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October is always a busy time in the forestry world, what,
with it being Fire Prevention Month and containing
both National and South Carolina Forest Products
Weeks, which are commemorated in the third week of
the month. This annual recognition of forest products’
value to our society is an appropriate jumping-off point
for a discussion of the ideological difference between
conservation and preservation.
The preservationist side of the
argument can be seen in a series of
billboards – a photo of which from
Greenwood County, provided by
Abbeville/Greenwood/Laurens Sector
Fire Management Officer Dale Curry,
appears at right – that have popped up
around our state in the last year or so.
These billboards feature the words
“EPIC FAIL” typeset in bold across a
split screen of two photos, the left side
showing a supposed old-growth forest
and the right side featuring an unsightly
landscape after a timber harvest.
In smaller type below, one can read the
phrase: “Stop Illegal Logging.”
The series of billboards is sponsored by
the World Wildlife Fund (known in
other countries as the World Wide Fund

For Nature), as evidenced by the nonprofit’s ubiquitous and oh-so-cute panda
bear logo adorning each billboard.
The juxtaposition of those particular
images with those particular words,
however, is a willful distortion of reality.
There are major problems with the
pithy messages on these billboards,
most notably the misrepresentation of
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facts and the degradation of allegedly
conservationist-based convictions they
purport to espouse.
Let’s start with a critique of the “facts”
represented in the billboards’ imagery.
The photo of the forest on the left
does not represent 99 percent of the
forestland in the South; most of the
forested land base has been cut multiple
times in the four centuries since
European colonization (and we still have
more forestland in South Carolina that
we did 100 years ago!).The “old growth”
photo represents the idealized vision of
“proforestation” advocates who believe
we should protect existing natural
forests from human disturbance.
Then there’s the billboards’ logic
problem, encapsulated by the glaring
straw-man fallacy presented with the
words “Stop Illegal Logging.” The
photo of a clear-cut on the right side of
the billboard does not illustrate illegal
logging at all; it shows a perfectly sound
final harvest area that will be siteprepped and replanted with new trees,
most likely loblolly pines.
The attempt to draw equivalence of the
photo on the right to illegal logging
is patently dishonest. Yale University’s
School Of The Environment defines
illegal logging as “the harvesting of
wood in violation of … regulations”
or laws, be they local, regional or
national. It goes on to say that “Illegal
logging includes harvesting timber from
protected areas, felling protected species,
or exceeding logging quotas.”
And by the WWF’s own admission,
“Illegal logging is the lead cause of
degradation of the world’s forests.”
The problem with WWF’s South
Carolina billboards is that they show
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tropical rainforests and illegal logging
in South America, which is a very
real problem there and in many other
parts of the world. WWF is using a
crisis in the rainforests to attack the
perfectly legal practice and business of
logging in the Southern United States.
Comparable they are not, much less
equivalent.
Logging in the U.S. is a completely
legitimate, professional business activity
whose practitioners go about their
work in a sustainable and ecologically
responsible manner. Here in South
Carolina and elsewhere, loggers
attend training delivered by state
forestry agencies and associations, ours
included, that address safety, efficiency
and environmental protection, most
notably that of water quality.
These misinterpreted photos and the
oversimplified messages attached to
them attempt to create the powerful,
emotional implication that cutting
trees is bad – I daresay evil – under any
circumstance(s), no matter what. This is
not conservationism; it’s self-righteous
virtue-signaling of the highest order
that ignores the greater good.
The true conservationist ethic, on the
other hand, demands that we act as
good, responsible stewards of nature’s
bounty, using best practices to strike a
balance between productivity and longterm sustainability.
Not only would our forestlands not
have been able to be cut multiple times
if those who did the cutting didn’t
replant trees in their place, but those
trees likely wouldn’t still be there at all
if active forest management weren’t a
real, scientifically based practice.
The manufacture of paper, packaging,

lumber, furniture, fuel and literally
dozens of other forest products uses a
renewable natural resource – trees – and
provides jobs, income and improved
quality of life for millions of Americans.
And through active forest management
we can be assured of a continuous
supply of lumber and paper, for starters,
not to mention the other raw materials
for the hundreds of other constituent
products they produce, for the future.
The only epic failure represented
in these billboards is that of their
sponsor in its gross and fundamental
misunderstanding of biology,
economics and of the intelligence of the
citizenry.

See if you can find the hidden
dozer located somewhere in this
issue of Tree Country. (It will be
smaller that the one to the left
and NO, it isn’t the one in the
header of the Safety Message.)

The cover photo features fall foliage around White Water
Falls near the SC/NC border.
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The COVID pandemic has caused a lot of ripples in our lives, and many of us simply want to return to normal. We may never
go back completely to our past business practices, but there are some things we can do to ease the transition. Relying on the
familiar to help us frame our new environment can make change easier – and communicating that change easier too! With all
the talk of what we need to do differently with COVID-19, let’s see how it actually complements what we know and do:

Lookouts
We know how to establish lookouts: find a good spot, know the lay of the land and the fire environment, pay attention to
changes, and communicate.
· COVID lookouts: Learn local factors we may be stepping into – What is the current number of cases in the area? Where
are the adjoining resources? Where will we be able to operate safely without exposing ourselves to unacceptable risk? Being
your own lookout means conducting your daily personal health screening for COVID-19 symptoms and sharing if you
might be exposed.

Communication
This includes having a good system in place and sharing info early to all parties.
· COVID Comm: We must speak up if we see something – even to remind people to wear their PPE or not shake hands. It
means finding gaps in our systems of virtual information exchange and plugging them BEFORE it impacts our situational
awareness on the operational ground. We need to confirm everyone (top-down and bottom-up) is comfortable with the
assignment and the environment we are being asked to work in.

