking of manners, you were grounded multiple times as a kid for forgetting your “yes ma’am”s and “yes sir”s.
12
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Moderate Fitness Walks Completed
All of the moderate level physical fitness walks around the state
have been completed. All fireline employees must participate in the
physical fitness program. There are four options to participate in the
program: pass the arduous test, pass the moderate level test, take the
medical exemption, or participate in the moderate level walk if hired
before 2014.
Here are some photos from the fitness walk in Camden April 13 at
the Camden Military Academy track.

Walk participants are ready to go when Training and Safety Director Leslie
Woodham (left) blows the whistle to begin.

Kershaw/Lee Sector Forest Technician Whit Player, Chesterfield/Lancaster Sector
Forest Technician Chad Walters, Harbison State Forest Director Trip Miller and Pee Dee Walking improves your overall health by increasing your physical activity.
Investigator Winn Mccaskill pace themselves on the track.

Clarendon/Sumter Sector Forest Technicians Ken Hodge and Billy Green make their way around
the track eight times.
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Chesterfield/Lancaster Forest Technician Rusty Ribelin leans towards the
finish line after he completes the walk.
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NWTF/SCFC Military Appreciation Turkey Hunt
The NWTF/SCFC Military Appreciation Turkey Hunt was held at Niederhof
Forestry Center (NFC) March 22-23. Seven hunters participated in a cool hunt
that harvested two gobblers. One soldier harvested his first gobbler.
The hunt was conducted on Niederhof and the adjoining Chase Tract owned by
Commissioner Micky Scott. Five SC National Guard soldiers and two NWTF
members who bought the hunt at the National Wild Turkey Federation (NWTF)
auction participated. The Forestry Commission provided four guides (State Forester
Scott Phillips, Edisto Unit Forester Pete Stuckey, Coastal LE Investigator Kip Terry,
and retired State Forester Gene Kodama) while the NWTF provided four: Travis
Sumner, Josh Webb, Dale Cullum, and Tom Hughes.
After introductions Thursday afternoon, Stuckey gave the guidelines of the hunt,
Kodama gave an overview of the Forestry Commission, and Sumner presented
Turkey Hunting 101 before the hunters patterned their guns on the range. A safety
briefing was given, and the hunters and their guides left for the afternoon hunt.
Two birds were harvested Thursday. Several birds were heard but never seen. John
Lozynski from the 1st 178 Field & Artillery in Clinton harvested his first turkey.
He very excitedly said, “Whew! It was awesome! I kept thinking, man, don’t screw
this up. We had three coming, and whichever got to the decoy first was the one I
was going to shoot. All I wanted to see was the bird down. I was shaking! It was
pretty cool.”
Chet Welch Sr. from the Joint Force Headquarters in Columbia also harvested
a gobbler Thursday afternoon. Chet got to hunt with his son, Chet, Jr. Friday
morning while being filmed by NWTF productions but they didn’t see any birds on
Friday.
On the cool Friday morning some hunters were entertained with a show of gobblers
and hens but no turkeys were harvested. Auction winner Wes Dorsey said, “It was
worth the price of admission just for that show this morning!”
After the hunt State Forester Scott Phillips presented the military personnel with
SCFC Challenge Coins, and Travis Sumner with NWTF presented them with the
NWTF Challenge Coin.
Everyone enjoyed the fellowship and time outdoors.

John Lozynski harvested his first-ever turkey on the
hunt.

Chet Welch, Sr. harvested a gobbler March 22.

