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“Calm is contagious.” Earlier this year I had a
chance to be in the audience as Commander Rorke
Denver spoke to attendees at the National Wild
Turkey Federation National Convention about
leadership lessons he learned during his time as a
Navy SEAL.
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During his presentation Denver told the
story of the most important leadership
lesson he learned during his military
training. With all the chaos going on
around us today, as the coronavirus
pandemic continues to accelerate in our
country, I have been thinking about this
lesson and similar lessons I have learned
from my experience working with
incident management teams.
In his story he recounts the final exercise
in his Basic Underwater Demolitions/
SEAL training. In this exercise the
recruits have to plan, organize and
execute a mission all under the watchful
eyes of extremely demanding SEAL
instructors with the knowledge that
this is the last barrier to overcome to
be Navy SEALs. And to increase the
pressure it all had to be done within a
very tight deadline. Does any of this
sound familiar to those that have been
through S-420 and/or the Complex
Incident Management Course (CIMC)?

In the story the recruits realize that
they are way behind the timeline set
for the mission and likely they are not
going to complete the exercise. The
class leader, the highest ranking trainee
in their unit, gets panicked. He starts
running around screaming at everyone
to move faster, think faster, change this
and change that. The panic spreads
throughout the unit to the point that
teamwork breaks down and nobody is
getting anything productive done.
At this point the Master Chief, the
most intimidating member of the
cadre, called a timeout and gathered the
trainee officers around him. The Master
Chief tells them to listen up because he
is going to share with them the most
important thing they will learn in SEAL
training and then said just three words:
“CALM… IS… CONTAGIOUS.”
The Master Chief finished the lesson by
saying “because in our business if you
lose your head, you lose your head.”
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communications
create calm, while
“staying in your lane”
keeps individuals
focused on achieving
the critical tasks that
are assigned to you
and only you.
Throughout the
spread of COVID-19
in our state we
have strived to
State Forester Scott Phillips and Representative Bill Hixon discuss legislative issues communicate with
our employees
with the Tree Farm group.
about the changing
Denver explained that when you are a
environment we are working within
leader the people around you will, at
and the operational changes we are
minimum, mimic your behaviors and
implementing to protect our employee’s
in many cases they will amplify them.
health, comply with the Governor’s
He went on to say that he has found
orders and fulfill our mission.
this to be true throughout his career
We will continue to put an emphasis
and that any word can be used in place
on communications as this incident
of calm and it still rings true: “Chaos
continues to evolve. You will find lots
is contagious, panic is contagious and
of useful information in this issue of
stupid 100% is contagious,” but we
Tree Country. Our Communications
want to focus on calm because it keeps
and Public Information team is
the team focused on the mission at
also developing a webpage for our
hand. He advised that this lesson can
employees that will contain the most
be applied to any leadership situation
current information on the agency
but I find it particularly true when you
response to COVID-19 and will
are operating in a rapidly changing
include a frequently asked questions
environment like the one we find
component to help employees quickly
ourselves in now.
get answers to some of the most
Fortunately, many of our leaders here
common questions we are receiving.
at the Commission have encountered
We are also asking employees to reach
many rapidly evolving incidents over the out directly to their supervisors if you
years (although certainly nothing of this have questions or concerns so they can
scope and scale). This is especially true
relay these up through the organization.
for those of us who have trained or been Effective communication is a two-way
deployed with Incident Management
street but we need to keep it within
Teams. Within the IMT we learn
proper channels to minimize the strain
early on that everyone has a job to do
on our fellow employees during this
and that process and communications
critical time.
are keys to success. Process and
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Stay calm,
maintain
situational
awareness, and
practice good
hygiene and
social distancing.
Right now, and likely for weeks to
come, we find ourselves in a constantly
changing environment very different
from our normal operations. This
environment also has many new
stressors as we all worry about the
health and safety of our families and try
to juggle basic things like childcare. It
is important that we all are mindful of
the potential for unknown stress in our
coworkers and recognize that they may
not be operating at the same level as
their normal due to that stress.
That said, there are still constants
even in this strange new environment.
Things are still changing that are
beyond our control, we still have a
choice in how we react to these changes
and each and every one of us has an
opportunity to be a leader. What
behaviors do you want the people
around you to mimic or amplify?
Remember, calm is contagious.
Stay safe, stay calm, maintain
situational awareness, and practice good
hygiene and social distancing.

See if you can find the hidden
dozer located somewhere in this
issue of Tree Country. (It will be
smaller that the one to the left
and NO, it isn’t the one in the
header of the Safety Message.)

The cover photo features a field of sunflowers on Sand
Hills State Forest.
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CORONAVIRUS ALERT
Safety Mitigation for Fireline Personnel
The Centers for Disease Control and the World Health Organization are recommending social
distancing as a means of minimizing the potential exposure to and spread of coronavirus for
people, especially first responders, who have to continue to work during this time. Social
distancing is the practice of maintaining a greater than usual physical distance from other
people or of avoiding direct contact with people or objects in public places during the
outbreak of a contagious disease in order to minimize exposure and reduce the transmission of
infection.
The Forestry Commission strongly encourages its firefighters and foresters to practice proper
hygiene and observe the following guidelines on all wildfire incidents and prescribed burns as
you interact with each other and even those from other agencies:
• Continue to hold safety briefings before all wildfires and prescribed burns;
• Maintain 6 feet of clearance around yourself at all times; if possible, do not hold
consultations inside vehicles or other closed spaces;
• Do not shake hands;
• Do not share radios or other equipment;
• Continue to practice proper hygiene:
· Regularly wash your hands with soap for at least 20 seconds before rinsing, especially
before and after eating, after using the restroom, and after blowing your nose or
sneezing. If hand-washing is not possible, use hand sanitizer.
· Cover your nose and mouth when you sneeze or cough.
· When you’re sick – from suspected coronavirus infection or not – stay home from work
· Drink lots of fluids.
· Try to refrain from touching your eyes, nose and mouth as much as possible.
· Clean objects and surfaces you touch often with disinfecting wipes and other common
household cleaners.
The timely implementation of proper hygiene practices and aggressive strategies that create
social distance and those that reduce close contact of people not regularly together, including
limiting gatherings, has proven effective in prior pandemics at delaying rates of transmission and
reducing illness and death.
SOCIAL DISTANCING

The CDC says the virus likely spreads from person to person by water droplets discharged by sneezes
or coughs of an infected person. Those droplets can be inhaled or even land in the mouths or noses of
those nearby. Personal contact is usually between two people six feet apart or less.