Escape Routes
Having an exit strategy and a timeline to use it, including a backup plan.
· COVID-19 Escape Routes: Set trigger points for when to back out of a situation and expand your personal space or wear
PPE to increase safety from exposure. Set these early before things heat up – What mitigations (PPE, physical distancing,
etc.) will be used when? How long will these mechanisms be viable (clean PPE, upgrading PPE, etc.)? How can we make
sure it’s used consistently and we don’t get too focused on operations? Don’t get complacent – time the route, practice the
route!

Safety Zones
Survivable areas that are appropriately sized so we don’t need to use additional protection.
· COVID-19 Safety Zones: Buffer areas we create for ourselves using Module as One concepts to limit our environmental
exposure. This also includes cleaning and hygiene protocols that ensure the space created with physical distancing remains
viable and secure from the virus. It can also mean quarantines (at the start of the season, between assignments, etc.) to
create safe areas to work in – giving ourselves the time and space to validate we haven’t been exposed.
· COVID-19 Deployment Zones: Deployment zones are the fallback in case safety zones aren’t available. A fire shelter and
PPE (gloves and cloth masks) can give us added protection. It may even mean isolating ourselves if we become sick so that
we don’t further impact our friends and family.
We don’t engage without Lookouts, Communication, Escape Routes, and Safety Zones (LCES) being in place. How about
your COVID-19 LCES?
1. How will you understand the changing environment so you know what you’re getting into?
2. Does everyone involved feel good about how you’re conducting business with the added COVID hazard?
3. Do you have all the information for your assignment and have you been given a solid briefing?
4. Set up your COVID escape routes and safety zones. What are your trigger points for today’s work?
5. What will your team do if LCES becomes compromised? Plan ahead!
Provided by Training & Safety Manager Stephen Patterson
This safety message comes from the National Wildfire Coordinating Group (NWCG) Risk Management Committee’s Six
Minutes for Safety Program. https://www.nwcg.gov/committee/6mfs
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Employee News
New Employees

Please welcome four new dispatchers who started September 2, one in the Piedmont Region and three in the
Pee Dee.
Tori Summer is the new Piedmont Region Dispatcher. She was previously a part-time dispatcher. Tori lives
in Newberry and attended Mid Carolina High School in Prosperity and Piedmont Technical College in
Newberry. She was a dance teacher at Griffin School of Dance, a teacher's assistant at Kids Unlimited, and
a waitress at the Steelhorse Smokehouse. Tori has amazing family and friends who support her being an
"organizational freak." She loves taking notes in order to perform the best she can and is bubbly and loves to
talk.
Brianna D. Shaw is one of the new dispatchers for the Pee Dee Region. She lives in Darlington and
attended Darlington High School.
Madisyn Bachelder is another new dispatcher in the Pee Dee. She lives in Florence and attended West
Florence High School. Madisyn worked as a service advisor at Efird Chysler Jeep Dodge for a year before
joining the agency. In her spare time she enjoys crafting with resin and making key chains, coasters and
makeup trays. Madisyn also enjoys spending time with her boyfriend and family.
Barbara Bazen is also a new dispatcher in the Pee Dee Region. Barbara lives in Darlington and attended
St. John's High School in Darlington, Francis Marion University for two years and Florence-Darlington
Technical College, where she became a nail technician. Barbara was previously the operator and bookkeeper
for the Darlington County School District Cafeteria and a waitress at Zokka's Deli in Darlington. She is the
mother of four children and grandmother of two. She is very proud of her daughter who has recorded music
in Nashville and sung the national anthem at several events. In her spare time Barbara loves doing nails and
spending time with her family.

Tori Summer

Brianna D. Shaw

Madisyn Bachelder

Employee Actions
Edgefield/McCormick/Saluda Sector Forestry Technician Robert Gable retired
Sept. 30 after almost eight years with the agency. We wish him the best in
retirement!

Barbara Bazen

Human Resources
- Lynn Rivers

REMINDER TO ORDER UNIFORMS

Be advised that the only ordering of agency uniforms for FY2020-21 will occur this fall. We have reached the end of our fiveyear agreement with the present uniform provider. Your newly formed State Uniform Committee will now begin to work on
the next uniform program bid solicitation for FY2022 very soon.
PLEASE NOTE THAT THE DEADLINE TO ORDER UNIFORMS FOR THIS FISCAL YEAR IS NOVEMBER 20,
2020. Please order sooner than later.
All line supervisors, make sure that this information gets to your direct reports who have current accounts to order uniforms.
If you have any problems with this process, please let Coastal Regional Forester Calvin Bailey know and he will work to resolve
your issues. If you have any questions you can contact Calvin at (843) 908-4593 or cbailey@scfc.gov.
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CURRENT JOB OPENINGS
For complete information on SCFC job openings visit http://www.jobs.sc.gov, click on the
mouse, search by agency for “Forestry”.

www.jobs.sc.gov

Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Chesterfield County, South Carolina
Job Title: Forestry Technician I (3 positions) Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Aiken County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Barnwell County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Jasper County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Laurens County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: McCormick County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Dorchester County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Berkeley County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Georgetown County, South Carolina
Job Title: Forestry Technician I		
Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Williamsburg County, South Carolina
Job Title: Forestry Technician I (2 positions) Closing Date/Time: 10/5/20 11:59 PM
Agency Hiring Range:
Min: $23,756.00
Max: $24,944.00
Location: Colleton County, South Carolina
Job Title: Fiscal Technician II			
Closing Date/Time: 10/11/20 11:59 PM
Agency Hiring Range:
Min: $28,903.00
Max: $39,228.00
Location: Richland County, South Carolina
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Service
Awards for October
Employee’s Name 		Position				Location			State Service
Donnie Hampton		Forestry Warden				Piedmont East			30 years
Rusty Ribelin			Forestry Warden				Lynches River Unit		20 years
Roger Horton			Forestry Warden				Lynches River Unit		20 years
Thad Wimberly			Sector FMO				Santee Unit			20 years
David Hardy			Forestry Technician			Santee Unit			20 years
Foch Hiott			Forestry Warden				Edisto Unit			20 years

