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Blooming daffodils and forsythia signal a flush of activity
at the agency’s Niederhof Forestry Center (NFC) and
similar tree improvement facilities across the South.
Tree improvement activities follow seasonal patterns,
not unlike those of farming, whose regularity mark the
passage of time. This was my chosen profession and the
one that I practiced until life made other choices for me.
Success Story: Learn To Burn Workshop
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I came home to the Forestry
Commission as Tree Improvement
Forester in 1988 after working in
industry for a decade. In those years, the
South Carolina Forestry Commission
was a leader in tree improvement
having joined the North Carolina
State Cooperative Tree Improvement
Program in 1963 as a full member.
By 1988, the Forestry Commission
operated four nurseries producing
78.8 million seedlings, half of all the
seedlings planted in the state, and at
Niederhof Forestry Center, we had the
largest second-generation loblolly pine
seed orchard in the South to provide the
seed.
Up until the mid-1990s, the Nursery
& Tree Improvement (N&TI) Program
was a significant part of the entire
agency. While there was a core group
of employees that worked full-time
at our N&TI facilities, many fire and
forest management employees were
involved in the program. Seedlings
were distributed through a network of

seedling coolers managed by field staff,
effectively reaching timberland owners
statewide. Field personnel supported
the program when help was needed
such as during cone harvest. Best of all,
seedling selections offered for sale came
from seed picked from approved trees
right here in South Carolina. Employees
volunteered to be responsible for “their”
tree, such as the black walnut, white
oak, or dogwood selections. The last
time we collected local wild seed was
~10 years ago when I collected acorns
from the Irmo White Oak, the 2008
Heritage Tree Award Winner.
I had mixed feelings recently when
reviewing the results from the employee
survey of our draft strategic plan.
Twenty-four percent, or roughly one
out of every four employees, identified
our Tree Improvement Program as one
of the more important programs under
our Goal 1 – Enhance Public Benefits
from Trees and Forests. Thirty-eight
percent of respondents saw their job
being involved in some way in tree
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Employees helped establish the progeny tests at
Piedmont Forestry Center: (left to right) Forest Products
Marketing Analyst Edgar Arias, Forest Resource Analyst
Scott Danskin, Piedmont Forestry Center Manager Chris
McCorkle, and Anderson/Greenville/Oconee/Pickens
Project Forester Trey Cox.

improvement. In 1988, I’m sure these
numbers would have been much higher.
Business decisions and budget cuts
have changed our N&TI Program
substantially over the years. Three key
agency decisions resulted in the longterm decline in our seedling sales.
1. The first key decision was to switch
from state funding to funding from
seedling sale revenue for our nursery
program. Up until this decision was
made, our nurseries operated on
state funds and the agency turned in
seedling revenue to the state general
fund. With seedling sales at record
levels, leadership felt that the agency
would be better off to keep seedling
sales revenue and forego receiving
state funds for the nursery.
2. The second key decision was the
agency’s response to the growth
of private nurseries by closing all
but Taylor Nursery by 1993. This
decision resulted in the immediate
decline in our seedling production,
reducing our seedling sales
precipitously from 78.8 million to
23.3 million seedlings.
3. The third key decision was made
after budget cuts in the early 2000’s to
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shut our network of seedling coolers.
This decision reduced the size of our
seedling market from statewide to
more of a local market.
Taken together, the decisions to rely
solely on seedling sales revenue and
to close three nurseries and all remote
seedling coolers drove seedlings sales to
70-year lows by 2015.
It would have been easier to give up
on N&TI than to fight back from
the brink of closure. But the South
Carolina Forestry Commission has
a role in the supply of high-value
seedlings to timberland owners in the
state. Of all the silvicultural tools at a
forester’s disposal, tree improvement has
had the greatest impact on overall forest
productivity. With the consolidation
of forest industry, the role of state
forestry agencies in tree improvement
is larger than ever before. For example,
in the NC State Cooperative Tree
Improvement Program, state agencies
are now 40 percent of the membership
who actively do tree breeding, testing
and selection. Only 20 years ago, the
states were about 20 percent of the
membership. The advance from one
generation of orchard to the next can
translate to a 10 percent increase in
tree volume and value per acre, and the
SC Forestry Commission is one of the
key players in making that genetic gain
a reality. Also, with a consolidation
of private nurseries, the agency has a
responsibility to make sure that the very
best genetically-improved seedlings are
available to all timberland owners at a
competitive price.
In 2018, the Forestry Commission
entered into a 10-year contract with
ArborGen for management of the
production and sale of seedlings at
Taylor Nursery in Edgefield County.
Because of the long-term investment
of public funds into N&TI, the agency
negotiated for five million seedlings to
be grown annually for South Carolina
timberland owners at reduced pricing.

The Forestry Commission determines
the pine selections to be grown based
on seed production at NFC which
brings us back to tree improvement.
In June 2018, the Forestry Commission
rejoined the NC State Cooperative
Tree Improvement Program as a full
member. Full members are entitled
to the germplasm developed by the
Cooperative. This move will enable the
Forestry Commission to establish stateof-the-art loblolly orchards to ensure
South Carolina landowners continued
access to the very best genetic material.
As a full member, the agency is
responsible for our share of the progeny
testing, gene archiving, and other
special projects of the Cooperative.
This winter, volunteers helped establish
three Cooperative progeny tests at the
Piedmont Forestry Center in Oconee
County. We anticipate establishing
two-to-three progeny tests annually for
the next few years.
The increased tree improvement
workload as a full Cooperative member
will require additional staff starting
with a Tree Improvement Specialist to
lead the effort. That position has been
vacant ever since Ray Moody left the
agency to go to the military full-time.
In fact, Niederhof Orchard Manager
Chris King remains our sole tree
improvement employee. He is aided
by Lowell Parnell and others from the
Edisto Unit who have responsibility
for timber management and
hunting activities on NFC. The Tree
Improvement Specialist position was
open for almost a year without being
filled. I plan to re-advertise the position
soon with hopes to fill it this spring so
I can put more focus on forest industry
growth. Meanwhile, I’ll enjoy running a
chainsaw rogueing our third generation
orchards, grafting new loblolly
selections for orchard expansion, and
locating the best sites for next winter’s
progeny tests. It’s not work if you enjoy
what you’re doing!