Chet Welch, Jr. enjoyed his time
hunting.
Hunt participants and their guides.
The SC National Guard
soldiers who participated
in the hunt were
presented with a SCFC
Challenge Coin from State
Forester Scott Phillips.
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Michael White patterns his gun on the range.
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Indian Creek Field Tour
Piedmont Stewardship Forester Jaime Jones and Stewardship
Coordinator Chisolm Beckham participated as speakers during
the Indian Creek Field Tour on US Forest Service lands in
Union and Newberry Counties March 27. The objective of
the field tour was to increase the footprint of Indian Creek on
surrounding private lands by allowing the same landowners to
review and discuss forest and wildlife management activities
that primarily benefit bobwhite quail.
Indian Creek is the Piedmont focal area for SC’s Bobwhite
Initiative (SCBI), which is a cooperative effort of state and
federal agencies to restore bobwhite populations in SC to
what they were in the 1980s. Indian Creek restoration efforts
first began in 2004 as a landscape project across 16,000 acres Stewardship Coordinator Chisolm Beckham gives the economic and wildlife values of
managing a regulated forest.
of national forest and private lands in Union and Newberry
counties for restoring early successional habitat required by bobwhite quail and songbirds such as prairie warbler, loggerhead
strike and Bachman’s sparrow. Once SCBI was started, it was a natural fit for Indian Creek to be its Piedmont focal area.
The field tour included three stops that were followed by lunch and a demonstration of a rainfall simulator at the Whitmire
Community Center. The first stop was an active forestry thinning; the second stop provided an example of early successional
habitat distribution within a pine woodland, and the third stop reviewed the conversion of non-native pasture grasses to more
wildlife-friendly, native warm season grasses.
Jones, Beckham, Tarri McKinney (USFS), and Michael Hook(SCDNR) spoke at the
first stop on the tour.
Jaime explained the proper use of sunlight management within pine stands benefits
both the pine stand and wildlife. All too often, unmanaged pine stands that are
thinned too heavy usually don’t have enough fine fuel production (pine straw)
to carry a fire needed to control the released understory and maintain it as early
successional habitat, resulting in decreased pine growth and wildlife value. This
is sometimes the case with USFS lands because their longer cutting cycles require
Participants listen at stop one of the tour .
heavier thinnings than normal cutting cycles.
Chisolm spoke on the economic and wildlife values of managing for a regulated
Management
forest in which all of the age classes are evenly distributed. Forests that are regulated
-Chisolm Beckham
produce the most fiber and money over time by maintaining high growth rates,
diversification of product classes, frequency of payments, and
compounding interest. Wildlife also benefit from habitat
being diversified and evenly distributed, and a regulated forest
for quail will have a longer rotation than for timber in order to
maximize potential habitat. Landowners can also incorporate
the same concept for regulated forests by prescribed burning
and cool season discing. Burning one-third of all available
stands per year is an example of the concept on a three-year
burn rotation. The availability of a Stewardship Plan from
the SC Forestry Commission was also offered for landowners
needing more guidance.
Landowners learned that any management is better than none,
and the more actively managed forests within the Indian
Creek focal area, the more likely it will support contiguous
quail habitat and a healthy quail population. Having a
Stewardship Plan to assist them can only help.
Piedmont Stewardship Forester Jaime Jones explains how the proper use of sunlight
management within pine stands benefits both the wildlife and pine stand.
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State Government Employee Appreciation
with the columbia fireflies
Sunday, May 13th vs. Delmarva Shorebirds
Gates open at 1PM / First pitch at 2PM
$8.50 Palmetto Citizens All-Star seat ticket

Future Scholar 529 Splash Sunday – bring your swim suit, Player Autograph
Session & Post-game Run the Bases

Purchase tickets using this URL:
https://fireflies5.streamlineticketing.com/group/event/state1/
*The online ticket link closes on Wednesday, May 9th at 12PM

Monday, May 14th vs. Delmarva Shorebirds
Gates open at 6PM / First pitch 7PM
$8.50 Palmetto Citizens All-Star seat ticket
Post-game Run the Bases

Purchase tickets using this URL:
https://fireflies5.streamlineticketing.com/group/event/state2/
*The online ticket link closes on Thursday, May 10th at 12PM

Tuesday, May 15th vs. Delmarva Shorebirds
Gates open at 6PM / First pitch 7PM
$8.50 Palmetto Citizens All-Star seat ticket

$2 hot dogs, $2 popcorn, $2 fountain sodas & Post-game Run the Bases

Purchase tickets using this URL:
https://fireflies5.streamlineticketing.com/group/event/state3/
*The online ticket link closes on Friday, May 11th at 12PM

each of the three nights we will be selecting one State Government Employee
to throw out a ceremonial first pitch!

For additional questions contact Kaylee Swanson at 803-888-3014
or via email at kswanson@columbiafireflies.com.
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Having Your Smartphone Nearby Takes a Toll on Your Thinking
From Harvard Business Review