In an email dated Sept. 9, Piedmont BMP Forester Michael Broom was praised by Glen Carpenter with Sage Earth Sciences:
Michael,
Your observations and comments are extremely valuable. One more request that I hope you will honor. Please forward this note to
your supervisor. I want them to know how pleased we are with your professional and prompt assistance.
Glen Carpenter
Sage Earth Science
Geophysical Surveys

In an email to State Forester Scott Phillips from Commissioner Jess Neville dated Sept. 4 regarding Protection Chief Darryl
Jones' demonstration of his drones for Oconee Rescue:
Morning Scott.
I want to extend my thanks for the job that Darryl and the other Commission folks did late yesterday evening in Oconee. Darryl
flew both drones and we had about ten Oconee Rescue folks looking over his shoulders. Your folks were patient, answering all sorts
of questions intelligently. While we could not see with the infrared as well as we had hoped, all there gained valuable experience.
Once again, another example of the folks at the Commission stepping up and helping. I am proud to be associated with them.
Respectfully,
Jess Neville
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Employee Open Enrollment - October 1-31, 2020
Employee Open Enrollment is October 1-31, 2020 and the Human Resources Office, along with the South Carolina Public
Employee Benefit Authority (PEBA), are here to help eligible employees. Open enrollment begins October 1 and ends
October 31, 2020, at 11:59 p.m. Any changes made during open enrollment take effect January 1, 2021. Below are highlights
of 2021 insurance benefit options that you can find in your 2021 Insurance Summary:
Health - The State Health Plan gives you two options to cover your expenses: the Standard Plan or the Savings Plan. The
Standard Plan has higher premiums and lower deductibles. The Savings Plan has lower premiums and higher deductibles. The
TRICARE Supplement Plan provides secondary coverage to TRICARE eligible employees. You may enroll yourself or any
eligible dependents in health coverage or you may drop health coverage for yourself or any dependents.
Vision - Enroll in or drop State Vision Plan coverage for yourself and/or your eligible dependents.
MoneyPlus – If you are a Standard Plan member, you can use a Medical Spending Account (MSA) to pay for eligible medical
expenses, including copayments and coinsurance. If you are a Savings Plan member, a Health Savings Account (HSA) can help
you prepare for your health expenses. You can also use a Limited-use Medical Spending Account to pay for those expenses the
Savings Plan does not cover. For your planning convenience, the 2021 Insurance Summary offers a convenient MoneyPlus
worksheet. Please remember that you must re-enroll in MoneyPlus flexible spending accounts each year.
Choose additional life insurance coverage – Employees can enroll in or increase Optional Life coverage up to $50,000
without medical evidence through MyBenefits at mybenefits.sc.gov. If you want to
enroll in or increase Optional Life or Dependent Life-Spouse coverage that requires
Benefits/Health
medical evidence, be sure to get a Statement of Health form from me to submit it
- Allison Doherty
to MetLife. Then complete a PEBA Notice of Election form, sign it and return it
to me by October 31, 2020. Once I receive approval for coverage from MetLife, I
will submit the form to PEBA for processing.

MyBenefits at mybenefits.sc.gov
Employees are encouraged to make coverage selections during open enrollment through MyBenefits at
mybenefits.sc.gov. If an employee does not have an account, please reference the attached Setting Up a
New MyBenefits Account flyer to learn how to register.
Employees who elect to make changes by completing a PEBA, Notice of Election form, can contact
me or your regional administrative liaison to request a form. The NOE Form also is located on the
SCFC employee website at www.trees.sc.gov/noe.pdf or the PEBA website at www.peba.sc.gov/sites/
default/files/active_noe.pdf. The completed NOE form should be mailed to the Human Resources
Office, SC Forestry Commission, P.O. Box 21707, Columbia, SC, 29221. All paper NOE forms must
be postmarked no later than October 31, 2020.

2021 Insurance Summary & Insurance Benefit Guide (IBG)

Allison Doherty

Benefits Administrator
Office:(803) 896-8872
Fax: (803) 896-8866
adoherty@scfc.gov

The 2021 Insurance Summary and Insurance Benefit Guide are available on the open enrollment page for employees at www.
peba.sc.gov/oe. You can find links to a MoneyPlus worksheet and open enrollment checklist on this same page. Please also
watch the PEBA YouTube video at www.youtube.com/watch?v=Fz7fqmSNk8U&feature=youtu.be.
This office mailed the 2021 Insurance Summary to employees who do not have an agency email address. If there are other
employees who need a manual copy of the 2021 Insurance Summary, please contact me, Allison Doherty, (803) 896-8872, or
ADoherty@scfc.gov. I am available to answer questions and help employees during October open enrollment so please contact
me.
Employees also can find more details about open enrollment changes available on PEBA’s open enrollment webpage at peba.
sc.gov/oe or the 2021 Insurance Summary. This article is only a brief summary of October 1-31, 2020 open enrollment
changes, so please contact me.

October 2020
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2021 State Health Plan premiums announced
The 2021 monthly premiums for the State Health Plan and other insurance benefits are now available at www.peba.sc.gov/
monthly-premiums. There was no increase for State Health Plan subscriber premiums or employer contributions.

OOPS! Missed the October 1-31, 2020 Open Enrollment. What can you do?
Open enrollment ends October 31, 2020, at 11:59 p.m. Once the deadline has passed, you must wait until either the next
October or until you have a special eligibility situation. These occur after life events like getting married or having children.
Insurance changes must be made within 31 days of a qualifying event.