See if you can find the hidden
dozer located somewhere in this
issue of Tree Country. (It will be
smaller that the one to the left
and NO, it isn’t the one in the
header of the Safety Message.)

The cover photo features urban tree cover along
Charleston’s Riverwalk.
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Safety Zone Research
[If you have computer or smart phone access, please watch the video for this subject using the QR code...
Otherwise, read on “Old School”…]
First, a Fire Behavior 101 refresher: You can warm yourself around the sides of a campfire for quite
some time; that’s radiant heat. If you hold your hands over the top of the fire, you’ll get burned
relatively quickly; that’s convective heat.
Basically, wind or slope can tip the flames over, so that the convective heat is no longer going straight
up, but is now aimed more along the ground, sending the heat and hot gasses much further ahead.
This causes pre-heating of the fuels, faster fire spread and greater fire intensities. You’ll need a larger safety zone if that fire is
coming towards you.
The current equation for safety zone size in the Safety Zone section (green) of the Incident Response Pocket Guide (IRPG),
PMS 461:
		
4 x Flame Height = Safe Separation Distance
To make estimations of flame height though, you either have to use past fire behavior observations or use your experience
to guess what the fire may do in the future. After a decade of research, Bret Butler, at the Missoula Technology and
Development Center, suggests removing the uncertainty and guesswork that comes with estimating flame height by taking the
general rule of thumb: Flame Height = 2 x Vegetation Height
…and substituting that Flame Height equation into the original IRPG equation, to give:
		
4 x 2 x Vegetation Height = Safe Separation Distance, which simplified is:
		
8 x Vegetation Height = Safe Separation Distance
But remember, that’s still for radiant heat only, on flat ground, with no wind. To take into account the convective heat from
slope or wind, Butler’s research suggests that a “Slope Wind Factor” is needed in the equation:
		8 x Vegetation Height x Slope Wind Factor = Safe Separation Distance
But what is the Slope Wind Factor? Current research is indicating that the Slope Wind Factor is between 1 and 10; with
Butler arguing it may be closer to between 1 and 5. Butler’s ongoing research is focused on answering that question by
gathering sensor data on fires, running computer simulations, and refining the models…stay tuned.
In the meantime, utilize the calculations in the Safety Zone section (green) of your IRGP to help you determine a bare
minimum size for your safety zone with the understanding that slope and wind need to be considered in your decision
making.

But remember, a safety zone is only good if you can get there.

Provided by IMT Safety Officers Kip Terry and Michael Weeks
This safety message comes from the National Wildfire Coordinating Group (NWCG) Risk Management Committee’s Six
Minutes for Safety Program. https://www.nwcg.gov/committee/6mfs
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Employee News
New Employees

Alex Griffith

James Mole

Jay Baxley

Lacie Larrabee

We had several new employees join the agency in February. Please welcome them when you see
them.
Jessica Chan is the new Human Resources Manager I at the headquarters. Jessica started Feb.
3 and lives in Lexington. She graduated from the University of South Carolina and previously
worked as an HR Manager with SC Vocational Rehabilitation. Jessica is married to a State
Transport Police officer and has two children, Owen and Ethan.
Parker Mimms is the new Forestry Technician I for the Darlington/Marlboro Sector. Parker
started Feb. 3 and lives in Darlington. He farms in Darlington County.
Alex Griffith is the new Forestry Technician I for the Chesterfield/Lancaster Sector. Alex started
Feb. 3 and lives in Pageland. He attended Central High School in Pageland and was a member
of the High Point Volunteer Fire Department.
James Mole is the new Forestry Technician I for the Allendale/Hampton/Jasper Sector. James
started Feb. 3 and lives in Brunson. He attended Patrick Henry Academy and has farmed for
over 20 years. He has also been a volunteer firefighter for 10 years.
Buck Newcomb is the new Forestry Technician I for the Berkeley/Upper Charleston Sector.
Buck started Feb. 3 and lives in Berkeley County. He attended school in New Hampshire but
has worked for the Charleston City Fire Department for 20 years and has been a volunteer
firefighter for 26 years.
Jay Baxley is the new Forestry Technician I for the Aiken/Barnwell Sector. Jay started Feb. 3 and
lives in Barnwell. He has a forest tech degree from Horry Georgetown Technical College. He
previously worked with Baxley’s Tree Service and Collum’s Lumber. In his spare time Jay enjoys
hunting, fishing, and spending time with his family.
Ashby West is the new Forestry Technician I for the Beaufort/Jasper Sector. Ashby started Feb. 3
and lives in Beaufort. He attended Beaufort High School and ran a vegetable farm. In his spare
time, Ashby enjoys spending time with family and fishing.
Lacie Larrabee is the new Coastal Dispatcher who started Feb. 17. Lacie lives in Cottageville
and attended Colleton County High School in Walterboro.

Employee Actions

Parker Mimms

Buck Newcomb

Ashby West

Human Resources

- Lynn Rivers
Pee Dee Dispatcher Tonya Goodman was promoted to the Pee Dee Regional
Dispatch Manager Feb. 2.
Piedmont Dispatcher Karly Cassada was promoted to the Piedmont Regional Dispatch Manager Feb. 2.
Congratulations, Tonya and Karly!

Farewells
Protection Administrative Assistant Susan Brogdon resigned Feb. 3.

4

Jessica Chan

March 2020

Service
Awards for March
Employee’s Name 		Position				Location			State Service
Billy Green			Forestry Technician			Lynches River Unit		30 years

CURRENT JOB OPENINGS
For complete information on SCFC job openings visit http://www.jobs.sc.gov, click on the
mouse, search by agency for “Forestry”.