Provided by IMT Safety Officers Kip Terry and Michael Weeks
April 2020
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Employee News
New Employees
Please welcome Brandon Knox to the agency. Brandon is the new Mechanic in the Piedmont Region. He
started March 5 and lives in Union. Brandon attended Spartanburg Community College for horticulture
and welding. He has been a welder/mechanic for a fleet company for seven years. Brandon is a lieutenant at
the fire department in Jonesville. Welcome, Brandon!

Employee Actions
Stephen Patterson was promoted to the Training & Safety Manager March 17. Stephen has served
in several roles with the agency, including FIA Forester, Project Forester, and most recently as the Fire
Management Officer for the Edgefield/Saluda Sector. His experience with forest management, fire
suppression, prescribed fire, and law enforcement will help as we improve and build our training capacity.
Congratulations, Stephen!

Brandon Knox

Farewells
Aiken/Barnwell Sector Forestry Warden Jacob “Bubba” Foster retired March 14 after 28 years with the agency. We wish you
a happy retirement Bubba!

Human Resources

Retiree News

- Lynn Rivers

Retired Coastal Regional Forester Cecil Campbell passed away March 22.

No Service Awards for April
Nursery & Tree Improvement
In the last issue of Tree Country, I included a picture with the names of four Forestry Commission volunteers who helped
establish the progeny tests at the Piedmont Center in Oconee County this past winter. I don’t have a picture of everyone who
helped out, but I do want to list the names of everybody who physically helped establish the tests.
Edgar Arias
Trey Cox
Randy Culbreath
Scott Danskin
Chris King
Chris McCorkle
James Robins
Michael Weeks
Holly Welch
It was a big undertaking. Many thanks!
Tim Adams
Forestry Commission volunteers establish planting locations for the third progeny test
last winter. Environmental Program Manager Holly Welch flags a tree.
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CURRENT JOB OPENINGS
For complete information on SCFC job openings visit http://www.jobs.sc.gov, click on the
mouse, search by agency for “Forestry”.

Job Title: General Maintenance Technician I			
Agency Hiring Range:
Min: $26,010.00
Location: Sumter County, South Carolina

Closing Date/Time: Continuous

Max: $29,912.00

Job Title: Forestry Technician II-Timber 					
Agency Hiring Range:
Min: $28,903.00
Location: Chesterfield County, South Carolina

www.jobs.sc.gov

Max: $33,240.00

Closing Date/Time: Continuous

CORONAVIRUS
TIMELINE
Gov. McMaster issued an Executive Order March 15 announcing several proactive measures to slow the spread of COVID-19 in our
state. Among them, schools were closed statewide for two weeks and state agencies were directed to provide flexibility for employees
impacted by the school closures and those in high-risk categories. Below is a timeline of agency activities and response since that
coronavirus-related executive order.
March 16:
• Executive staff met to discuss guidance from the SC Department of Administration about essential functions and telework. The
Governor directs that state government is still open for business but agencies need to evaluate how to do it differently. Guidance
also clearly established that state employees cannot be paid for time not actually working.
• Directed staff to Evaluate Agency Continuity of Operations Plan based on this incident.
• Identified essential functions to determine staffing needs under current guidance.
• Reviewed mission-critical functions to determine staffing needs should conditions change.
• Identified employees as essential or mission-critical and therefore necessary to the continuity of agency operations.
• Implemented social distancing guidelines.
• Cancelled all non-essential travel.
• Restricted public access to offices.
• Restricted access to dispatch centers due to mission-critical.
• Discontinued face-to-face meetings with landowners.
• Developed social distance guidelines for fireline employees.
• Follow CDC/SCDHEC guidance for all other spaces.
• Postponed physical fitness test.
• Providing Flexibility for Employees during this incident, including:
• Flexible work hours.
• Telecommuting as an option to those employees who can sufficiently perform their job duties away from their offices. An
employees’ ability to work from home will depend on whether their job duties can be performed remotely and if certain
technology requirements are available.
• Sick leave - If telecommuting or flexible work hours are not available options, non-essential employees (those not essential
to keeping office open or providing services) can take sick leave.
(continued next page)
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March 20:
Agencies directed by Governor (Executive Order 2020-11, March 19, 2020) that non-essential employees should not report to work and
that agencies should provide for the continuity of critical operations (state government is still open).
• Change SCFC focus to Mission Critical operations:
• Dispatch and fire response capabilities, based on agency’s readiness plan
• Minimum levels of Finance, HR, Procurement, and IT operations
• Minimum levels of Law Enforcement and State Forest personnel
• Minimum levels of Public Information capabilities
• Minimum levels of Grounds/Facilities functions
• All other employees are teleworking or on leave
March 27:
• Coastal Region office closed due to quarantine. (Coastal Region office reopened April 6)
April 1:
• In response to Governor’s Order (2020-16, March 30, 2020) to close all beaches and boat landings on public waters additional
closures were made on State Forests as follows:
• Wee Tee boat landing
• Harbison canoe launch
• All fishing piers on State Forest ponds
• Long Shoals Wayside Park
• Received guidance from Governor’s office to allow Commission to resume limited field work by foresters (implemented on April
6th).
• Compliance checks to allow cost share payments to landowners
• BMP Complaints and logger assistance (protect water quality and support timber supply chain)
April 2:
• Coastal Region Dispatch Center closed due to quarantine; all Coastal Dispatch operations were rolled to Piedmont Dispatch.
• Plan to resume operations at Coastal Dispatch on April 9, pending circumstances.
April 3:
• Agency leadership held conference call with DHEC officials regarding public safety need for burning ban.
April 6:
• Announced impending statewide burning ban for public safety in response to COVID-19.
• Protection Chief Darryl Jones led conference call with LE to discuss ban and safety mitigations.
• Governor issued “Work or Stay Home” order (2020-21).
April 7:
• State Forester’s Burning Ban went into effect at 6 a.m.
• Governor’s “Work or Stay Home” order went into effect.
• No further impact to agency operations as currently being implemented.
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Families First Coronavirus Response Act (FFCRA)
March 30, 2020
This article is important information for employees from the State Department of Administration and
Division of State Human Resources (DSHR).
On March 18, 2020, the “Families First Coronavirus Response Act” (FFCRA) was signed into law. The
FFCRA seeks to assist employees impacted by novel coronavirus (“COVID-19”). The FFCRA, effective
April 1, 2020, includes two forms of paid leave for employees: Emergency Family and Medical Leave
(EFMLA) and Emergency Paid Sick Leave.
The provisions of the FFCRA are only for those employees who cannot work, including work-from-home,
as a result of COVID-19. As directed by Governor Henry McMaster in Executive Order 2020-11, state
agencies should still first offer work-from-home opportunities to employees to the maximum extent
possible and only use the provisions of the Act when an employee is unable to work-from-home due to
unique circumstances.
Below is a brief explanation of the two forms of paid leave:
Emergency FMLA: The Emergency Family and Medical Leave Expansion Act (EFMLA) amends and
expands the federal Family and Medical Leave Act (FMLA), on a temporary basis, to provide qualifying
employees 12 weeks of leave if the employee is unable to work, including work-from-home, due to the
need to care for the employee’s child (under 18 years of age) if the child’s school or place of care is
closed or the child care provider is unavailable due to a public health emergency. A public health
emergency is “an emergency with respect to COVID-19 declared by a Federal, State, or local authority.”
EFMLA leave is available to all employees who have been employed at least 30 calendar days, including
employees who do not accrue leave. The first 10 workdays of the 12 workweeks of leave provided under
the EFMLA are unpaid, but in accordance with standard FMLA administration, employees are required
to use any paid leave available concurrently with EFMLA leave during this 10-day period. After the first
10 workdays, paid leave must be provided for the remaining leave taken under the EFMLA. Paid leave
provided to eligible employees shall be calculated at two-thirds of an employee’s regular rate of pay and
should be based on the number of hours the employee would otherwise be normally scheduled to work.
Paid leave under the EFMLA is capped at $200 per day and $10,000 in the aggregate. Employees can
use accrued leave to augment leave taken pursuant to the EFMLA up to their regular salary rate.
Emergency Paid Sick Leave Act: The Emergency Paid Sick Leave Act is a new, temporary form of
leave that applies to any public agency, including all South Carolina state government agencies and
institutions. State employees may take up to 80 hours of paid sick leave for one of six qualifying reasons
outlined below. Employee is defined by the Act as any individual who meets the definition of employee
under the Fair Standards Labor Act (FLSA). Therefore, this includes employees who do not currently
earn leave including temporary employment. Employees are eligible from their first day of employment.