Have you had your flu shot?
The flu shot is a vaccine that can help keep you healthy. The federal Center for Disease Control (CDC) recommends that
everyone six months and older gets a flu shot before every flu season. Some people who get the flu only experience mild illness
for a couple of weeks. For others, the flu can cause serious complications resulting in hospitalization or even death. People who
are more likely to have flu-related complications include adults 65 and older, young
Benefits/Health
children, pregnant women and people with chronic health problems, including
- Allison Doherty
asthma, heart disease, diabetes, HIV/AIDs and cancer. While the flu vaccine can
help protect you from the flu, it is still possible for you to get sick. But, according
to the CDC, the flu vaccine has been shown to reduce the severity of symptoms in
those who received the vaccine but still got sick. Talk to your doctor about the right flu vaccine for you.
The State Health Plan allows members to receive the flu shot for a $0 copayment. Coverage includes the full cost of the vaccine
and administration fee. Any associated office visit charges follow your regular plan coverage rules.

Reminder - 2020 Regional Preventive Worksite Screenings
Many of our active employees, their covered spouses, and retirees like to participate in an annual worksite regional screening.
This FREE preventive worksite screening is a $300 value in many healthcare settings.
Registration forms for regional screenings are posted at PEBA online one month prior to the screening. They can be accessed at
www.peba.sc.gov/events. Below are the statewide screening events remaining for the 2020 calendar year.*
• November 13 | Darlington
• November 19 | Anderson
• December 10 | Spartanburg
• TBD
| Orangeburg
• TBD
| Florence
*Dates and locations are subject to change or cancellation
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Setting Up a New
MyBenefits Account
MyBenefits is the fastest, most convenient way for subscribers covered by PEBA-administered insurance
programs to manage their benefits. Enroll in MyBenefits today and start managing your insurance information.

Step 1

Step 2

Go to PEBA’s website, www.peba.sc.gov, and select

If you don’t know your Benefits Identification

the MyBenefits button on the right side of the page.

Number (BIN), select Get My BIN and follow the
instructions to retrieve it.

Step 3
Log in to MyBenefits 24/7 by entering your BIN,
the last four digits of your Social Security number
and your password.
• Access your insurance benefits information.
• Update your contact information.
• Review and change your beneficiaries.
• Make changes to your coverage during the
annual open enrollment period in October and
To set up an account, select the Register button.

some special eligibility situations.

Follow the five-step process to complete your
registration.
This document does not constitute a comprehensive or binding representation regarding the employee benefits offered by PEBA. The terms and conditions of insurance plans offered by PEBA are set out in the applicable plan documents and
are subject to change. The language on this flyer does not create any contractual rights or entitlements for any person. PEBA complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national origin,
age, disability, or sex. ATENCIÓN: si habla español, tiene a su disposición servicios gratuitos de asistencia lingüística. Llame al 1.803.734.0119. 注意：如果您使用繁體中文，您可以免費獲得語言援助服務。請致電 1.803.734.0119
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Captain's Harbour
Myrtle Beach

SC
2020
2021

September 9, 2020

Captain’s Harbour – SC’s Newest Firewise USA™ Community
Captain’s Harbour in Horry County was
officially recognized as a Firewise USA™
community Sept. 9. The community's
recognition brought SC’s total number
of communities in good standing to 36.
The Firewise USA™ program is a
national program that recognizes
communities for acknowledging and
reducing their risk of wildfire. This is a
great achievement for Captain’s Harbour
and a goal they have been working to
receive for several months. There are
many steps that communities have to
take to become nationally recognized as
well as to maintain in the program.
Captain’s Harbour is a condominium
community located on the Intracoastal
Waterway in Horry County. Overall
this community had several things
working in their favor and several things
that they needed to improve. Like
most communities, reducing their risk
from wildfire will be something that
they have to continue to work at and
maintain. No community is completely
risk-free, but we work hard to assist
these communities in lowering that risk
as much as possible.
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This community is a little different from
our typical Firewise USA™ community.
A condo community does not have a lot
of the same hazards that a single-family
home community does. Many of the
landscaping and fuel hazards are not
present in Captain’s Harbour. While
these types of communities don’t have
those hazards, they do have a whole
new set of “watch-out situations” that
we have to recognize. In the event of
a wildfire, they could have a very large
number of residents needing to evacuate
from a single, smaller localized location.
With all of these condos so close to one
another, that is a large number of homes
and residents that could be affected by a
single fire.
Many of us remember the Windsor
Green Fire of 2013 where 109 units
were completely destroyed in the
matter of a couple hours. Some of the
firefighters on scene stated that the
condo units were becoming completely
engulfed within a matter of minutes.
Realizing this potential, Captain’s
Harbour saw the opportunity to take
steps now so that they may reduce the
risk of their community experiencing

the same kind of incident. I am very
happy for them and proud to have
assisted them with becoming a Firewise
USA™ community.
If you know of any communities in
your areas that would benefit from
this program, please reach out to our
Wildland Urban Interface team. We
would be happy to assist you and them
with getting in the program, but even
more important than the recognition,
is for us to help get the message out
to them of their risk and ways that
they can reduce that risk. There are
countless communities in our state, and
many of them are communities at risk
of wildfire. We would like to reach as
many of those communities as possible.
So if you have any of those prospect
communities in your area, please let us
know so that hopefully they can start
reducing their risk just like Captain’s
Harbour has done and will continue to
work on.
Congratulations to Captain’s Harbour
for their achievement.