Job Title: RE-ADVERTISEMENT - Forester I				
Agency Hiring Range:
Min: $37,740.00
Location: Richland County, South Carolina

Closing Date/Time: Continuous

Max: $29,912.00

Job Title: Forestry Technician II-Timber 					
Agency Hiring Range:
Min: $28,903.00
Location: Chesterfield County, South Carolina

Closing Date/Time: Continuous

Max: $42,269.00

Job Title: General Maintenance Technician I				
Agency Hiring Range:
Min: $26,010.00
Location: Sumter County, South Carolina

www.jobs.sc.gov

Closing Date/Time: Continuous

Max: $33,240.00

In a letter to State Forester Scott Phillips dated Feb. 24 from Sidney Rainwater regarding Black River Unit personnel
assistance:
The Honorable State Forester Scott Phillips;
The purpose of this letter is to communicate appreciation for recent work a team of your staff provided. My family owns a farm
in the Pee Dee area that we work to manage in a respectable manner. We routinely request the services of your team to assist us
with recommendations, fire breaks and close communication on the work we attempt.
My family and I would like to commend you, your Agency and the following staff that have provided an outstanding service:
Ron Holt, George Martin, Eddie Freeman, Paul Alexander, Johnny Wilkins, Chet Foyle
Forester Phillips, for many years these individuals have provided a level of service to our family that has been priceless. Clearly
each of these professionals give a level of excellence that is extremely impressive. They all represent you and this state in a manner
that is very honorable.
This team’s most recent work was on a request we made to refresh fire breaks for the purpose of conducting ‘controlled burns’. My
family and I have already benefitted from the incredible work your team gave on our property. We would be honored for you
to see their immaculate art work- pure talent! Thank you for the excellence your agency gives to this state to care for our most
precious resources.
Thank you,
Sidney Rainwater
March 2020
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Get BehavioralSMHealth Care When You Need It
Blue CareOnDemand

Don’t let emotional difficulties affect your wellbeing. As a State Health Plan primary member, you can video chat with a
licensed counselor, therapist, psychologist or psychiatrist from the comfort of your home about:
• Stress and anxiety.
• Relationship and family problems.
• Feelings of depression.
• Work pressures.
• Grief issues.
• Trauma resolution.
Benefits/Health
Help doesn’t have to stop after your first consultation, either. Continue follow-up
- Allison Doherty
visits as long as you need to. Appointments are available at the time and frequency
that are right for you. You pay a $14 copayment, plus the remaining allowed
amount until you meet your deductible. Visit www. BlueCareOnDemandSC.com or download the free app on your Apple or
Android device today to schedule your first appointment. You can schedule an appointment 24 hours a day, seven days a week,
using the app.
Blue CareOnDemand is also available to dependents whose primary coverage is the State Health Plan. If your child is under
age 18, you can add him to your profile. If he is age 18 or older, he must register himself.

Health Coaching
Behavioral health coaches are available to work one-on-one with you and offer support to members with a variety of
conditions, including:
• Substance use disorder.
• Attention deficit hyperactivity disorder (ADHD).
• Bipolar disorder.
• Depression and postpartum depression.
• Anxiety.
Health coaches encourage members to follow their treatment plan, help them set goals and teach them how to handle
symptoms. To connect with a health coach, call (855) 838-5897 and select Option 2.

Find a Behavioral Health Provider
To find a behavioral health provider, go to www. companionbenefitalternatives.com and click on Find a Provider or call (800)
868-1032.

Learn More
To learn more about the behavioral health benefits available through the State Health Plan, call BlueCross BlueShield of South
Carolina at (800) 868-2520.
Note: Preauthorization of some behavioral health benefits is required. To preauthorize services, you or your provider must call
(800) 868-1032.
For more information, please refer to the Insurance Benefits Guide. You also can contact Allison at (803) 896-8872 or email
ADoherty@scfc.gov.

Supplement Your Retirement Savings with Deferred Comp
The South Carolina Deferred Compensation Program (Deferred Comp) offers a unique opportunity for you to save for your
future. It is a straightforward way to work toward the retirement income you desire. Deferred Comp is available to most
members covered by the South Carolina Retirement Systems, and Empower Retirement administers the program. By choosing
to contribute a portion of your salary to Deferred Comp, you can benefit from:
(continued)

6

March 2020

• Convenience. Your contributions are automatically deducted from your paycheck. • Choice. You can contribute
to a 401(k) and 457(b) plan and elect to contribute before-tax or choose the Roth option to make after-tax
contributions.
• Variety. You have a wide range of investment options from which to choose.
• Education. You have access to local retirement plan advisors who can help you develop a personalized approach to
reaching your retirement savings goals.
• Vesting. You own 100 percent of your investment and any potential earnings, which are held in trust.
• Compounding. The sooner you start saving, the longer your money has to grow.

How Much Can I Contribute?
The minimum amount you can contribute to each plan is $10 per pay period. The IRS sets annual contribution limits for both
401(k) and 457(b) plans. The 2020 contribution limits are $19,500 for each plan. If you contribute to both the 401(k) and
the 457(b) plans, you can contribute up to the IRS annual maximum amount to each plan. Traditional contributions to the
401(k) and 457(b) plans are made on a before-tax basis, and you pay taxes only
when you take a distribution. Roth contributions are made with after-tax dollars,
Benefits/Health
which means you have already been taxed on the money before it enters your
- Allison Doherty
account(s). Deferred Comp gives you the choice: Would you rather pay taxes now
or later?

How to Enroll

Go to www.southcarolinadcp.com and click on the About Deferred Comp tab. Select the Enroll now option and download the
enrollment form. Complete the enrollment form and return it to the address indicated on the form. Your benefits office will
automatically be notified to start the contributions. Your account will be opened and you can go online to set your username
and passcode. Or, you may call Empower Retirement at (877) 457-6263 and a representative can help you enroll. You also can
contact Allison at (803) 896-8872 or email ADoherty@scfc.gov.

Healthy Living with Diabetes
If you are diabetic, the State Health Plan has several programs to help you manage your condition and live healthy.

No-Pay Copay

No-Pay Copay can help you be more engaged in your health while saving you money. All you need to do is complete a few
simple health-enhancing activities each quarter. Your custom activities may include talking to a health coach, reading articles
about your condition or having a lab test. Every three months, your required activities will change. You’ll need to complete the
new activities to qualify for generic drugs related to your condition for the next three months. To see if you qualify, call (800)
868- 2520.