“Put your phone away” has become a commonplace phrase that is just as often dismissed. Despite wanting to be in the
moment, we often do everything within our power to the contrary. We take out our phones to take pictures in the middle
of an event and send text messages or update our social media profile. At the same time, we are often interrupted passively
by notifications of emails or phone calls. Clearly, interacting with our smartphones affects our experiences. But can our
smartphones affect us even when we aren’t interacting with them — when they are simply nearby?
Recent research investigated whether merely having one’s own smartphone nearby could influence cognitive abilities. In two
lab experiments, nearly 800 people completed tasks designed to measure their cognitive capacity. In one task, participants
simultaneously completed math problems and memorized random letters. This tests how well they can keep track of taskrelevant information while engaging in a complex cognitive task. In the second task, participants saw a set of images that
formed an incomplete pattern, and chose the image that best completed the pattern. This task measures “fluid intelligence,” or
people’s ability to reason and solve novel problems. Performance on both of these tasks was affected by individuals’ available
mental resources.
Intervention was simple: before completing these tasks, participants were asked to either place their phones in
front of them (face-down on their desks), keep them in their pockets or bags, or leave them in another room.
Importantly, all phones had sound alerts and vibration turned off, so the participants couldn’t be interrupted by
notifications.
The results were striking: individuals who completed these tasks while their phones were in another room performed the best,
followed by those who left their phones in their pockets. In last place were those whose phones were on their desks. Similar
results occurred when participants’ phones were turned off: people performed worst when their phones were nearby, and best
when they were away in a separate room. Thus, merely having their smartphones out on the desk led to a small but statistically
significant impairment of individuals’ cognitive capacity — on par with effects of lacking sleep.
This cognitive capacity is critical for helping us learn, reason, and develop creative ideas. In this way, even a small effect on
cognitive capacity can have a big impact, considering the billions of smartphone owners who have their devices present at
countless moments of their lives. This means that in these moments, the mere presence of our smartphones can adversely affect
our ability to think and problem-solve — even when we aren’t using them. Even when we aren’t looking at them. Even when
they are face-down. And even when they are powered off altogether.
Why are smart phones so distracting, even when they’re not buzzing or chirping at us? The costs of smartphones are
inextricably linked to their benefits. The immense value smartphones provide, as personal hubs connecting us to each other
and to virtually all of the world’s collective knowledge, necessarily positions them as important and relevant to myriad aspects
of our everyday lives. Research in cognitive psychology shows that humans learn to automatically pay attention to things that
are habitually relevant to them, even when they are focused on a different task. For example, even if we are actively engaged in
a conversation, we will turn our heads when someone says our name across the room. Similarly, parents automatically attend to
the sight or sound of a baby’s cry.
Research suggests that, in a way, the mere presence of our smartphones is like the sound of our names — they are constantly
calling to us, exerting a gravitational pull on our attention. If you have ever felt a “phantom buzz” you inherently know this.
Attempts to block or resist this pull takes a toll by impairing our cognitive abilities. In a poignant twist, then, this means that
when we are successful at resisting the urge to attend to our smartphones, we may actually be undermining our own cognitive
performance.
Think about the number of fatalities associated with driving while talking on the phone or texting, or of texting while walking.
Even hearing your phone ring while you’re busy doing something else can boost your anxiety. Knowing we have missed a
text message or call leads our minds to wander, which can impair performance on tasks that require sustained attention and
undermine our enjoyment. Beyond these cognitive and health-related consequences, smartphones may impair our social
functioning: having your smartphone out can distract you during social experiences and make them less enjoyable.
With all these costs in mind, however, we must consider the immense value that smartphones provide. In the course of a day,
you may use your smartphone to get in touch with friends, family, and coworkers; order products online; check the weather;
trade stocks; read HBR; navigate your way to a new address, and more. Evidently, smartphones increase our efficiency, allowing
us to save time and money, connect with others, become more productive, and remain entertained.
So how do we resolve this tension between the costs and benefits of our smartphones?
Smartphones have distinct uses. There are situations in which our smartphones provide a key value, such as when they help us
get in touch with someone we’re trying to meet, or when we use them to search for information that can help us make better
decisions. Those are great moments to have our phones nearby. But, rather than smartphones taking over our lives, we should
take back the reins: when our smartphones aren’t directly necessary, and when being fully cognitively available is important,
setting aside a period of time to put them away — in another room — can be quite valuable.
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SCFC personnel were on standby while Congaree National Park staff performed a prescribed burn March 28.

Environmental Education Coordinator Matt Schnabel goes over a map from the
burn plan with Lexington/ Richland Sector Supervisor Sam St. Louis on a Richland
County prescribed burn.
Anderson/Greenville/Oconee/Pickens Project
Forester Trey Cox sent in this photo of our state Dillon/Florence Sector Supervisor Anthony
flower, yellow jessamine, before a prescribed Eaddy sent in this photo from a wildfire April
6 in Latta.
fire engulfed it.

Sand Hills State Forest staff pose on the office steps April 3.
Sand Hill State Forest staff and Lynches River Unit’s Kershaw/Lee, Chesterfield/Lancaster, and
Darlington/Marlboro Sector employees listen to a Dominion Energy gas line representative
discuss safety around gas lines.
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Coastal Shop Busy With Maintenance
Coastal Shop personnel were busy performing annual maintenance on firefighting equipment April 11. Welding broken
parts and replacing filters are just a few of the services performed by Equipment Maintenance Manager Rufus Roberts and
mechanics Norris Bryant and Robert Johnson.

Mechanic Robert Johnson moves the welding tanks for Equipment Maintenance
Manager Rufus Roberts.

Mechanic Norris Bryant replaces an air filter on a transport..

Mechanic Robert Johnson replaces an air filter on a dozer.