Firewise
-Drake Carroll
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October is National Fire Prevention Month
October is National Fire Prevention
Month. Once again the Forestry
Commission will push our wildfire
prevention message out as part of
the national fire prevention efforts.
Prevention is a very important part of
our agency's mission.
The first line of defense against wildfire
is prevention. Our typical prevention
month consists of community
events, school programs and lots of
fun handouts for kids. Well, for our
prevention efforts in 2020, we will
probably have a little different spin on
what we can do, thanks to COVID-19.
However, we can still do smaller, inperson efforts that can help get the word
out.
Like a lot of our 2020 work, we are
planning on pushing out prevention
messages on our social media pages.
These messages o reach a lot of people,
and in today’s world, seem to be the
main way to catch people’s attention.
We are currently getting some of those
messages and posts created, so if any of
you have any thoughts or ideas, please
reach out to our WUI team or to Doug
Wood, Justin Holt or Michelle Johnson.
We all would love to see your ideas for
prevention messages.
While social media messages are a
great way to reach a large number of
people, they do not completely take
the place of getting out in the public
and meeting with local residents.
Getting our folks out in the public to
give handouts and talk to people will
remain very important for our overall
wildfire prevention efforts with “social
distancing” still being practiced. Our
team realizes that in-person meetings
and conversations will be a little more
limited this year, but we still encourage
the face-to-face interactions when they
can be done safely.
If you have any events that come up,
please reach out to our WUI team
and/or your supervisors if it raises any
concerns to attend. There may be other
options for us to still get our prevention
message out for the event without
having to put our personnel around
large groups of people. There are lots
of handouts and giveaways that we can
deliver to public events without having
October 2020

to personally hand them out. Overall,
we want to participate in National
Prevention month and get our wildfire
prevention message out to as many
people as possible. However, above all
we want all of you, as well as the public,
to stay as safe as possible.
Everyone knows that getting the
wildfire prevention messaage out is a
good thing to do to educate the public
about the risk of wildfire. Unfortunately
there are many residents that have no
idea that we even have wildfires in
South Carolina; they think that it only
happens out west. So our prevention
efforts can help inform residents about
the threat of wildfire much closer to
them than many of them realize.
There is another reason that we can
get behind pushing out a good wildfire
prevention message, and that is to assist
all of us in the suppression of wildfires.
Every wildfire that is prevented is
a wildfire that our firefighters don’t
have to respond to. This helps all of us
especially if the weather is not helping.
In the last couple of weeks, our state has
gotten a little more precipitation thanks
to the remnants of a couple of tropical
systems. Before our state received those
storms, we were trending toward an
elevated fire potential, according to
the National Significant Wildland Fire
Potential Outlook. (www.nifc.gov/nicc/
predictive/outlooks/outlooks.htm).
This report is published every month by
the National Interagency Fire Center.

Outlook before tropical systems brought rain.

The September
update had a
high potential
for our region
to have abovenormal fire
activity for October and November.
Now these predictions are based on
the areas remaining constant and
not getting significant precipitation.
Another update will be published Oct.
1 (and will be above the fire numbers at
the end of the bulletin as always) which
could look a little better for South
Carolina than the September update. I
encourage you to follow the link to see
the potential wildfire outlook for our
state as well as the region. This could be
a good tool for all of us to use just to
stay aware of the potential for wildfire
activity.
With this potential outlook, going
into National Fire Prevention month,
and with the way the rest of 2020 has
panned out so far, we would encourage
all of our folks to participate this
October in our wildfire prevention
efforts. If the outlook is correct and
does dry off, it will be important for our
residents to realize that the potential for
wildfires is elevated, and they should
take extra precautions. Hopefully we
can use our prevention message and
efforts to discourage the start of new
wildfires in our state.
Whether our wildfire prevention
message for October is specific to
the current weather and potential at
the time, or if our message is more
educational and informative, it will be
important for all of us to do our part in
getting that message out to the public.
On behalf of our WUI team I would
like to thank you all in advance for your
assistance with this. Please contact us
with any questions, ideas, requests or
just thoughts about wildfire prevention
and anything else
that we could help
you all with.
Drake Carroll
Firewise Coordinator
dcarroll@scfc.gov
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Lawmakers Establish Cancer Insurance Benefit Program for SC Firefighters
Wildland firefighters who have served 5 consecutive years eligible for benefits
Gov. Henry McMaster signed into law the Firefighter Cancer Health Care Benefit Plan Monday, Sept. 28.
Introduced as S.1071 by 13 senators, all of whom serve or have served on the SC Forestry Committee’s relevant legislative
committees and subcommittees, the legislation provides for a supplemental insurance policy for firefighters who are diagnosed
with cancer.
The plan will provide benefits to firefighters who have served in any South Carolina fire department – including the Forestry
Commission, which was specifically introduced in the bill’s text by Sen. Thomas Alexander (R–Oconee, Pickens) – for at least
five continuous years and have been in active service within 10 years of the diagnosis.
Under the terms of the plan, firefighters are eligible for:
· after a qualifying diagnosis, a reimbursement of up to $12,000 annually to the firefighter for any out-of-pocket medical
expenses including deductibles, copayments or coinsurance costs incurred;
· upon initial qualifying diagnosis, a one-time benefit of $20,000; and
· a $75,000 benefit for a firefighter’s beneficiary/ies who dies as a result of cancer or circumstances that arise out of the
treatment of cancer.
The program, which would be funded by insurance premium taxes of fire insurance carriers doing business in the state, will be
administered by the Office of the State Fire Marshal within the SC Department of Labor, Licensing and Regulation.
The House companion bill to S.1071 was H.5139, sponsored by Rep. Shannon Erickson (R–Beaufort), and it passed 108-1 in
the House; the legislation was approved unanimously in the Senate.
The full text of the bill, including qualifying diagnoses, program administration details and relevant taxation procedures, is
available on the SC State House’s official website at www.scstatehouse.gov/sess123_2019-2020/bills/1071.htm.