(continued next page)
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If an employee is unable to work (or work-from-home), the employee can receive paid sick time if:
1. The employee is subject to a Federal, State, or local quarantine or isolation order related to
COVID-19. Governor McMaster’s Executive Order requiring that all non-essential state
employees not report to work constitutes a “Federal, State, or local quarantine or isolation order
related to COVID-19.”
2. The employee has been advised by a health care provider to self-quarantine due to concerns
related to COVID-19.
3. The employee is experiencing symptoms of COVID-19and seeking a medical diagnosis.
4. The employee is caring for an individual who is subject to an order as described in the first
reason for leave above OR has been advised to quarantine as described in the second reason
for leave above.
5. The employee is caring for a child where the school or place of care has been closed, or the
childcare provider is unavailable, due to COVID-19 precautions.
6. The employee is experiencing any other substantially similar condition specified by the Act.
The payment provided to employees who utilize leave under the Act will depend on the reason the leave
is taken. If leave is taken for the first three reasons listed above, the employee is paid their regular rate
of pay up to $511.00 per day or $5,110 in the aggregate. If leave is taken for reasons four through six
listed above, the employee is paid at 2/3 of the employee’s regular rate of pay up to a maximum of $200
per day and $2,000 in the aggregate. Employees can use accrued leave to augment leave taken pursuant
to the Emergency Paid Sick Leave Act up to their regular salary rate.
Please contact the Human Resources Office at (803) 896-8879 if you have any questions.

FFCRA
Page Two
March 30, 2020
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EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to provide their
employees with paid sick leave and expanded family and medical leave for specified reasons related to COVID-19.
These provisions will apply from April 1, 2020 through December 31, 2020.
►

PAID LEAVE ENTITLEMENTS

Generally, employers covered under the Act must provide employees:
Up to two weeks (80 hours, or a part-time employee’s two-week equivalent) of paid sick leave based on the higher of
their regular rate of pay, or the applicable state or Federal minimum wage, paid at:
• 100% for qualifying reasons #1-3 below, up to $511 daily and $5,110 total;
• 2/3 for qualifying reasons #4 and 6 below, up to $200 daily and $2,000 total; and
• Up to 12 weeks of paid sick leave and expanded family and medical leave paid at 2/3 for qualifying reason #5
below for up to $200 daily and $12,000 total.
A part-time employee is eligible for leave for the number of hours that the employee is normally scheduled to work
over that period.
►

ELIGIBLE EMPLOYEES

In general, employees of private sector employers with fewer than 500 employees, and certain public sector
employers, are eligible for up to two weeks of fully or partially paid sick leave for COVID-19 related reasons (see below).
Employees who have been employed for at least 30 days prior to their leave request may be eligible for up to an
additional 10 weeks of partially paid expanded family and medical leave for reason #5 below.
►

QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19

An employee is entitled to take leave related to COVID-19 if the employee is unable to work, including unable to
telework, because the employee:
1. is subject to a Federal, State, or local quarantine or
isolation order related to COVID-19;
2. has been advised by a health care provider to
self-quarantine related to COVID-19;
3. is experiencing COVID-19 symptoms and is seeking
a medical diagnosis;

5. is caring for his or her child whose school or
place of care is closed (or child care provider is
unavailable) due to COVID-19 related reasons; or
6. is experiencing any other substantially-similar
condition specified by the U.S. Department of
Health and Human Services.

4. is caring for an individual subject to an order described
in (1) or self-quarantine as described in (2);
►

ENFORCEMENT

The U.S. Department of Labor’s Wage and Hour Division (WHD) has the authority to investigate and enforce compliance
with the FFCRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or institutes a
proceeding under or related to this Act. Employers in violation of the provisions of the FFCRA will be subject to penalties
and enforcement by WHD.
WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR

For additional information
or to file a complaint:

1-866-487-9243
TTY: 1-877-889-5627
dol.gov/agencies/whd
WH1422 REV 03/20
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Blue CareOnDemand
Any visit type through Blue CareOnDemand is now available with no member cost share, effective until further notice, when
code COVID19 is used.
Telehealth
The provider Telehealth policy has been expanded effective March 17, 2020, and for 30 days thereafter. After that, the policy
will be reevaluated for extension or modification.
• Telephone visits: Services delivered over the phone to existing patients will be covered. Providers offering these
services must already be credentialed in the BlueCross system.
• Telehealth services: HIPAA-compliant telehealth services (process and technology using both audio and video) will
be covered at the same benefit level as office visits. This includes visits with new patients and current patients for providers
already credentialed by BlueCross to offer telehealth services.
• Members are encouraged to call their doctor and ask for a virtual visit.
These virtual visits must be medically necessary and meet qualifying criteria.
Benefits/Health
Please note that the member’s copay and coinsurance will still apply.
- Allison Doherty
In addition to expanding virtual access to health care providers, BlueCross has
taken the following steps to help our members as it monitors COVID-19. These
steps include:
• Waive prior authorizations. BlueCross will waive prior authorizations for diagnostic tests and for covered services that
are medically necessary and consistent with CDC guidance for members if diagnosed with COVID-19. We will make
dedicated clinical staff available to address inquiries related to medical services, ensuring timeliness of responses related to
COVID-19.
• 100 percent coverage on testing. BlueCross will cover medically necessary diagnostic tests that are consistent with CDC
guidance related to COVID-19 at no cost share to the member where such testing is not covered as part of the Public
Health Service response. We will ensure patient testing and any subsequently needed care are done in close coordination
with federal, state and public health authorities. There are not limitations on the number of times a member can get the
test.
It is important to understand that the waiver or all cost sharing is solely for the COVID-19 test and not the associated
physician office visit and other services. These services will still be subject to office copay, deductible and coinsurance.
Where to find more information
For the latest information, visit bcbs.sc/covid-19 or call BCBS customer service at (803) 736-1576 or (800) 868-2520.
Refilling your prescriptions through the State Health Plan
The South Carolina Public Employee Benefit Authority (PEBA) wants to make sure that its State Health Plan members,
including its older members and those with underlying health conditions, have an adequate supply of their medication during
this time. Typically, you can refill your medication when 25 to 35 percent of your current prescription is remaining.
If you are concerned about your supply of medications due to COVID-19, you can contact your pharmacist to obtain
an additional 30-day supply outside of the normal refill procedures. Please note that regulations pertaining to dispensing
controlled substances still apply. Due to the COVID-19 outbreak, pharmacies may be waiving charges for home delivery of
prescription medication. Check with your network pharmacy to see if this service is being offered. You can find a network
pharmacy by logging in to your Express Scripts account at www.express-scripts.com.
If your network pharmacy does not have your medication available, you may also contact Express Scripts at (855) 612-3128 to
request a supply of your prescription be filled by Express Scripts Home Delivery and mailed to you.
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COVID -19 Preventative Measures
The best preventive measures against COVID-19 are the same as those for the flu or other viruses:
• Stay home if you are sick, regardless of whether your symptoms match COVID-19.
• Wash your hands regularly and for 20 seconds. An alternative is to use
Benefits/Health
hand sanitizer.
- Allison Doherty
• Cover your mouth and nose with a tissue when coughing or sneezing,
then throw the tissue away.
• Avoid close contact with sick people.
• Avoid touching your eyes, nose and mouth.

Household Checklist

As a family, you can plan and make decisions now that will protect you and your family during a COVID-19
outbreak.
Stay informed and in touch
• Get up-to-date information about local COVID-19 activity from public health officials
• Create a list of local organizations you and your household can contact in case you need access to
information, healthcare services, support, and resources.
• Create an emergency contact list including family, friends, neighbors, carpool drivers, healthcare
providers, teachers, employers, the local public health department, and other community resources.
Prepare for possible illness
• Consider members of the household that may be at greater risk such as older adults and people with severe chronic illnesses.
• Choose a room in your house that can be used to separate sick household members from others.
Take everyday preventive steps
• Wash your hands frequently, avoid touching your eyes, nose, and mouth, stay home when you are sick.
• Cover your cough or sneeze with a tissue, then throw the tissue in the trash.
• Clean and disinfect frequently touched objects and surfaces Be prepared if your child’s school or childcare facility is temporarily
dismissed or for potential changes at your workplace.
Watch for symptoms
• Stay home and speak to your healthcare provider if you develop any of these symptoms: Fever or Cough or Shortness of breath
• If you develop emergency warning signs for COVID-19 get medical attention immediately (Trouble breathing, persistent pain
or pressure in the chest, new confusion or inability to arouse, bluish lips or face)
• Keep away from others who are sick
• Limit close contact with others as much as possible (about 6 feet)
If someone in your home is sick
• Continue to practice everyday preventive actions
• Keep the ill person in a separate room from others in the household
• If caring for a sick household member, follow recommended precautions and monitor your own health
• Keep surfaces disinfected
• Avoid sharing personal items
• If you become sick, stay in contact with others by phone or email
• Stay informed about the local outbreak situation
• Notify your work if your schedule needs to change
• Take care of the emotional health of your household members, including yourself
April 2020
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What you need to know about
coronavirus disease 2019 (COVID-19)
What is coronavirus disease 2019 (COVID-19)?

What are severe complications from this virus?

Coronavirus disease 2019 (COVID-19) is a respiratory illness
that can spread from person to person. The virus that causes
COVID-19 is a novel coronavirus that was first identified during
an investigation into an outbreak in Wuhan, China.

Some patients have pneumonia in both lungs, multi-organ
failure and in some cases death.

Can people in the U.S. get COVID-19?

People can help protect themselves from respiratory illness with
everyday preventive actions.
• Avoid close contact with people who are sick.
• Avoid touching your eyes, nose, and mouth with
unwashed hands.
• Wash your hands often with soap and water for at least 20
seconds. Use an alcohol-based hand sanitizer that contains at
least 60% alcohol if soap and water are not available.

Yes. COVID-19 is spreading from person to person in parts of
the United States. Risk of infection with COVID-19 is higher
for people who are close contacts of someone known to have
COVID-19, for example healthcare workers, or household
members. Other people at higher risk for infection are those
who live in or have recently been in an area with ongoing spread
of COVID-19. Learn more about places with ongoing spread at
https://www.cdc.gov/coronavirus/2019-ncov/about/
transmission.html#geographic.

Have there been cases of COVID-19 in the U.S.?
Yes. The first case of COVID-19 in the United States was
reported on January 21, 2020. The current count of cases of
COVID-19 in the United States is available on CDC’s webpage at
https://www.cdc.gov/coronavirus/2019-ncov/cases-in-us.html.

How does COVID-19 spread?
The virus that causes COVID-19 probably emerged from an
animal source, but is now spreading from person to person.
The virus is thought to spread mainly between people who
are in close contact with one another (within about 6 feet)
through respiratory droplets produced when an infected
person coughs or sneezes. It also may be possible that a person
can get COVID-19 by touching a surface or object that has
the virus on it and then touching their own mouth, nose, or
possibly their eyes, but this is not thought to be the main
way the virus spreads. Learn what is known about the spread
of newly emerged coronaviruses at https://www.cdc.gov/
coronavirus/2019-ncov/about/transmission.html.