South Carolina Firsts
This milestone occurred in South Carolina and was the first of its kind in the United States.
First European Settlement – 1526
Lucas Vasquez de Ayllon (c. 1475-1526) of Spain established San Miguel de Gualdape, probably near present-day
Georgetown, but possibly further south. The settlement failed within a year due to famine, disease, and unrest in the black
and American Indian populations, leaving only 150 of the original 600 settlers to return to Santo Domingo.
20
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SCVMA $2,500 Scholarship Available
The South Carolina Vegetation Management Association (SCVMA) has announced a scholarship in the amount of $2,500 is
available to a worthy individual majoring in forestry, horticulture, environmental science, or natural resources at an approved
university or technical college. This scholarship will be based on scholastic and achievement records.
Priority will be given to South Carolina residents and children of South Carolina Vegetation Management Association
members. Applications may be submitted by High School Seniors or University or Technical College Students. The $2,500
scholarship will be paid in two equal payments of $1,250 which will be made during the fall and spring semesters. This
application must be submitted and postmarked no later than June 30, 2018 to the South Carolina Vegetation Management
Association, Attn: Jennifer Gruber, P.O. Box 96, St. George, SC 29477.
To download the application for the scholarship, visit: http://www.scvma.net/scholarship
The SCVMA was established to facilitate the networking, education and professional development of persons interested
in integrated vegetation management in the State of South Carolina. It acts as a vehicle for furthering the knowledge of
individuals who have expressed interest and have experience in the management of vegetation.

Prevalence of Hearing Loss Among Workers in Forestry
The prevalence of hearing loss among noise-exposed workers in the Agriculture, Forestry, Fishing and Hunting (AFFH) sector
is 15%, according to a new National Institute for Occupational Safety and Health NIOSH study published in the American
Journal of Industrial Medicine. However, when researchers examined industries within the sector they found as many as
36%—or 1 in 3 noise-exposed workers—have hearing loss. This is the first study to estimate prevalence and risk for hearing
loss for sub-sectors within the Agriculture, Forestry, Fishing and Hunting industry sector.
The industries within the AFFH sector with the highest number of noise-exposed workers who have hearing loss and an
elevated risk of hearing loss include:
• Forest Nurseries and Gathering of Forest Products (36%), which entails growing trees for reforestation or gathering barks,
gums, fibers, etc. from trees;
• Timber Tract Operations (22%), which entails harvesting standing trees to make timber; and
• Fishing (19%), this study sample comprised workers fishing for finfish such as tuna, salmon, trout, etc.
Additionally, researchers found workers in the aquaculture (fish farms or hatcheries) and logging industries are at higher risk for
hearing loss.
NOTE: Prevalence of hearing loss among workers involved in forest nurseries, gathering of forest products from trees is
36%, more than twice the average for agriculture, forestry, fishing and hunting sector; prevalence in tree harvesting is
22%: NIOSH study
“While we found the overall prevalence of hearing loss in the AFFH sector to be less than all industries combined, which is 19
percent, our study shows there are many industries within the sector that have a large number of workers who have or are at
high risk for hearing loss,” said Elizabeth Masterson, PhD, epidemiologist and lead author of the study. “Workers in the highrisk industries identified in this study would benefit from continued hearing conservation efforts.”
For the study, researchers examined the results of 17,299 hearing tests, or audiograms, from workers employed at 458
companies in the AFFH sector. Certified technicians conducted the hearing tests for workers exposed to high noise (≥85 dBA)
between the years 2003 and 2012 and shared the results with the NIOSH Occupational Hearing Loss Surveillance Project.
“Hazardous noise affects an estimated 22 million workers in the U.S. and hearing loss from this workplace exposure is entirely
preventable with the right strategies and technology such as controlling noise to safe levels, protecting employees through the
use of personal protective equipment and monitoring workers for changes in their hearing levels,” said Dr. Masterson. The
prevalence of hearing loss in the AFFH sector has declined since the 1980s, however, it remains one of the industrial sectors