Diabetes Education
Managing your diabetes can help you feel better and reduce your chance of developing complications. This benefit provides
diabetes education to eligible members by certified diabetes educators. The curriculum includes treatment options, diet and
exercise tips, instruction in self-monitoring and how to use medications safely and effectively.
You can also get one-on-one coaching from a health coach to help you manage diabetes. For details, call (855) 838-05897.

Lower Copayment for Preferred Insulin
The Patient Assurance Program enables State Health Plan members to get a 30‐day supply of their preferred insulin for $25
(90‐day supply for $75) at a network pharmacy or through home delivery.
See if your insulin medication is eligible for the reduced co-payment by calling (800) 868-2520. You also can contact Allison at
(803) 896-8872 or email ADoherty@scfc.gov.
March 2020

7

Williamsburg Sector FMO Terry Cook explains the liability issues with burning.

Black River Unit staff in Williamsburg
County have created an annual ‘Learn
to Burn’ workshop for landowners to
learn about prescribed burning. This is
the second year of the workshop, made
possible with partnerships with the
Longleaf Alliance as part of a NFWF
grant, Williamsburg Soil and Water
Conservation District Board, and the
South Carolina Forestry Commission.
This year’s workshop got postponed
from its original date due to weather,
and then moved up a day early from the
second planned date due to wet, winter
weather. Forty-eight people had signed
up to attend the original workshop
date, but due to the continuous changes
only 20-25 people attended.
The Longleaf Alliance’s grant, and the
Soil and Water Conservation Board
sponsored the logistical side of the
event including: porta johns, drinks,
snacks, and lunches. This event was
completely free to attendees and was
an all-day event starting at 8:30 a.m.
and ending around 2:30 p.m. Forestry
Commission personnel involved
included: Williamsburg/Georgetown
Project Forester GraceAnna Cooper,
Florence/Dillon Project Forester Chet
Foyle, Williamsburg Sector FMO Terry
Cook and Forestry Technicians Clay
Cooper and Justin Johnson.
The workshop starts with a basic
introduction of prescribed fire hitting
key notes like: the benefits of a
controlled burn on your property,
8

pre-burn preparations (creating a burn
plan, SCFC notification, fire breaks,
weather), burning techniques (baseline,
backing fire, strip head fire, flanking
fire, dot grid fire, and ringing method),
liability, how landowners can get
assistance, and what we look for after
a burn to consider the burn successful.
Once the “classroom” portion is over
SCFC personnel conduct the controlled
burn.
The burn this year was conducted in
a 10-year old longleaf stand. While
the burn was happening GraceAnna
Cooper was speaking with the attendees
and narrating each step of the burn.
She was in radio contact with the burn
boss, Terry Cook, and could answer
questions attendees had. After the burn,
Commission personnel brought the
attendees into the burnt area to show
them some of the signs we look for
like needle freeze, if the trees get too
hot, or broken bark on young sweet
gum (showing where the sap started to
boil stripping the bark away from the
cambium) and killing the undesired
hardwoods.
The event was really successful with
each attendee saying they learned
something new.. Our partners love
this workshop and look forward to
sponsoring it each year.

Attendees get an up-close look at burning.

A dozer was on standby to show how firebreaks were
constructed.

The fire backing under the longleaf pines.
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Agency PSAs to Air from March Through June
Have you seen or heard our PSAs
yet?
The agency recently produced a
combination of 13 radio and TV
public service announcements
that will air on most stations
across the state from March to
June. Voiced by EQUIP Burning
Coordinator Lowe Sharpe and
Environmental Program Manager
Holly Welch, the commercials
range in topics from the agency’s
multifaceted mission and our
wildfire suppression responsibilities
to forest management assistance for
landowners as well as the overall
economic impact of forestry in the
state.
While commercial advertising is
very expensive and not usually
in reach of our small agency’s

budget, the Communications &
Public Information staff was able
to take advantage of a non-profit
program offered by the South
Carolina Broadcasters Association.
Called PEP, for Public Education
Program, the SCBA initiative allows
government agencies and nonprofits to buy its member stations’
unused airtime at significantly
reduced rates.
In addition to airing on 110 radio
stations and 37 TV outlets for three
months, the spots can be used as
recruitment tools at career fairs,
which was recently done for the SC
Careers Expo held in the capital
city March 2 at the Columbia
Metropolitan Convention Center.
Let us know if you see or hear them!

Horry/Marion Project Forester Adam Powell does a
prescribed burn.

THANK YOU to all of the employees who
assisted the videotaping of these PSAs and to
Environmental Program Manager Holly Welch
and EQUIP Burning Coordinator Lowe Sharpe
for their voice-overs!

Horry/Marion Sector Forestry Technician Jeff Rogers
watches flames out the side of the dozer as he plows a
firebreak.

Cargo ship at the North Charleston Port.

Piedmont Dispatcher Tracy Fulmer takes a burn
notification.

Lexington/Richland Project Forester Madison Graham
and Fairfield/Newberry/Union Project Forester Chase
Folk discuss a management plan with a landowner.

An entire truckload of timber gets unloaded at GP in
Prosperity.

Piedmont BMP Forester Michael Broom discusses a
logging job with a logger.
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I want to sincerely thank everyone who
took the time recently to complete
the survey we created to capture our
employees’ perspectives on the draft of
the agency’s new strategic plan.
As we hoped, the survey results are
already informing this revision process,
and your participation will ultimately
make the strategic plan a meaningful
guidepost around which we can all rally
and, more importantly, direct our work.