What are the symptoms of COVID-19?
Patients with COVID-19 have had mild to severe respiratory
illness with symptoms of
• fever
• cough
• shortness of breath

How can I help protect myself?

If you are sick, to keep from spreading respiratory illness
to others, you should
• Stay home when you are sick.
• Cover your cough or sneeze with a tissue, then throw the
tissue in the trash.
• Clean and disinfect frequently touched objects
and surfaces.

What should I do if I recently traveled from an area with
ongoing spread of COVID-19?
If you have traveled from an affected area, there may be
restrictions on your movements for up to 2 weeks. If you
develop symptoms during that period (fever, cough, trouble
breathing), seek medical advice. Call the office of your health
care provider before you go, and tell them about your travel and
your symptoms. They will give you instructions on how to get
care without exposing other people to your illness. While sick,
avoid contact with people, don’t go out and delay any travel to
reduce the possibility of spreading illness to others.

Is there a vaccine?
There is currently no vaccine to protect against COVID-19. The
best way to prevent infection is to take everyday preventive
actions, like avoiding close contact with people who are sick and
washing your hands often.

Is there a treatment?
There is no specific antiviral treatment for COVID-19.
People with COVID-19 can seek medical care to help
relieve symptoms.

cdc.gov/COVID19
CS 314937-A 03/20/2020
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COVID-19
If you have recently traveled to an area that has
COVID-19 transmission and are experiencing symptoms
mentioned below, call ahead to your health care
provider before seeking medical care.

What is it?

• A new respiratory virus first identified in Wuhan, China
• It has the potential to cause severe illness and
pneumonia in some people

How is it spread?

Who is at risk?
LOW

Through the air
by coughing and
sneezing

Close personal
contact, such
as touching or
shaking hands

Touching an
object or surface
with the virus on
it, then touching
your mouth,
nose, or eyes

What are the symptoms?
Illnesses can be mild, or in some cases be severe
enough to require hospitalization. Symptoms of this
respiratory illness primarily include:

Travelers to and
from certain
areas are at
increased risk
as are the close
contacts of those
who are ill

Current risk
to the general
public is low

See travel
guidance from
the Centers for
Disease Control
and Prevention
www.cdc.gov/
coronavirus/2019ncov/travelers/
index.html

How is it prevented?
Similar to prevention of other respiratory
illnesses, including the flu:
• Wash hands often
• Avoid touching eyes, nose, or mouth
with unwashed hands
• Avoid contact with sick people

Fever

Cough

Shortness of
Breath

• Stay home while you are sick; avoid
others
• Cover mouth/nose with a tissue or
sleeve when coughing or sneezing

Visit scdhec.gov/COVID19 for more information.
CR-012550
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COVID-19

What is the difference between
isolation and quarantine?
Isolation and quarantine help protect the public by preventing exposure
to people who have or may have a contagious disease.
• Isolation separates sick people with a contagious disease from people
who are not sick.
• Quarantine separates and restricts the movement of people who
were exposed to a contagious disease to see if they become sick.

ISOLATION

QUARANTINE

Isolation is for people who are
already sick.

Quarantine is for people who
are not sick, but may have
been exposed.
Quarantined people may or may
not become sick.

Isolation separates and restricts the
movement of sick people so they
can’t spread disease to healthy
people.

!

Isolation is a routine procedure in
hospitals and healthcare facilities.

Quarantined people may stay at
home or another location so they
don’t spread disease to healthy
people.

Isolation is usually voluntary, but in
a public health emergency, officials
have the authority to isolate people
who are sick.

If you are quarantined and you
become ill, you can seek medical
treatment from a healthcare
provider.

!

Quarantine can be voluntary, but in
a public health emergency, officials
have the authority to quarantine
people who have been exposed to
an infectious disease.

Visit scdhec.gov/COVID19 for more information.
CR-012593
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Urban Tree Risk Assessment Training Held in Camden

Attendees got a little wet, but had fun attending the event.

The Tree Risk Assessment Qualification,
a credential of the International Society
of Arboriculture was hosted by the City
of Camden March 5. Lead by instructor,
retiree Jimmy Walters, and logistics
handled by Pee Dee Urban Forester
Lois Edwards the group bared the cool
weather and rain to qualify. This is a
highly technical course to assess hazard
trees in the urban forest.
Piedmont Regional Forester Dena
Whitesides and former employees David
Grant, Liz Gilland, Clark Beavans and
Andy Boone participated in the class.
Other attendees included arborists from
municipalities across the state.

Piedmont Urban Forester Dena Whitesides works on
assessing risk on a park tree in Camden as she renews
her Tree Risk Assessment Qualification.

Camden Urban Forester Liz Gilland assesses a tree in
the park.

Urban

Retiree Jimmy Walters led the ISA course.

- Lois Edwards

TREE
JOKES
What do you call the world’s sleepiest tree?

Mesnoozelah!
Why do trees hate riddles? Because it’s too easy to get stumped!
Why did the tree get stumped? It couldn’t get to the root of the problem!
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Cole Receives Stewardship Recognition
Tommy Cole and his son Joe received their Forest Stewardship
Recognition Feb. 25 from Pee Dee Stewardship Forester
Tonya Smith and Kershaw/Lancaster/Lee Project Forest Gwyn
Cloninger. Cole and his wife Margaret purchased the property
in 2004 and it has been in timber for the past 20 years. They
actively manage the property and are replanting harvested stands
in longleaf pine. He and his family reside on the property and he
is also in the American Tree Farm Program.
The USDA Forest
Stewardship
Service sponsors this
national program
- Tonya Smith
which is administered
in South Carolina
by the SC Forestry Commission. The purpose of the Forest
Stewardship Program is to assist private forest landowners with
the active management of their forests and related resources
so that their lands are productive and healthy. The program
assists landowners in identifying management objectives for
timber, wildlife, recreation, water and soil protection which will
increase the economic and environmental benefits of their land. Tommy Cole (center) and son Joe receive their Stewardship recognition and sign
from Pee Dee Stewardship Forester Tonya Smith.
Landowners receive a written management plan prepared by
experts from various fields that may include wildlife biologists,
foresters and soil conservationists. After receiving the plan, a landowner that actively manages the property in the spirit of the
program can be nominated and become a South Carolina Forest Steward.