with the highest risk for hearing loss.
For more information on occupational hearing loss surveillance, including industry sector-specific statistics on hearing loss,
tinnitus, noise exposure, and other information, please visit the Occupational Hearing Loss Surveillance webpage. Visit the
NIOSH website for more information about noise and hearing loss prevention research at NIOSH.
NIOSH is the federal institute that conducts research and makes recommendations for preventing work-related injuries,
illnesses, and deaths. For more information about NIOSH visit www.cdc.gov/niosh/.
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In an email to Piedmont BMP Forester Holly Welch from Clemson’s Hamed Majidzadeh dated March 30, regarding her
assistance with a presentation and field trip on a forest watershed management course:
Hi Holly,
Hope this email finds you well. I am writing to thank you one more time for the great lecture and field trip for the Clemson
Forest Watershed Management course. The students found their trip with you the most informative one.
Have a great weekend,
Hamed
In an email to the Forestry Commission dated March 27 regarding the agency’s participation in the Sewee Fire Festival:
Good morning Fire Fest Vendors and Exhibitors,
Thank you so much for your help and cooperation last Saturday! You will be happy to know that we had a total of 184 attendees
to Fire Festival. The families that attended appeared to have a blast, and all of you are the reason why Fire Fest was so successful. I
am very pleased with the feedback that I have received so far. So thank you!
Thanks again and I am looking forward to next year!
Respectfully,
Patrick Ma
Forest Conservation Coordinator
In an email to Protection Chief Darryl Jones and Piedmont Regional Forester Mike Bozzo regarding landowner assistance from
Fairfield/Newberry Sector Supervisor Bruce Ballentine:
Gents:
Just wanted to let you know Bruce has been very helpful to my brothers and me getting setup to prescribed burn our family farm
near Pomaria. Bruce helped us get a fireline around the property we wanted to burn about 1 month ago and did this at a very
reasonable price, in a very timely manner, and the work was well done. This is a great landowner service the forestry commission
provides. We burned our property this past Friday and when Bruce noticed our burn notification he stopped by to check on us
and see if we needed any assistance. I know he was not required to do this, but it was a welcomed demonstration of interest.
Again, just wanted to thank the commission for this important landowner service and acknowledge the professionalism of your
staff. By the way, the burn was a great success. We have done 2 prescribed burns on the property and it is good to see smoke going
up in the Piedmont sky!
Ernie P. Wiggers
President & CEO
Nemours Wildlife Foundation
In an email to Black River Unit Forester dated April 24 from a landowner in Florence County regarding Williamsburg Sector
Supervisor Terry Cook covering a wildfire after Dillon/Florence Sector Supervisor Anthony Eaddy left the agency: Cook
quickly responded to assist Forest Technician George Martin who was already on scene and calling for additional resources.
Several tractor operators responded and worked as a great team.
Mr. Holt,
Last Saturday I received a call from someone telling me that my farm located at 1800 S. Old River Road was on fire. I have
two very old (100 years plus) wooden structures on my farm. When I arrived, I noticed several fires in several fields of the farm
just north of mine. The wind changed directions several times and I called 911. Mr. Lee Huggins with Hanna Salem Fire
Department was first on scene. After a quick observation, it was obvious the fires were developing. Mr. Huggins called for the
Foresty Service to send multiple plows to our location. Supervisor Terry Cook arrived moments later and directed her crew to
navigate accordingly through the fields and woods, thus preventing the fire from reaching my buildings.
Due to her knowledge,direction and leadership, she commanded the situation and in my opinion deserves recognition. I thanked
her for saving my buildings. I asked who her supervisor was so that I may extend my appreciation and gratitude of the service you
provide.
Sincerely,
D. Marshall Munn
22
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Service
Awards for May
Employee’s Name
Position				Location			State Service
Marvin Armstrong
Forest Technician			
Black River Unit			
30 years
Kip Terry		LE Investigator			Coastal Region			20 years
Chase Folk		
Project Forester			
Piedmont East Unit		
20 years
Ron Holt		
Unit Forester			
Black River Unit			
20 years