10

The quantity and quality of the feedback
we received was much greater than
anticipated. The consultants who are
guiding us through this process say an
average response rate for an organization
our size is around 40 percent.
Not only did we far exceed that – an
outstanding 68 percent! – but the value
of everyone’s responses was greater
than we ever hoped for. Although
critical comments were welcome and

expected, negative
statements were
far outweighed by
genuinely positive
and conscientious
remarks. The
sheer volume and State Forester Scott Phillips
depth of people’s
comments, more than 40 pages’ worth,
shows me that you truly care about our
agency, our people and our mission.
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Governor Proclaims March Prescribed Fire Awareness Month
Gov. Henry McMaster has proclaimed
March 2020 Prescribed Fire Awareness
Month in South Carolina.
A coalition of state, federal and nongovernmental land management
organizations under the umbrella of the
South Carolina Prescribed Fire Council
requested the proclamation to raise
awareness of the essential role that fire
plays in both the stewardship of our
natural resources and the protection of
lives and property.
Prescribed, or controlled, burning is the
skilled application of fire under planned
weather and fuel conditions to achieve
specific forest and land management
objectives. Controlled burning is an
ancient practice, notably used by Native
Americans for crop management, insect A Forestry Commission land manager conducts a prescribed burn at Manchester State Forest in Sumter County.
and pest control, and hunting habitat
improvement, among other purposes.
The practice continues today under the
direction of land managers who understand
the appropriate weather conditions, fuel
loads and atmospheric conditions for
conducting such burns. These carefully
applied fires are an important tool to reduce
wildfires, enhance wildlife habitat, and keep
the nearly 13 million acres of forested land
in South Carolina healthy and productive.
While prescribed burning cannot stop all
wildfires, it is the best management tool
available for preventing larger and more
frequent outbreaks. “Prescribed burning
is not only the most effective, economical
protection against wildfires because it
reduces accumulated fuels,” said McMaster
in his proclamation, “but it is also a key tool
in managing and maintaining the ecological
integrity of South Carolina’s woodlands,
grasslands, agricultural areas and wildlife
habitats.”
Protection Chief Darryl Jones said about
500,000 acres are prescribed-burned every
year in South Carolina - most of them on
private land - but at least 1 million acres
should be burned annually. “There are so
many benefits of prescribed burning,” said
Jones. “Not only does it reduce the severity
of wildfires, but it also recycles nutrients,
stimulates germination of desirable plants,
improves wildlife habitat and protects the
aesthetic value of our forestlands.”

March 2020
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Forestry Commission’s Use of Drones Featured on ETV
Protection Chief Darryl Jones was
interviewed Feb. 19 by ETV staff about
the agency’s drone fleet and how we use
them on prescribed burns, assisting with
wildfires, mapping, insect and disease
detection, other emergency situations,
and photography.
The weather didn’t cooperate during the
interview so they had to fly the drones
in the warehouse.
Darryl’s involvement with the
agency’s drones has also led to him
being elected to the newly formed
SCiDUC Board of Directors. The
South Carolina Interagency Drone
Users Consortium was formed in
December of 2019 with membership
that consists of South Carolina state,
local and federal government employees
working in South Carolina with drones.
Congratulations, Darryl!

Protection Chief Darryl Jones, with “Big Smokey,” explains how it can set fires. This ignition drone is a DJI Matrice 600
Pro, with the IGNIS ignition system and the DJI Zenmuse XT2 Thermal camera.

Jones demonstrates the Mavic 2 Dual Enterprise drone in the warehouse, just to give ETV
footage of it taking off and landing, and to show them the FLIR camera at work.

Jones speaks with ETV staff before the interview.

Arduous Walks Scheduled
The 2020 Arduous fitness walks have been tentatively scheduled. Any fireline qualified employee that wishes to complete this
walk for 2020 will need to be medically cleared and attend one of these walks. The moderate walks will be scheduled shortly.
March 17
March 19
March 24
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Spartanburg @10 a.m.
Florence @ 10 a.m.
Walterboro @ 10 a.m.
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As new cases of coronavirus infection are suspected in South Carolina, Gov. Henry McMaster and the SC
Department of Health and Environmental Control (DHEC) are asking state agencies to share the following
information with their employees.
Tele-screening
A free coronavirus screening program is now available through the Medical University of South Carolina (MUSC).
If you believe you are experiencing symptoms of coronavirus infection, please visit http://MUSC.care where you can
be screened without having to leave your home. You first will have to create an account by registering your email
address and generating a password. When registering, use the promo code COVID19.
Public Health Status
An outbreak of coronavirus disease 2019 (COVID-19) has spread throughout China and to 31 other countries and
territories, including the United States. As of this writing, more than 500 cases of coronavirus have been diagnosed
in the United States.
DHEC is closely monitoring a rapidly emerging outbreak of the coronavirus and is investigating possible cases of
COVID-19 in South Carolina. Sixteen people in the Palmetto State are being monitored for symptoms of the virus,
with six of those cases being presumed to ultimately test positive.
Although the World Health Organization has declared the outbreak a public health emergency of international
concern, the situation in South Carolina – at this time – is less dire. No schools have canceled classes, and no state
agencies have changed their work schedules or asked their employees to work from home.
South Carolina has plenty of capacity to test people, and in most cases, medical professionals are ruling out COVID
and confirming another diagnosis.
Precautions
• Wash your hands with soap and water regularly and for at least 20 seconds, especially before and after eating,
after using the restroom, and after blowing your nose or sneezing.
• Cover your nose and mouth when you sneeze.
• When you’re sick – from suspected coronavirus infection or not – stay home from work or school.
• Drink lots of fluids.
• Try to refrain from touching your eyes, nose and mouth as much as possible.
• Clean objects and surfaces you touch often with common, popularly available household cleaners.
Individuals who are showing symptoms such as fever, cough or shortness of breath should call their personal doctor
or healthcare provider and/or visit http://MUSC.care where they can be screened without having to leave their
home.
Frequently Asked Questions
The Centers For Disease Control (CDC) has published an FAQ page on its website with information about the
virus, its symptoms, its potential for spreading and much more. Please visit https://www.cdc.gov/coronavirus/2019ncov/faq.html to learn about these and other related topics.
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COVID-19

Stop the Spread of Germs
Help prevent the spread of respiratory viruses like COVID-19 and flu.

What are the symptoms?

Fever

Cough

Shortness of Breath

How is it prevented?