OUR INVISIBLE HEROES
The coronavirus has been referred to as an “invisible enemy.” Today’s warriors are the emergency medical technicians,
paramedics, and health care professionals that can’t practice social distancing like law enforcement and fire department first
responders. These “new” heroic warriors have suffered losses in their ranks here and around the world to this “invisible enemy”.
You may have seen or heard the commercials about this pandemic unconventional heroes working to keep essential services and
functions operational. They don’t have the option to “shelter in place” or work in an environment they don’t interact with other
co-workers or the public. These are the truck drivers, grocery store workers, retail workers, sanitation workers, etc.
Then there are those “invisible heroes”. These individuals don’t have the option to work from home but report to work every day
to provide and maintain essential and mission-critical services for the safety of the public and employees they work with. One
group that comes to mind are dispatchers for 9-1-1 centers and public safety agencies like the Forestry Commission. During
hazardous weather and other situations when many people can stay home or evacuate to a safer area, these employees are
expected and come to work -- 7 days a week, work longer shifts, or “hunker down” at the center.
We need to be thankful that we have individuals that understand their importance in society and helping us all get through
these difficult times – let’s help them by saying THANK YOU!
April 2020
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Tree Farm Day at the Capitol
Tree Farmers across the state came to Columbia for
the annual Tree Farm Day at the Capitol March
5 to raise awareness of important legislative issues
related to tree farmers and the forest community.
Approximately 60 people attended the event.
Before heading to the State House, Forestry
Association of SC President Cam Crawford and
State Forester Scott Phillips led the group in a
discussion of the legislative issues and budget
priorities to discuss with their legislators.
Representative Hixon from Aiken County shared
his thoughts with the group before visiting the
State House.
The group was recognized in the House and
Senate and most attendees got to talk with their
representatives about forestry issues.
Following the State House visits , the group
had lunch at the capitol City Club overlooking
Columbia. A plaque was presented to Wallace
Wood for his leadership contribution to SC Tree
Most of the group attending gathers on the steps to the House side of the State House.
Farm.

Jimmy Sanders speaks with FASC lobbyist Patty Pierce
about requesting a legislator

Kershaw Representative Laurie Funderburk met with the Kershaw Tree Farm contingent

Tree Farmers are recognized in the Senate Chambers.
Commissioner Walt McPhail speaks with a Rep. Jay West
from Abbeville/Anderson.
Wallace Wood received a leadership recognition plaque
at the luncheon.
17
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Triple Educator Workshop Held in Charleston
Twenty eight educators from across
the state attended the Triple Educator
Workshop in Charleston Feb. 20-21.
Project Learning Tree partnered with
Project WET and Project WILD for
this two day training. This was the
first Triple Educator Workshop in
South Carolina which deemed popular
with a long waitlist of registrants!
Participants came from all walks of
life with various teaching backgrounds
such as in-service teachers, non-formal
environmental educators, along with
homeschool instructors.
The first day of the workshop was
held at Charles Towne Landing State
Historic Site which is one of SC PLT’s
Environmental Education Centers.
Educators learned all about the three
programs and got to participate in
numerous hands-on activities. The
second day of the training was held at
the SC State Aquarium. Participants
worked in groups to facilitate their
own activities to help get their “feet
wet” and feel more comfortable using
the curricula. These educators got to
take home curricula from all three
programs which will assist with getting
their students outside and engaging
with the natural world around them.
Check out the wonderful feedback
from instructors at Camp Discovery on
the following page!

Educators had fun identifying trees at Charles Towne Landing despite the rain!

Participants lead the PLT activity “Tree Factory” to learn
about the structure of a tree.

Participants had to ask yes or no questions to figure
out their associated tree product in the PLT activity
“We All Need Trees.”

Education
- Beth Foley

PLT’s “Name That Tree” was a great introduction to basic
tree ID.

April 2020
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Environmental Education Coordinator Matt Schnabel and Assistant Environmental Education Coordinator Beth Foley
received this nice note from Camp Discovery (nonprofit in Blythewood that does environmental education programs)
educators who attended our PLT/WET/WILD workshop:

Heather Phelps

Katie Smoak

“I am so grateful to have spent two days with such knowledgeable instructors who
provided a plethora of activities and resources we could bring to Camp Discovery. The
activity guides will be invaluable resources that we’ll use to educate young people for
years to come. I sat down this week to plan for summer camp and am elated to
incorporate these activities.” - Heather
ÒHaving the opportunity to become certiÞed in the
Project Wet, Project Wild, and Project Learning Tree
Programs as a team was a wonderful professional
development opportunity for Camp Discovery. We
now have a common collection of strategies, lesson
plans, and materials to use with school children and
summer campers. These resources champion
investigation in nature, helping young people gain
an awareness and knowledge of the environment
and their place within it. Additionally, having the
time to enjoy fun and fellowship with one another
was equally beneÞcial.Ó - Amy

Amy Ellisor

Tracy Etu

“This Triple Educator
Workshop was such a
great experience for me!
The lessons that were
highlighted Þt in so well
with everything we do at
Camp Discovery and we
walked away with new
ideas to incorporate into
our lessons. I cannot wait
to use some of these new
ideas in our upcoming
groups.” -Katie

Karen Mott
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Thank you to the Nord Family

Foundation for providing this

wonderful opportunity for us!
“I really appreciated the opportunity to
attend the training for Project Learning
Tree, Project Wet, and Project Wild. The
information they provided about
environmental activities to do with K-8
was exceptional. The activities are very
thought provoking and movement
focused and will certainly be fun for our
students. I even enjoyed doing them! I
look forward to using these activities at
Camp Discovery.” -Karen

“The Triple Educator training
was amazing! As a former
teacher, the training really
ignited my personal love of
learning and teaching! I am so
excited to bring back the new
materials and activities to
Camp Discovery and
implement them into our
programs.” -Tracy

April 2020

Niederhof Hosts Youth Turkey Hunt
Niederhof Forestry Center (NFC) hosted
the NWTF Military Appreciation Youth
Turkey Hunt March 14. Three first-time
turkey hunters from the SC National
Guard youth program participated in the
hunt which unfortunately harvested no
turkeys.
The event was sponsored by the SC
State Chapter of the National Wild
Turkey Federation. On Friday, March
13, the event started with an orientation
and safety briefing, and turkey hunting
overview before the children patterned
their guns on the range. Hunting season
didn’t begin until Saturday so the group
socialized Friday night, getting to know
The three turkey hunters with their guides and a parent.
each other.
Early Saturday morning, the hunters
and their guides departed for the hunt
on Niederhof Forestry Center grounds.
Guiding mentors on the hunt were State
Forester Scott Phillips, Coastal Assistant
Regional Forester Kip Terry, and Edisto
Unit Forester Pete Stuckey.
All three hunters had never been turkey
hunting before, with one never hunting
at all and just learning how to shoot a
gun two days before. The birds couldn’t
be called in. James, a 16-year-old from
Sixteen-year-old James takes aim at the target.
Lexington, said “That’s why they call it
hunting.” The children did enjoy riding
around the property after the hunt seeing
deer and alligators.
This is the first turkey hunt of the season
for NFC.