Information
-Doug Wood

CPFM Dates Announced
The South Carolina Forestry Commission is offering training for individuals seeking to become Certified Prescribed Fire
Managers. Certification can reduce the liability for those conducting outdoor burning.
Session date		
Location
Training
December 9, 2020
Columbia
January 13, 2021
Columbia
-Stephen Patterson
January 27, 2021
Florence
February 10, 2021
Moncks Corner
The one-day course teaches managers how to plan prescribed burns that comply with South Carolina Smoke Management
Guidelines. These regulations are mandatory for all forestry, wildlife and agricultural burning in South Carolina.
The course is not intended to teach individuals how to burn, but rather how to manage smoke from prescribed fires under
these regulations and create awareness of legal issues associated with outdoor burning.
Certification requires that an individual complete this training, pass a written exam, and document one’s burning experience.
Each session will begin at 8:30 a.m. and close by 5 p.m. with an administered test.
To register for the course, please complete the registration form on the website (www.trees.sc.gov/cpfm.htm), and mail it with
your $50 registration fee. Applications are accepted on a first come-first served basis. The deadline for registration is three
weeks prior to the course.
Reference materials and specific details regarding locations will be mailed two weeks prior to each session.
If you have further questions, please contact Safety & Training Coordinator Stephen Patterson at SPatterson@scfc.gov or (803)
896-8810.
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Cola City Homeschoolers Plant for Pollinators
Director of Cola City Homeschoolers
Kim Andrysczyk partnered with
Assistant Education Coordinator Beth
Foley to give back to pollinators. Foley
is a Green Steps Schools mentor for
Cola City Homeschoolers, and they
partner with the Forestry Commission
on several projects throughout the year
at Harbison State Forest.
Kim was awarded a $500 mini-grant
from Richland County last fall that
funded the purchase of pollinator
plants for the Certified Wildlife Habitat
Garden behind the HSF Education
Center. The pollinator bed in the
wildlife garden has been looking sparse
in recent years, due to the on going
battle with the ever-hungry deer.
Beth worked with Christina Bruner

at Carolina Wild Native Wildflower
Nursery to select pollinator plants that
were more aromatic and hopefully
deer-resistant. Christina was very
knowledgeable and helpful throughout
the planning process and had a great
selection of native plants. Cola City
Homeschoolers purchased 135 plants
for the garden, including: Indian
blanket, frog fruit, orange coneflower,
Southern mountain mint, lyre leaf sage
and stoke’s aster.
The pollinator planting and educational
program were scheduled with Cola City
Homeschoolers for April 2020, but had
to be postponed due to COVID-19
concerns. Fortunately, they were able
to receive an extension on the grant
time period, and Carolina Wild even
put their plants in reserve for the fall.

The morning of the program, Sept. 23,
Beth prepped the garden by amending
the soil with mushroom compost, and
placed the potted plants out exactly
where they needed to be planted. Kim
brought her group in that afternoon
and individually led an educational
program about wildlife habitat and
native gardens. A group of 10 students
and 8 adults attended the program and
planted the pollinator plants in the
ground.

Education
- Beth Foley

New plants were strategically placed in the prepped areas.

Families putting the plants in the ground. (Photo courtesy of Kim Andrysczyk)

October 2020

The finished pollinator planting at Harbison State Forest.
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With wildfires raging in several western states, we have several employees out on western fire detail. On this page and the next
are a few photos from some employees' experiences.
Chris Revels, FACL on
the Southern Area Red
Team catching a breathe
without a mask. COVID-19
mitigation was a high
priority on this and every
incident this wildfire
season. Daily temperature
checks, social distancing
in meetings, briefings
via Zoom and Microsoft
Teams. Chris' biggest worry
was that he going to have
dumbo ears permanently
after the assignment.

Firewise Field Coordinators Andy Johnson and Chris Revels were assigned to the Pine Gulch
Fire in Grand Junction, CO. Here they are wrapping up things at the Pine Gulch Fire ICP. The
Pine Gulch Fire became the largest wildland fire in Colorado History.

Colorado

Cowboy Church Forward Operating Base (FOB) for the Pine Gulch Fire. The many amenities
like hot hand wash trailers, communication satellites that allowed fire personnel to use
cell phones to communicate with friends and loved ones back home, a small supply unit
that provided essential items for fire personnel and of course water and Gatorade. Due to
COVID-19, teams were doing everything possible to limit intermingling of crews and fire
personnel. Crews remained in small spike camps/FOBs. All meals were transported by Ground
Support Unit from the caterer to these camps in clamshell takeout containers. Base Camp
Managers were assigned to the FOBs to provide logistical support and coordinated meals.
Crews were not allowed to congregate. Only 1 or 2 people were permitted to pick up meals
for the crew to limit contact.

14

Education Coordinator Matt Schnabel was also on the Pine Gulch Fire as a Base
Camp Manager, before moving to the Badger Fire in Idaho. At the spike camp he
was managing, they would have a herd of cows (below) visit a big mud puddle
created by a dripping water tender everyday after everyone left for the day. The
fire was essentially put out by a rain and snow storm where the temperature
dropped from the 90s to the 30s in 24 hours!
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Chesterfield/Darlington/Marlboro Project Forester Brandon Smith, Supply
Manager Kerry Boyle, Edgefield/McCormick/Saluda Sector FMO Colton Webb
and Calhoun/Orangeburg Project Forester John Bryan went on assignment
to the Thielsen Fire in Oregon as part of a hand crew from Georgia with four
cooperators from around South Carolina.

Environmental Education Coordinator Matt Schnabel
stumbled upon three bull moose while hiking up to an
opening to see the fire on the Badgers Fire in Idaho.
Matt said "it was awesome. but also a little scary!"

SC cooperator Stephen Eleazer,
the "Birdman," single-handedly
turned the Canadian jays, or "camp
robbers" as the locals call them,
into his buddies. The birds seem to
follow the crew around throughout
the day on the Thielsen Fire.

California

Cooper took this photo while sitting on a bridge looking up the
Black Butte River at 11 a.m.

Brandon Smith and other hand crew members
line up on a firebreak of the Thielsen Fire near
Diamond Lake, Oregon.
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Williamsburg Sector Forestry Technician Clay Cooper
was a Heavy Equipment Boss on the August Complex
fire near Covelo, Ca. He was assigned with Randy McLain
from Sandhills National Wildlife Refuge under him as
a trainee, mechanic Mitchell Cronn, dozer operator Pat
Munn, and chase truck drive Cortnee Mann (top row)..