Did You Know?
Walmart in Moncks Corner is selling
fresh grown pine seedlings. Berkeley/
Upper Charleston Sector Supervisor Gray
Vallentine sent in this photo he snapped of
seedlings for sale in the produce section.

Only in the South...
•
•

You’ve felt like you were actually suffocating from humidity.
“You guys” and “you all” are just incorrect ways of saying “y’all.”

•
•
•

You feel completely OK talking bad about someone, as long as you follow it with a heartfelt “bless their heart.”
The squeak of a porch swing and the slam of a screen door will always make you feel at home.
It is nearly impossible to tell the difference between a snow day and the Apocalypse. Gotta get bread and milk before
that one inch of snow falls!
You’ve tried (and maybe even successfully) to fry an egg on asphalt.
Sweet tea is the only kind of tea.

•
•
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CURRENT JOB OPENINGS
Job Title: Forestry Technician Supervisor/LE		
Agency Hiring Range: Min: $31,656.00 		

Closing Date/Time: 5/2/2018 11:59 PM

Max: $ 34,568.00

Job Type: FTE - Full-Time 			

Location: Florence County, South Carolina
Normal Work Schedule: Work schedule is based on a 40 hour/5-day work week. Schedules vary according to forest fire
conditions. Position requires on-call status and week-end work.
RESIDENCY REQUIREMENT: This position works in Dillon and Florence Counties/Surrounding Area.
JOB RESPONSIBILITIES: Responds to wildland fires and directs fire fighting operations at the fire scene. Operates engine
suppression equipment and patrols fire lines. Responsible for forest fire law enforcement and fire prevention activities.
Investigates fires to determine cause and damages. Supervises forestry technicians responsible for performing forest fire
suppression duties. Ensures the Employee Performance Management System (EPMS) is used as a continuous communication
tool and planning stages and evaluations are completed within the agency timeframes. Performs forestry technical duties such
as compliance checks for reforestation projects involving site preparation, tree planting, prescribed burn plans. Assist foresters
with timber marking, planting and harvesting site inspections. Confers with landowners requesting forest management
assistance and advise them of available services. Reviews monthly forest fire activity reports and prepares administrative reports.
Responsible for the preventive maintenance and minor repairs of equipment assigned to the team. Meets the requirements of
the SCFC Procedures, Section 2538, Incentive Based Physical Fitness Program.
MINIMUM AND ADDITIONAL REQUIREMENTS: A high school diploma and one (1) year experience in forest fire
control, law enforcement, forestry management or nursery operations. An Associate Degree in forestry or natural resources
may be substituted for the required work experience. *A Commercial Driver’s License (CDL) is required. Must pass initial
physical fitness test that requires a two (2) mile walk carrying a 25 lb pack in 30 minutes. Firefighter registration with the
State Fire Marshal’s Office, criminal records check and drug test are required. Ability to obtain a Class I law enforcement
certification within one (1) year of employment. Eligibility to be selected for this position is contingent upon the successful
applicant being at least 21 years of age, a U.S. citizen, satisfactory completion of a background check, and physical and
psychological examinations as in compliance with the South Carolina Criminal Justice Academy (SCCJA). Additional SCCJA
law enforcement certification requirements can be found at www.sccja.sc.gov.

Job Title: Forestry Technician III		

Closing Date/Time: 5/2/2018 11:59 PM

Agency Hiring Range: Min: $32,838.00 		

Max: $ 37,764.00

Job Type: FTE - Full-Time 			

Location: Sumter County, South Carolina
Normal Work Schedule: Monday - Friday ( 8:00 - 4:00)
JOB RESPONSIBILITIES: Assists in the preparation and completion of forest management activities including but not
limited to timber sales, prescribed burning, wildfire suppression, tree planting, wildlife and recreation management, other
silvicultural activities and general maintenance. Insures MSF adherence to data management and harvesting guidelines
associated with forest certification standards. Performs and administers Manchester State Forest inventory collection,
analysis, and reporting. Maintains quality control of inventory data collection and use. Conducts on the ground operational
checks to insure compliance with forest certification standards. Supervises forestry technicians responsible for performing
forest management activities. Ensures the Employee Performance Management System (EPMS) is used as a continuous
communication tool and planning stages and evaluations are completed within the agency timeframes. Participate in the SCFC
physical fitness standard for fireline employees as outlined in Chapter 2538 of the SCFC Procedure Manual.
MINIMUM AND ADDITIONAL REQUIREMENTS: A high school diploma and three (3) years experience in forestry
management. An associate degree in forestry management or natural resources and one (1) year experience. A bachelor’s degree
in forestry management may be substituted for the required work experience. Must pass initial physical fitness test that requires
a two (2) mile walk carrying a 25 lb. pack in 30 minutes. Firefighter registration with the State Fire Marshal and criminal
record check is required.
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CURRENT JOB OPENINGS
Job Title: RE-ADVERTISEMENT Forestry Technician I 		

Closing Date/Time: Continuous

Agency Hiring Range: Min: $ 22,182.00		
Max: $23,291.00
Job Type: FTE - Full-Time 				
Location: Colleton County, South Carolina
Normal Work Schedule: This position works a 28-day/8-hour rotating schedule.
JOB RESPONSIBILITIES: THIS IS A RE-ADVERTISEMENT. PREVIOUS APPLICANTS NEED NOT RE-APPLY.
YOUR APPLICATION WILL BE CONSIDERED FOR THIS POSTING.
Responds to forest fire calls as required by the readiness plan. Performs forest fire duties with bulldozer tractor, hand tools and
water handling equipment. Investigates fires to determine cause and gathers pertinent information to complete fire reports.
Performs operator preventive maintenance on all assigned equipment and maintains equipment in a state of readiness; provides
forestry services, such as firebreak plowing to landowners; assists with reforestation programs and other forestry operations.
MINIMUM AND ADDITIONAL REQUIREMENTS: A high school diploma and experience in forest fire protection
duties, forestry management, operation of heavy mechanized equipment, or relevant work experience. Position requires a
commercial driver’s license (CDL). Candidate must pass the written CDL exam prior to employment. Must pass the agency’s
physical fitness test that requires a two (2) mile walk carrying a 25 lb. pack in 30 minutes. Firefighter registration with the State
Fire Marshal’s Office, criminal records check and drug test are required.
PREFERRED QUALIFICATIONS: Associate Degree in forestry, natural resources or other related discipline.