Aly, a 10-year-old from Union, was proud of her gun
pattern on the range.

Kip Terry shows Casey, a 10-year-old from Sumter, how
to hold the gun.
Casey, Aly and James enjoyed riding on the property,
seeing deer and alligators after no turkeys were seen
on the hunt.

Kip shows Aly how to brace the gun.

Questions that leave you wondering...
Is it still illegal to park next to a fire hydrant, even if your car is on fire?
If a bunch of cats jumps on top of each other, is it still called a dog pile?
If a mime is arrested, do they tell him he has a right to talk?
April 2020
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This snake was in the process of getting a healthy snack when Edisto Unit Forester Pete
Stuckey and Coastal Assistant Regional Forester Kip Terry came across his path on Niederhof
Forestry Center March 13.

Kershaw/Lancaster/Lee Project Forester Gwyn Cloninger sent in this
photo of Sumter/Clarendon Project Forester Davis Martin on top of
Forty-Acre Rock in Lancaster County. The two had been setting out
SPB traps.

Coastal Assistant Regional Forester Kip Terry visited the
Florida Fallen Firefighter Memorial in Tallahassee when he
was attending training March 6-9 and snapped these three
photos. The statue features a structural firefighter, wildland
firefighter and EMT firefighter.

Wildland firefighter.
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The details of an etched wildland fire scene are incredible.
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SC Arborists Workshop Held at Harbison
The SC Forestry Commission partnered
with TreesSC to hold the SC Arborist
Workshop March 12 with 66 arborist
professionals attending at the Harbison
Environmental Center.
Speakers covered multiple topics
involving urban soils in the urban
environment, soil amendments for root
health, and ways to increase root growth
of existing trees. Insects and diseases
were covered with a talk about mosquitos
and maintaining public health in outdoor
environments. Also, participants were
given an update on current insects and
diseases to be aware of in SC. ISA and
SAF credits were available for attendees to
this workshop.

Urban & Community

SC Arborist Workshop attendees take a break from training at Harbison.

- Frances Waite

WOODLAND CLINIC CANCELLED
Due to the virus and schools being closed, the Woodland Clinic has been canceled for this year.

Cox Revisits Cherry Tree 20 Years Later
Anderson/Greenville/Oconee/Pickens
Project Forester Trey Cox was hired to
plant this Yoshino Cherry Tree for a lady
20 years ago, when he was a student at
Clemson. Her husband’s grave site had
lost an old dogwood in December 2000,
so she asked him to pick something out
and plant it for her. The Yoshino Cherry,
which is a hybrid cherry, is planted at
the historic St. Paul’s Episcopal Church in
Pendleton. This church is where Thomas
Clemson and his family are buried (His
wife, Anna was the daughter of John C.
Calhoun). You can see the cherry tree in
the background from their family plot.

April 2020
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Latest News from the WUI Team
Upstate Firewise & Prevention Coordinator
Chris Revels

Members of the Catawba Nation Community were presented with
a Firewise USA® Recognition plaque and signage Jan. 23 by the
South Carolina Forestry Commission. The Catawba Nation is the
only federally recognized tribe in South Carolina. The 700-acre
reservation is located in eastern York County along the Catawba
River near Rock Hill. The two tracts that make up the reservation
are held in trust for the nation. For more information on the
Catawba Nation visit catawbaindian.net.
The Catawbas worked with Forestry Commission staff to meet
all of the requirements for the NFPA Firewise USA® Program.
A Community Wildfire Prevention Plan (CWPP) was formerly
completed by retirees Roy Boyd and Bill Wylie.
NFPA’s Firewise USA® program teaches people how to adapt to
living with wildfire and encourages neighbors to work together
and take action now to prevent losses. The South Carolina
Forestry Commission welcomes them to the Firewise family!

Pictured left to right are: Upstate Firewise and Prevention Coordinator Chris Revels,
Forest Protection Chief Darryl Jones, State Forester Scott Phillips, members of the
Tribal Executive Committee Rob Beck, Sam Beck, Butch Sanders, State Firewise
and Prevention Coordinator Drake Carroll and Cherokee/Chester/York Sector Fire
Management Officer Matt Gordon.

The WUI staff would also like to thank
Communications & Public Information
Director Doug Wood for creating the
new WUI team logo.