Wash hands often

Avoid touching eyes, nose, or
mouth with unwashed hands

Avoid contact with
sick people

Stay home while you are
sick; avoid others

Cover mouth/nose with
a tissue or sleeve when
coughing or sneezing

Clean and disinfect
frequently touched
objects and surfaces

Visit scdhec.gov/COVID19 for more information.
CR-012563
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South Carolina Hosts National Stewardship Program Meeting
The SC Forestry Commission had the honor of hosting the National
Forest Stewardship Meeting at the Mills House in Charleston Feb. 3-7.
This meeting is held every other year and over 70 attendees came as far
away as Hawaii and included both US Forest Service and state forestry
employees involved with the US Forest Stewardship Program.
The main objective of the meeting was to discuss the FSP
Modernization Process and how it relates to state and regional FSP
delivery successes and challenges, and also to each State’s Forest Action
Plan. The meeting would not have been a success without the help
from USFS Region 8 FSP Coordinator Lynn Lewis and the following
SC Forestry Commission employees: Debbie Kiser, Doug Wood,
Michelle Johnson, Justin Holt, Russell Hubright, Mike Shealy, Jaime
Jones, Vaughan Spearman and Tonya Smith.
State Forester Scott Phillips and Senator Chip Campsen kicked off
the meeting and welcomed everyone to Charleston. Scott reminded
everyone the importance of the forest industry to the economy of our
state, and Senator Campsen emphasized how natural resources provides State Forester Scott Phillips welcomes attendees to South Carolina.
a quality of life that we shouldn’t take for granted during economic
prosperity and population growth.
A field trip was held Feb. 5 that included tours of Retired State Forester
Gene Kodama’s Walnut Bluff Farm and Brian Fiacco’s farm just down
the road. The group also visited the Francis Marion National Forest,
where longleaf restoration is occurring.
Kodama gave the history and tour of his property, which really meant
a lot coming from a past SC State Forester and current Vice President
of the Society of American Foresters. At the end of the tour, Coastal
Stewardship Forester Vaughan Spearman recognized Gene as a Forest
Stewardship Landowner with a sign and plaque.
Senator Chip Campsen welcomes participants to Charleston.

Management
- Chisom Beckham

Rural Forestry Coordinator Chisolm Beckham answers a question while on a
panel for Landscape Management Plans.

Meeting attendees toured retired State Forester Gene Kodama’s Tree Farm
and Brian Fiacco’s Tree Farm (above) in Berkeley County.
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Forestry Commission Co-sponsors
‘Bradford Pear Bounty’ in Clemson

From left to right, City of Clemson Horticulturist Tony Tidwell, SCFC Piedmont Region Urban Forester Dena Whitesides, Clemson Extension specialistt David Coyle and Clemson
University graphic artist Walker Massey arrived at Nettles Park in Clemson at daybreak to set up for the Bradford Pear Bounty event.

First-ever exchange event hoped to be duplicated in other locations across the state
The City of Clemson hosted what
organizers hope will be the first of
many Bradford Pear Bounty exchange
programs in Nettles Park Saturday, Feb.
29 from 9 a.m.-1 p.m. Co-sponsored by
Clemson Cooperative Extension and the
South Carolina Forestry Commission,
the giveaway offered native replacement
species to residents who could show
they removed the troublesome invasive
tree(s) from their properties.
Armed with photos of themselves with
their cut tree(s) – selfies, if you will –
property owners who pre-registered, of
whom there were more than 100, could
exchange up to five Bradford Pear trees
for an equal number of free, healthy,
young, native trees.
The 10 replacement species available
were:
• American Beech
• Baldcypress
• Blackgum
• Dogwood
• Overcup oak
• Pignut hickory
16

• Rusty Blackhaw
• Swamp Chestnut Oak
• Sweetbay Magnolia
• White Oak
“The Bradford Pear Bounty was a great
success! Not just for the educational
opportunity about the threat of invasive
species and the benefit of native species,
but also for the interaction we had with
all the landowners,” said Piedmont
Urban Forester Dena Whitesides, who
spearheaded the Forestry Commission’s
involvement with the project. “They
ended up having so many more
questions about trees in the urban
landscape than we ever anticipated, so
it was a great learning experience for
everybody involved.”
Tony Tidwell, the city of Clemson’s
horticulturist, and Dr. David Coyle,
entomologist, assistant professor and
Clemson Extension specialist, said the
effort was really more about awareness
than it was making a measurable
difference in the landscape. “We know
we’re not going to be able to remove
every callery pear in the wild,” Coyle

said, “but the more we can get the word
out that these trees are not to be planted
in the domestic/urban environment,
the greater the impact we can have
in limiting the spread of this invasive
species going forward.”
The Bradford pear, which is a sterile
cultivar of the distinctive callery pear

(continued)
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SCFC Piedmont Region Urban Forester Dena Whitesides speaks to a landowner who in addition to claiming his
bounty replacement tree actually stumped the attending foresters, extension agents and horticulturists with a plant
ID inquiry.

species, is not native to the U.S. and has
been widely planted in the southeast
United State for the last 50 years.
While their blossoms are pretty, they
have a pungent odor when in bloom;
the structurally weak branches often
break during storms, and they lose their
advantageous attributes when their seeds
are returned to the natural environment.
For instance, the thorns of the callery
pear, which is the tree that results from
seed dispersion in the wild, can shred
tractor tires.
All three sponsor organizations have
been promoting the event since the start
of the new year. In addition to hyping
the event on social media, the Forestry
Commission also furnished printed
tree-planting instructions and produced
“tree menus” of the replacement
species available, highlighting their
size, form, color, hardiness and other
characteristics.
In fact, the widespread publicity
prompted the New York Times to send
a reporter to the event to interview
Whitesides, Coyle, Tidwell and
residents participating in the event (we
hope to share the resulting article in a
future issue of Tree Country.)
The City of Clemson and the Forestry
Commission split the cost of the
replacement trees for the event, but
organizers hope grant funds can be
leveraged to procure many more – and
many different – native replacement
species for subsequent events.
The trees were distributed on a firstcome, first-served basis while supplies
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Clemson graphic artist Walker Massey, left, ran the
registration table where property owners had to show
their photos and videos of themselves with their cut trees.

Clemson Extension specialist David Coyle, right, who
helped plan the event, speaks with reporter Rick Rojas
from the New York Times about the event and the
troublesome tree that inspired it.