Job Title: Re-Advertisement- Trades Specialist III (2 positions)		

Closing Date/Time: Continuous

Agency Hiring Range: Min: $ 22,182.00		
Max: $28,000.00
Job Type: FTE - Full-Time 				
Location: Sumter County, South Carolina 		
Normal Work Schedule: Monday - Friday (8:30 - 5:00)
JOB RESPONSIBILITIES: THIS IS A RE-ADVERTISEMENT. PREVIOUS APPLICANTS NEED NOT RE-APPLY.
YOUR APPLICATION WILL BE CONSIDERED FOR THIS POSTING. Under general supervision, performs semiskilled to skilled trade duties in performance of repairs and maintenance of Manchester State Forest infrastructure. Operates
complex motorized equipment to maintain the state forest road system by performing ditching, grading, sloping, and shaping
duties and spreading gravel. Performs minor maintenance work on equipment. Inspects and maintains roads, trails, barricades,
boundary lines. Performs fire suppression activities to include constructing firebreaks and assisting with prescribed burns
and other Timber Stand Improvement activities. Operates motorized equipment to perform building/grounds /construction
and maintenance to include repairs to buildings, sheds, docks, signs, etc. Inventories state forest property tools. Performs
administrative record keeping activities. Assists with forest and wildlife management, protection and maintenance duties.
MINIMUM AND ADDITIONAL REQUIREMENTS: Completion of 10th grade and three (3) years of trade experience
that is directly related to the area of employment. Must be able to operate complex motorized equipment. Must pass the Class
A, commercial drivers license written test prior to hire, and the practical test within 90 working days. Must pass the agency’s
physical fitness test that requires a two (2) mile walk carrying a 25 lb. pack in 30 minutes. Firefighter registration with the State
Fire Marshal’s Office, criminal records check and drug test are required.

Job Title: Re-Advertisement- Forester I		

Closing Date/Time: Continuous

Agency Hiring Range: Min: $35,545.00		
Max: $38,033.00
Job Type: FTE - Full-Time 				
Location: Colleton County, South Carolina Normal Work Schedule: Monday - Friday (8:30 - 5:00)
JOB RESPONSIBILITIES: THIS IS A RE-ADVERTISEMENT. PREVIOUS APPLICANTS NEED NOT RE-APPLY.
YOUR APPLICATION WILL BE CONSIDERED FOR THIS POSTING. Provides forest management assistance and
outreach to landowners and the general public to promote active management of forestland. Writes forest management plans
to produce multiple benefits including the sustainable production of forest products, clean air and water, wildlife habitat,
aesthetics and to mitigate wildfire risks. Administers cost-share programs and prepares reports. Assists landowners with
implementation of forestry practices. Performs insect and disease activities. Represents agency at local meetings. Responds
to wildfires both in-state and out-of-state, participates in FireWise activities and other wildfire prevention events, responds to
non-wildfire disasters, and participates in wildfire and disaster-related exercises as directed. Provides landowner services such as
prescribed burning and timber marking in project area and elsewhere as directed. Participates in opportunities for professional
growth as directed such as working with specialty foresters and participating in and/or conducting training as directed.
MINIMUM AND ADDITIONAL REQUIREMENTS: A bachelor’s degree in forestry from a college or university accredited
by the Society of American Foresters. Required to be a SC registered forester within two (2) years of appointment. Must pass a
physical fitness test of walking two (2) miles in thirty (30) minutes carrying a 25 lb. pack. Must obtain firefighter registration
with the SC State Fire Marshall’s office. A criminal background check is a condition of employment.
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PEBA/South Carolina Deferred Compensation Program
PEBA offers voluntary 401(k) and 457(b) savings plans through the South Carolina Deferred Compensation Program
(Program). Employees who participate in the Program should have recently received an email with a link to an online
satisfaction survey. The survey will be available through Friday, May 4, 2018. The email, which includes both PEBA and
Empower Retirement’s logos, came from retire@rps1.empower-retirement.com. Employees who participate in the Program are
encouraged to participate and provide their feedback.

State Health Plan Covers Shingrix Vaccine at No Cost
State Health Plan primary members age 50 and older can receive the Shingrix vaccine for a $0 copayment. Shingrix, a twodose vaccination, is a new vaccine to prevent shingles. The CDC recommends adults age 50 and older receive the vaccine to
prevent shingles and complications of the disease.
Members who have received the Zostavax vaccination in the past, are encouraged to also get the Shingrix vaccine. Members
may receive the vaccine at a network pharmacy without a prescription. Or, may receive the vaccine at a network doctor’s office.
Coverage includes the cost of the vaccine and administration fee. Any associated office visit charges will follow regular Plan
coverage rules. For Medicare primary members, the vaccine is covered under the prescription benefit as a Part D drug at $0
copayment.
Human Resources
The State Health Plan covers adult vaccinations as recommended by the CDC at no
cost to the member through PEBA Perks. Learn more about PEBA Perks at www.
- Lynn Rivers
PEBAPerks.com.