The crew monitors a nighttime burnout operation on the August Complex Fire in California.
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Coastal Dispatcher Bernie Bazzle has been busy creating decorative pumpkins during her free time at home during the COVID-19 pandemic. Bernie modeled the black and white
ones in the first photo after the MacKenze Childs pattern, the blue and white ones in the middle photo are decoupaged Chinoisrie-inspired napkins, and the ones in the last
photo were created with fabric.

Piedmont Dispatcher Anna Gantt took this photo of a katydid near Pelion High School.
Georgetown/Williamsburg Project Forester GraceAnna Cooper poses with her first
buck, a 180-pound, 9-point! She harvested the buck while 9 months pregnant.

South Carolina Firsts
This milestone occurred in South Carolina and was the first of its kind in the United States.

First building to be used solely as a college library – May 6, 1840
Construction on the University of South Carolina's Library was completed in 1840
after a design by Robert Mills (1781-1855). The building served as USC's main library
until 1940 and today it is home to the South Carolina Library.
16
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SCFC Performs Prescribed Burn in Edgefield County
Several Piedmont personnel performed a site-prep burn in
Edgefield county Sept. 8. Those assisting with the burn were
Piedmont West Unit Forester Michael Weeks, Edgefield/
McCormick/Saluda Sector FMO Colton Webb, Piedmont
Regional Forester Mike Bozzo, Abbeville/Greenwood/Laurens
Sector Forestry Technician Brian Parnell, Edgefield/McCormick/
Saluda Sector Forestry Technicians Sammy Connelly and Tony
Ashley, Harbison State Forest General Maintenance Tech I Brad
Phillips and Abbeville/Greenwood/Laurens Sector FMO Dale
Curry.

Edgefield/McCormick/Saluda Project Forester Henry Hutto found a friend on the fire
break.

Walking off to start the burn were Piedmont West Unit Forester Michael
Weeks, Abbeville/Greenwood/Laurens Sector Forestry Technician Brian
Parnell, Harbison State Forest General Maintenance Tech I Brad Phillips
and Edgefield/McCormick/Saluda Project Forester Henry Hutto.

Questions that leave you wondering...
If the #2 pencil is the most popular, why is it still #2?
If you ate pasta and anti pasta, would you still be hungry?
If you try to fail, and succeed, which have you done?
October 2020
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Simple Formula for Living
On Arbor Day 2014 Pee Dee Urban Forester Lois Edwards took part in a treeplanting ceremony at the Grand Strand Medical Center. She spoke at the ceremony,
helped plant a maple tree and recognized Myrtle Beach for being a Tree City USA.
The tree was planted in honor of former CEO of Grand Strand Medical Center
Doug White to encourage cardiac patients to get out and enjoy the many benefits
of trees.
Studies have shown that spending short amounts of time around trees improves
mental health, boosts the immune system, lowers blood pressure, reduces stress,
accelerates recovery from surgery or illness and increases energy level among others.
In August Lois spent time at the hospital following her husband Alan's heart attack
and visited the maple often. She also removed the straps that had been placed on
it during the planting six years earlier. Just knowing the tree was there helped calm
Lois during some anxious hours.

Listen more, talk less.
Live beneath your means.
Return everything you borrow.
Stop blaming other people.
Admit it when you make a mistake.
Give clothes not worn to charity.
Do something nice and try not to get
caught.
Every day take a 30-minute walk.
Strive for excellence, not perfection.
Be on time, don’t make excuses.
Don’t argue.
Get organized.

The tree planting ceremony Dec. 1, 2014 at Grand Strand Medical Center.

The maple tree in August, when Lois had
time to visit it often while visiting the
hospital.

Manchester Area Very Wet

Be kind to unkind people.
Let someone cut ahead of you in line.
Take time to be alone.
Cultivate good manners.
Be humble.
Realize and accept that life isn’t fair.
Go an entire day without criticizing
anyone.
Learn from the past, plan for the future.
Live in the present.
Don’t sweat the small stuff.

Manchester State Forest Assistant Forest Director Ben Kendall took this photo while out driving roads on the forest
Sept. 24, one week after the area received seven inches of rain.
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Dispatch Centers Receive New Protection Cubicles
Construction & Property Manager
David Owen designed and constructed
new sneeze-guard cubicles for the three
dispatch centers. The new addition will
allow dispatchers to not have to wear
masks during their 12-14 hour shifts,
as now required by the Governor/
Department of Administration.
Thank you David and Building
Maintenance Technician Carter
Cummings for the rapid and excellent
response!

The finished cubicles at the Piedmont Region Dispatch Center.

Construction & Property Manager David Owen puts together a cubicle at the Pee Dee Dispatch Center in Florence Sept. 9.

Did
You Know?
When the coronavirus pandemic hit the U.S. in March, the apocalyptic feel of the world led seemingly millions of people to

stockpile toilet paper, prompting widespread shortages. The demand was double what it usually is. Now, the industry is seeing
a roughly 10-15% increase. The supply chain is catching up, and the product is more readily available. While products like
disinfectant wipes are still facing shortages, toilet paper is mostly in stock, according to experts and major manufacturers. The
reason for the difference comes down, in part, to the availability of raw materials.
One tree produces about 200 rolls of toilet paper (almost 100 pounds).
Global toilet paper production consumes 27,000 trees daily.
The average household of two people needs about nine double rolls or five mega rolls for two weeks
of staying home 24/7, according to Georgia-Pacific's research, so keep this in mind before shopping.
October 2020