Two youngsters show off their replacement trees before
loading them in their parents’ car.

of each species lasted. The dogwoods
were the most popluar tree, with most
landowners opting for the “Weaver’s
White” flowering variety provided by
event organizers.
City of Clemson Horticulturist Tony Tidwell, right, helps
a landowner select and load the replacement trees she
selected as her “rewards” for cutting down her Bradford
Pear trees.
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Niederhof Holds First Youth Coon Hunt
Niederhof Forestry Center hosted the
first-ever youth coon hunt Feb. 21
with seven kids participating. The
Forestry Commission, in cooperation
with SC Department of Natural
Resources’ Take One Make One
program (TOMO) and Quality Deer
Management Association (QDMA)
held the event. QDMA provided food
for the group.
With cold temperatures and a lot of
rain, the hunters stayed wet standing
in water most of the time. The group
divided into two groups and both
groups treed raccoons three times, only
Participants of the first youth coon hunt on NFC.
harvesting one.
Even though it was cold, everyone had
fun on the adventuresome hunt.

Edisto Unit
- Pete Stuckey

A hunter
prepares to
shoot.

A coon dog trees a raccoon for the group.

Hunt participants try to warm up and dry their feet after a cold, wet hunt.

Questions that leave you wondering...
When does it stop being partly cloudy and start being partly sunny?
If a kid refuses to sleep during nap time, are they guilty of resisting a rest?
If you are bald, what hair color do they put on your driver’s license?
18
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State Forester Scott Phillips sits at the SGSF Ecosystem Services, Utilization and Marketing
Committee winter meeting at the Madren Center at Clemson. Scott is the state forester liaison to
that committee.

Forestry Commission vehicles sit snow-covered in Nashville while the SCFC
IMT participated in the Southern Area Incident Management Meeting in
Nashville, TN Feb. 3-7. Attending were (below): Chris Revel, Drake Carroll, Kip
Terry, Susan Gensel, Ron Holt, Mike Bozzo, Brad Bramlett, Jonathan Calore,
and Jeff Riggin.

Retiree Walt
Woodrum sent in this
photo of cardinals
enjoying the snow in
his backyard in the
upstate Feb. 8.

State Forester Scott Phillips and
other Tree Farm members at the ATFS
National Leadership Conference Feb.
25-27 in Baltimore, Md. Pictured to
the right of Phillips are Joe Hamilton,
Guy Sabin, Mike Meetze, Mac
Rhodes, Dave Bourgeouis, and SCFC
Commissioner Eric Smith.
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SCANG Practices Maneuvers at Piedmont Forestry Center
For years the South Carolina Air
National Guard has practiced different
maneuvers at the Piedmont Forestry
Center. From filling Bambi buckets to
landings and air lifts, they use the fields
and ponds to practice.
The Piedmont Forestry Center is 15
minutes flight time from their base.
If they don’t use the PFC, the next
closest place for them to train would
be an hour flight time to McEntire Air
Base, below Columbia. The SCANG
has expressed many times to PFC
Manager Chris McCorkle the gratitude
and importance of being able to do
maneuvers here.
It is very interesting to watch them
practice with the different models of
helicopters at differing times during the
day and night.

SC Air National Guard training exercise with equipment at the Piedmont Forestry Center in October. (above and
below)

Piedmont Center
- Chris McCorkle

South Carolina Firsts
This milestone occurred in South Carolina and was the first of its kind in the United States.

First tea planted - 1802

French botanist Francois Andre Michaux (1770-1855) planted tea at Middleton Barony (now known
as Middleton Place) near Charleston.
20
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Forestry and Natural Resources

Growing Our Future
2020 Annual Forestry Meeting

April 29, 2020
8:00 am – 4:30 pm
The Growing Our Future – Annual Forestry Meeting has
become a staple of the forest management community.
Every year experts from various fields of study are brought
together to share their work and knowledge with
professional foresters and landowners alike.
This year the program will feature:

Location
T&S Farms
3500 Pond Branch Rd.
Leesville, SC 29070

Cost

•

Scott Jones (Forest Landowners Association, CEO) – The
Importance of the Private Forest Landowner

•

Dr. Roger ”Tripp” Lowe (UGA) – Technology in Silviculture

General Admission - $20

•

Dr. Stephen Peairs (Clemson) – Hardwood Silviculture

•

Kellee Melton (USDA) – Federal Cost Share Opportunities

Foresters w/ CFE’s - $80

•

Chisolm Beckham (SCFC) – State Cost Share Opportunities

•

Landowner Report – Personal Experience with Hardwoods

•

Agency Updates from: Dr. Tom Dobbins (Clemson Extension),
Tom Patton (SC Forestry Commission), Cam Crawford (SC
Forestry Association), and Dr. Walt McPhail (SC Tree Farm)

•

Forestry vendors, product displays, and door prizes

College Student - $10
Includes breakfast and
lunch catered by
Shealy’s BBQ

Contact
Continuing Education Credits are Available!
• Forester CFE – 6hrs Category 1

REGISTER HERE: https://tinyurl.com/GOFAM2020
You may also call (803)840-6124 in order to pay by cash,
check, or card. The deadline to register is April 24. Late
registration will be an additional $10. No refunds after April
20.

Ryan Bean
(803)840-6124
rbean@clemson.edu
Register Online:
https://tinyurl.com/GOFAM2020
Should you require special
accommodations due to a disability,
please notify our office ten days prior
to the event.

Clemson University Cooperative Extension Service offers its programs to people
of all ages, regardless of race, color, gender, religion, national origin, disability,
political beliefs, sexual orientation, gender identity, marital or family status and is
an equal opportunity employer.
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2020 Basic Fire School

Basic Fire School participants learn about hand tools (above).
The new group of firefighters (left).

Black River Prescribed Burns

Basic Fire School was held Feb. 3-7 at the
Criminal Justice Academy in Columbia.
Twenty-three students attended the training.

Horry/Marion Sector FMO Brandon Craig and Horry/Marion Project
Forester Adam Powell do some prescribed burning on Lewis Ocean
Bay in January.
This Black River crew had to use any chance they had to do some prescribed burning, even on a
Sunday. With all the rain we have gotten, it has been difficult to get any burning done but they got
one in Feb. 23.