1 Out of 3 Adults in the U.S. Has Prediabetes
Intervention is key to preventing Type 2 diabetes. Without it, many living with
prediabetes may develop Type 2 diabetes within five years.
The National Diabetes Prevention Program, a CDC-recognized program, is a
partnership of public and private organizations working to prevent or delay Type 2
diabetes. The goal of the program is to make it easier for people with prediabetes to
participate in programs to reduce their risk of Type 2 diabetes.
Improving and managing the health of the State Health Plan population helps
maintain low costs for the Plan and premiums. The S.C. Department of Health and
Environmental Control has partnered with the CDC to offer diabetes prevention classes. And, many classes are available at no
cost to employees. To find a class, visit the CDC website at https://nccd.cdc.gov/DDT_DPRP/CitiesList.aspx?STATE=SC.
For more on prediabetes, visit https://www.cdc.gov/diabetes/prevention/prediabetes-type2/index.html

Administrative Assistant Day
Harbison State Forest Administrative Specialist Lisa Hart, Keynote
speaker April Lewis, Administrative Coordinator Tonya Steadman,
WIS-TV News Anchor and Conference Emcee Judi Gatson,
Property & Construction Administrative Assistant Lenora Stukes,
Manchester State Forest Administrative Specialist Karen McIntosh
attend the 2018 Administrative Professionals Conference. at
Columbia Metropolitan Convention Center Thursday, April 25.
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Fire Weather Outlook
Wildfire activity will increase across
portions of the nation in April and
May. The central and southern Great
Plains continue to experience significant
wildland fire activity. While the activity
observed is Above Normal, overall
trends follow a traditional seasonal
progression which keeps the fire
potential elevated across these areas in
early April but begins a westward shift
further into the Southwest by month’s
end. Periods of concern will be wind
events coupled with low humidities
that impact fire activity. Other areas
of concern are the Florida Peninsula,
eastern Georgia and South Carolina
where drought conditions linger. during
westerly flow wind events.
Southern Area: Normal significant
wildland fire potential is expected
across all areas during the outlook
period except for the following where
Above Normal significant wildland
fire potential is expected: Central
Oklahoma, north central Texas,
southeastern Georgia, and the Florida Peninsula. Below Normal significant wildland fire potential will continue across eastern
Kentucky, Tennessee, the Piedmont regions of Georgia, Alabama, and Mississippi, the Blue Ridge Mountains, and Northern
Puerto Rico in April. By May and June, the area encompassed by Below Normal Potential will be reduced to include eastern
Puerto Rico and southern Florida.
Overall, the areas of most concern will be areas that have been experiencing and will continue to experience warmer and drier
than average conditions. These include: Oklahoma, Arkansas, east Texas, and Louisiana.
For April, a still wet weather pattern along with continuing greenup should be favorable for producing below average fire
risk from eastern Kentucky to the Appalachian Mountains. While higher fire potential coverage and risks should begin to
recede out in Oklahoma and Texas areas, due to greenup and some rain activity, a still drier trend for Florida and southeastern
Georgia will keep fire risks here highest in the South. South Carolina will need to be monitored for elevated fire potential.
In May, near to full greenup will be in play across the South and will be the chief fire mitigating factor. While areas of drier
than average rainfall are expected, particularly in our eastern and southeastern states, Normal significant wildland fire potential
is expected.
June marks the beginning of the Atlantic hurricane season and increasing easterlies bringing moisture along with increasing
relative humidity minimums are expected for the southeastern and central Gulf States. Downed timber/damage from last year’s
hurricane landfalls will need to be monitored should a longer term dry trend evolve. A drying trend is expected to reemerge in
the western portions of the region and will need to be monitored for increased large fire potential by July.

Current Fire Numbers for South Carolina
MONTH-AND YEAR-TO-DATE COMPARISON TO PREVIOUS 5- AND 10-YEAR AVERAGE
Time Period
5-Year Average
10-Year Average
Current FY¹

APRIL		JULY-APRIL		
FIRES ACRES
FIRES
ACRES
185
1,160
1,442
10,618
214
3,319
1,814
14,827
270
2,338
1,420
9,398

FISCAL YEAR
FIRES ACRES
1,620 11,492
2,070 15,791
1,420
9,398

¹To date for current fiscal year
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The Ode

There a fire burns through a forest green,
Hear a roaring applause from leaves on the trees.
Standing ovation, elation for all that they’ve
known,
Making way for a new generation to grow.
Song: The Ode
Band: Horseshoes & Hand Grenades
Album: The Ode
Release: 2018
Listen: https://www.youtube.com/watch?v=6QpcvEmZ_Fg

Anderson/Greenville/Oconee/Pickens Project Forester Trey Cox
sent in this song about prescribed burning.

Photo of the Month

Quote of the Month
“In order to carry a
positive action we
must develop here a
positive vision.”
Dalai Lama

A beautiful blue sky makes a nice canvas for longleaf pine cones.
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Please send in your
photos or news to
Michelle Johnson at
mjohnson@scfc.gov.
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