19

California’s Wildfires Are Producing More CO2 Than Its Power Plants
The sprawling wildfires in California and
Oregon are producing record amounts
of greenhouse gas emissions, according
to satellite data. In both states, wildfire
emissions in 2020 have already surpassed
those typically released by their power
sectors over the course of an entire year.
In California, cumulative CO2 emissions
from wildfires for the year as of Sept. 13
reached about 83 million metric tons,
according to data from the European
Centre for Medium-Range Weather
Forecasts. That’s the highest level since the
beginning of the Centre’s records in 2003.
The fires have released about half the
typical annual emissions from the
transportation sector. And they’ve topped
annual emissions from all of the state’s
power plants—a threshold that hasn’t been
passed even in recent severe fire seasons.
Satellite imagery from early September shows the extent of wildfire smoke from the US west coast.
In Oregon, a similar story is unfolding—
except there, wildfire emissions have
managed to surpass annual transportation
emissions as well.
Data from NASA satellites, which extend back to 1997 and use a different methodology than the European Centre, also show
record wildfire emissions in California. An analysis last year from a San Francisco think tank based on state emissions data
showed that fires in the state over the last few years have produced far more emissions than it has managed to cut through its
clean energy policies.
California tracks wildfire emissions separately from fossil fuel emissions, so the wildfires won’t impact the progress the state
makes toward its climate goals on paper. But all carbon is the same once it reaches the atmosphere.
Rob Jackson, a Stanford University earth scientist who chairs the Global Carbon Project, said wildfire emissions make the
state’s climate ambitions even more urgent.
“Some people suggest that because fire emissions are now so high, California is somehow wasting its time reducing emissions
from industry and agriculture,” he said. “That argument seems nonsensical to me. We need to rethink wildfire prevention and
do more to slow the effects of record fire seasons that are the new normal.”
https://qz.com/1903191/western-wildfires-are-producing-a-record-breaking-amount-of-co2/?utm_source=Weekly+Newsletter&utm_campaign=53612e934d-EMAIL_
CAMPAIGN_2020_09_14_01_14&utm_medium=email&utm_term=0_89b0b62836-53612e934d-45983297

TREE
JOKES
What did the tree wear to the pool party?
							Swimming trunks
What did Luke Skywalker say to the tree on Arbor Day?
							
May the FOREST be with you!
What is a tree’s favorite drink?
							ROOT beer.
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Fire Weather Outlook
Southern Area:
Southern Area: Overall, we are expecting
a generalized trend towards to normal
conditions through fall – all due to
the broader warmer and drier weather
patterns created mostly by the current
and strengthening La Niña and other
supporting intra-seasonal atmospheric
oscillations. The exception to this overall
outlook is likely in areas of Oklahoma
and west Texas where drier conditions are
expected to continue and further develop.
Except for D0 to D3 drought conditions
in west Texas from the Panhandle to
the southern Trans Pecos and similar
conditions in far western counties of
Oklahoma, the rest of the Southern Area
is essentially drought free courtesy an
active rainy pattern over summer and
from numerous tropical rainfall events.
Fuel moistures continue at much above
normal levels across all fuel classes except
for western areas of Oklahoma and Texas.
Overall, fire activity has been below
normal.
High and well above average rainfall from
September’s robust tropical and otherwise higher late summer rain activity has dramatically altered the fire potential threat
for the month. While we expect broadly drier and warmer than average weather to be the transitioning trend, very high fuel
moistures, soil moistures, and robust “green” vegetation will have a significant muting effect to any early to mid-October
drying events. Exceptions are likely for Oklahoma and an area from southeast Louisiana to west-central Mississippi, which
have 30-day rain deficits of one to two inches. The occurrence of the first freeze for Oklahoma and Texas, typically later in
October, will be a signal for increasing fire danger in the grass fuel types.
Broader, enhanced drying is expected during November as La Niña strengthens. Very moist fuel conditions from September,
the still yet to be determined fuels impacts from any drying episodes during October, fall freeze events, and the unfolding fall
leaf drop complicates the outlook for November. While timing of these events will be important, conditions seem borderline at
this time for precisely indicating above average fire potential. With the forecast drier and warmer conditions, managers should
at least plan for at least “normal” fire potential.
Except for western Oklahoma and areas of central and west Texas, normal significant fire potential is expected in December
and January. The expected warmer and drier than average La Niña induced weather pattern could produce some periods of
elevated fire potential early in December. Cured grass fuels along with a drier winter forecast could keep western Oklahoma
and areas of central and west Texas in elevated to above average fire risk into January.

Current Fire Numbers for South Carolina
MONTH-AND YEAR-TO-DATE COMPARISON TO PREVIOUS 5- AND 10-YEAR AVERAGE
Time Period
5-Year Average
10-Year Average
Current FY¹

SEPTEMBER
FIRES ACRES
94
498
97
376
15
35

JULY - SEPTEMBER		 FISCAL YEAR
FIRES
ACRES
FIRES ACRES
261
1,403
1,350 10,518
274
1,430
1,709 11,824
69
193
69
193

¹To date for current fiscal year
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WHAT DO WE BURN WHEN WE BURN OUR TREE?
What do we burn when we burn a tree?
We burn the home for you and me,
We burn the carriage house, barn and shed,
The baby’s cradle, the table, the rocker of ease,
We burn all these when we burn our trees.
What do we burn when we burn our trees?
The daily comfort which everyone sees,
The wages for man for years to come,
In factories big where busy wheels hum—
For industries many depend on trees—
When our forests burn we burn all these.
What do we burn when we burn our trees?
The homes of birds, the squirrels and bees,
The home of the brook and the cooling spring,
Where violets blossom and bluebirds sing,
The beauties of nature, so fair to please—
We burn all of these when we burn the trees.
Summer or winter, day or night,
The woods are an ever new delight;
They give us peace, and they make us strong,
Such wonderful balms to them belong.
		

Taken from the book titled
“Poems, Prose and Songs
of Trees and Woodlands
for South Carolina”,
published by the S.C. State
Commission of Forestry.

-- R. H. Stoddard

Photo of the Month

Quote of the Month
“Autumn repays the
earth the leaves which
summer lent it."

The Neowise Comet over
Santee, taken July 21 by SC
photographer Jim Miller.

Georg Christoph
Lichtenberg

Please send in your
photos or news to
Michelle Johnson at
mjohnson@scfc.gov.
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