Human Resources
Director Lynn Rivers did
a promotional video on
Twitter about our booth
at the SC Careers Expo
March 2.
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Headquarters Receives Enhancements
The headquarters office received a few enhancements in February. Asbestos
abatement of the old floor tiles on the older half of the building started Feb.
10 and was completed Feb. 18. Carpet was replaced throughout the building
starting Feb. 10 and completed Feb. 20. Work had to progress in stages to
limit access and provide safe working space for those affected.
During the work, every office and room had to be cleared of all contents.
Employees were mostly working from the Palmetto conference room and
furniture lined the halls not being worked on.
This was the first carpet replacement since it was laid down in 2000.
Construction & Property Manager David Owen deserves a “gold star” for
his organization of the project, moving furniture in and out, and working
18-hour days with the contractors to complete the projects. The IT and
Communications staff were a tremendous help in moving computers back
and forth and setting them up!
Carpet was removed from all offices and new carpet
squares put down (below).

The Palmetto Room was pretty crowded with furniture and offices set up around the outside walls.

Accounting Technician Soni Rai and Accounting Fiscal Analyst Tammy Fidler smile
in their temporary, loud office.

The new carpet should handle lobby traffic better.
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A landowner flew his drone over a prescribed burn that
Santee Unit personnel were doing for him in Springfield.
Santee Unit Forester Anneta Pritchard sent three of the
photos he took (above, above left and left).

Williamsburg Sector Forestry Technician Clay Cooper snapped this photo of FMO Terry
Cook lighting a prescribed burn.

24

March 2020

Stewardship Recognitions in the Pee Dee
George Mozingo received his Forest
Stewardship Recognition Feb.14 from
Pee Dee Stewardship Forester Tonya
Smith, Georgetown/Williamsburg
Project Forester GraceAnna Cooper and
Horry/Marion Project Forester Adam
Powell.
Mr. Mozingo was recognized as a
Forest Steward for his property, Black
Mingo Plantation, LLC, in Georgetown
County. This property has been
managed for timber and wildlife for
the last 30 years. He is in the process
of converting loblolly pine stands to
longleaf by underplanting the thinned
loblolly stands. This property is hunted
by family and friends.
The USDA Forest Service sponsors
this national program which is
administered in South Carolina by the
SC Forestry Commission. The purpose
of the Forest Stewardship Program
is to assist private forest landowners
with the active management of their
forests and related resources so that
their lands are productive and healthy.
The program assists landowners in
identifying management objectives for
timber, wildlife, recreation, water and
soil protection which will increase the
economic and environmental benefits

Georgetown/Williamsburg Project Forester GraceAnna Cooper and Horry/Marion Project Forester Adam Powell
present George Mozingo his Stewardship recognition.

of their land. Landowners receive a
written management plan prepared by
experts from various fields that may
include wildlife biologists, foresters and
soil conservationists. After receiving the
plan, a landowner that actively manages
the property in the spirit of the program
can be nominated and become a South
Carolina Forest Steward.

Stewardship
- Tonya Smith

Richard Gardner was presented his Stewardship
plan by Kershaw/Lancaster/Lee Project Forester
Gwyn Cloninger Feb. 19 for his property in
Lancaster and Kershaw counties.
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Fire Weather Outlook
Southern Area:
Normal to Below Normal significant
large fire potential is expected across
the region during the outlook
period.
Ocean temperatures in the tropical
Pacific continue to remain in
a “neutral” ENSO state and is
expected to remain so through
Spring and likely into early summer.
This situation, along with other
more intraseasonal and higher
frequency varying atmospheric
factors (like the Madden-Julian
Oscillation), should result in average
to above average precipitation
trends in most areas. Episodic
rain events lasting several days are
expected to continue to impact
central and eastern portions of the
region through March. Exceptions
to this may continue to be western
Oklahoma and portions of Texas
where conditions have been
predominately drier than average
through the winter.
With the continuing exception of
persisting limited areas of persisting drier than average fuels in western Oklahoma and primarily West through South Texas,
fuel moistures over winter through February have trended and remain well above critical thresholds and are very moist (FMs
GTE 22-25 with some at/near 30%). The one exception is West and South Texas where seasonal patterns of dry and breezy
conditions are likely to produce episodes of elevated to higher fire potential with an added potential for increased spread rates.
Fire activity again during February was minimal. Normal to Below Normal significant large fire potential is expected to
continue into the spring across the region.

A new record low has been set in 2020 for number of fire and acres burned in the month of February in South Carolina.

Current Fire Numbers for South Carolina
MONTH-AND YEAR-TO-DATE COMPARISON TO PREVIOUS 5- AND 10-YEAR AVERAGE
Time Period
5-Year Average
10-Year Average
Current FY¹

FEBRUARY		JULY -FEBRUARY 		 FISCAL YEAR
FIRES ACRES
FIRES
ACRES
FIRES ACRES
193
1,194
717
5,480
1,418 10,600
259
1,730
950
5,743
1,764 12,044
30
82
679
4,143
679
4,143

¹To date for current fiscal year
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RECIPE—A FOREST RANGER
First you get a kettle and a fire that’s hot,
And when everything is ready throw in the pot.
A doctor, a miner, of lawyers a few,
And add on sheep herder and a cowboy or two,
Next add a surveyor and right after that—
a man with good sense and a good diplomat;
At least one good mason, then give it a stir, -And add to the mess a good carpenter.
A man who knows trees, and don’t leave from the list
A telephone man and a fair botanist—
The next one that’s added must be there it’s a cinch.
It’s the man who will stay when it comes to a pinch.
Add a man that will work, and not stand and roar,
Then boil it up well skim of the scum—
And a Ranger—you’ll find, is the –
--Residium—

Quote of the Month
“Gratitude makes
sense of our past,
brings peace for today
and creates a vision
for tomorrow.”

		--By American Forestry

Melody Beattie

Taken from the book titled “Poems, Prose and Songs of Trees and Woodlands for South Carolina”, published
by the S.C. State Commission of Forestry.

Photo of the Month

Williamsburg Sector
Forestry Technician
Clay Cooper took
this photo of a pine
branch during a
prescribed burn Feb.
10.
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Please send in your
photos or news to
Michelle Johnson at
mjohnson@scfc.gov.
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