FireWise

- Drake Carroll

Coastal Firewise & Prevention Coordinator
Andy Johnson
On Saturday March 7, 2020 the Sewee Longleaf Coop held the
annual Sewee Fire Fest March 7. Representing the Commission at
the Fest were: Coastal Regional Forester Calvin Bailey, Berkeley/
Charleston/Dorchester Project Forester Jacqueline Forsyth,
Berkeley/Upper Charleston Sector FMO Gray Vallentine,
Coastal FIA Forester Adam Forbes, Calhoun/Orangeburg Project
Forester John Bryan, Berkeley/Upper Charleston Sector Forestry
Technician Nate Poston and Coastal Firewise & Prevention
Coordinator Andy Johnson.
Staff handed out “Smokey Swag” and literature to over 250
children and adults. The Sewee Fire Fest is a showcase on fire in
the southern landscape. There was a live RX fire planned, but due
to weather conditions no burning was done. That didn’t stop the
masses from coming out to the Sewee Outpost and Awendaw
Green for live music and meeting with firefighters from around
the area. Those in attendance had a chance to meet Smokey Bear,
Woodsy Owl and Burner Bob. It was fun event for all.
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How to Keep Your Smart Phone Clean
How to keep your cell phone clean:
1. Remove your phone case and power down your device.
2. Get two microfiber cloths. One before applying disinfectant and one to wipe after.
3. Polish with a microfiber cloth. Gently wipe the exterior of your phone with a clean
microfiber cloth to get rid of smudges and crud. This will physically remove germs, due to the
friction between the cloth and the glass surface. That doesn’t mean it will kill germs, but it will
lift them from the surface — and microfiber does this better than a washcloth or a paper towel could, since the fibers have
more surface area for trapping dirt and they absorb grease well.
4. Next, reach for a Lysol disinfecting wipe. Lysol products are marketed to shoppers as being safe for topical use on
electronics adding that they’ll effectively neutralize any leftover germs. If the wipe is excessively wet, wring it out first.
Then, gently wipe down every surface of your phone while avoiding the ports.
5. Let your phone air dry for a minimum of 5 minutes. Like most disinfectants, Lysol is most effective if left to air dry on
surfaces for at least 10 minutes. But even if you don’t leave your phone wet for that long, a Lysol wipe will sanitize your
phone greatly. The manufacturer says these wipes only need four minutes to disinfect.
6. Reach for a clean paper towel or microfiber cloth. Wipe away any leftover moisture. Ideally, you shouldn’t be using the
same microfiber cloth as in step 3, but another one that you’ve recently washed with the help of a laundry sanitizer (like
Lysol Laundry Sanitizer). Some microfiber cloths can be bleached, but not all. Dirty cloths should be cleaned regularly to
avoid redepositing soil back on surfaces and prevent the spread of germs.
Regular washcloths can be washed with bleach. Both regular and microfiber cloths can also be boiled for a few minutes.
7. Finally, clean your phone case. Repeat the same process with your phone case, but note that you can use more
astringent cleaners, as most phone cases are made from durable hard plastic. Apple maintains that you shouldn’t use
bleach on accessories that contain fabric or leather surfaces.
Can I use Clorox wipes on my phone?
Most Clorox wipes should be safe to use on electronics, but health advocates recommend Lysol products first, because the
brand readily advertises that its cleaning wipes won’t affect the screen quality of your smartphone. If you don’t have access to
Lysol wipes, a Clorox wipe is okay to use — Apple just updated its advice to say that Clorox-brand disinfecting wipes and
other common disinfectants are safe to use on your phone. Or, you can try a mixture of mild soap and water applied to a
microfiber cloth. Soap and water won’t be as effective as a wipe, but it may also work to reduce the germs living on your phone
if carefully applied in the same way you would use a wipe.
You may also want to consider purchasing a screen protector. Not only can these covers help protect your phone’s screen if you
drop it, but they can stand up to powerful astringents, Clorox wipes, or most any cleaner, as most models are made from glass
or plastic alone (with no smudge-resistant layers that can dissolve).
How often should I clean my phone?
It might be not the answer you’re hoping for, but a quick wipe down of your cell phone with a microfiber cloth is most
effective if you do it on a daily basis. You don’t have to do a deep clean every day, but I keep a few microfiber cloths handy at
my desk and at home, and I use them to quickly wipe away the grime on my screen every day. Especially during the colder
months, I recommend using a Lysol wipe every other day or at least twice a week.
Even if you take the time to clean your phone regularly, it can quickly become exposed to germs and other harmful bacteria
again. What are the best ways to reduce the amount of ick that your phone is exposed to? Here are a few situations where your
phone should remain firmly in your pocket.
• Leave the phone out of the bathroom. A 2018 survey found that 3 in 4 Americans either text, call, or scroll while in
the restroom. And while you should be washing your hands before and after using the toilet, there’s plenty of research
illustrating just how many harmful germs are found lurking in bathrooms in general, making it easy for them to end up
on your screen.
• Print out your recipes. If you can have your phone read instructions to you, that’s a good alternative. Crosscontamination between your phone and kitchen surfaces can be easy if you’re cooking with raw ingredients, including
poultry, beef, pork, and fish. Be sure to wash your hands thoroughly before and after handling raw ingredients while you
cook, and you’ll also save your phone’s screen.
• Strap it on at the gym. Placing your phone in an armband or safely in a utility pocket is a much better option than
letting it rest on workout equipment that might not have been thoroughly sanitized between uses.
April 2020
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Finding Ways to Continue Teaching Kids about Trees
With all schools closed through April and all
face-to-face education programs canceled or
postponed, education staff and other SCFC
employees are getting creative to continue
teaching youth about trees.
On March 26, the REACH homeschool
group learned all about pollinators in our
forests and how to create suitable habitat
for them through a live distance-learning
experience. Assistant Education Coordinator
Beth Foley organized the program and
Forest Health Coordinator David Jenkins,
led the program for five families. David
talked about various pollinators and their
importance for a healthy environment
Kate Schnabel finds an alder leaf.
through face-to-face live discussion and a
presentation.
Education Coordinator Matt Schnabel
partnered with Speech First, LLC (his wife’s
speech therapy company) to develop an
Education Coordinator Matt Schnabel picks a cherry tree
at-home tree identification learning activity
leaf.
to be used during live tele-therapy sessions
for children. Matt collected various leaf
specimens then packaged them with a
leaf identification key. The children will
complete the activity as part of a forestthemed week of activities.
The Project Learning Tree program had six
face-to-face workshops scheduled at various
colleges and universities around the state
this spring semester that were all initially
canceled. Those workshops are now being
held online with students completing an
assignment to learn about the SC PLT
program and then an online course through
the National PLT office. The students
receive official PLT “educator” certification,
Celeste Schanabel and daughter Kate put together a leaf ID packet (to right).
and an e-book as they begin their teaching
careers.
In April, the education staff is partnering
with the Girl Scouts of America to teach the
A screenshot of the REACH
virtual Cadette-Trees badge. Girl Scouts
pollinator program in David
will tune-in on a webinar to learn about fire
Jenkin’s presentation.
ecology, learn how to identify various species
of trees, make an edible bird’s nest, and do
many other fun activities to learn about our
forests.

Education

- Matt Schnabel
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Stay SAFE

Procurement Manager Victoria O’Cain is protecting herself from the Corona Virus with her Smokey buff.... And she thought she’d never have use of it.

Bradford Pear Bounty
To the left is an article written by a journalist with the Laurens County Advertiser (also
Laurens County Chronicle) on the Bradford Pear Bounty the SCFC partnered with
Clemson University and the city of Clemson on.
The journalist interviewed Piedmont Urban Forester Dena Whitesides last week for
about 45 minutes. Whitesides said, “It was a really great discussion! I’m glad they
are spreading the word for us as we continue educating folks in SC about the invasive
Bradford (and other Callery) pears.”
We are still waiting on the release of the NY Times article. That is probably delayed
due to the outbreak of the coronavirus. When it is posted, we will share.
https://1543.newstogo.us/editionviewer/default.aspx?Edition=8e933249-0846-4ebe8da2-641b84fca5ed&Page=4dd8241e-f95f-40fe-80c7-ebac09dc5f4c

In an email dated March 16 to State Forester Scott Phillips, Edisto Unit Forester Pete Stuckey and Coastal Assistant Regional
Forester Kip Terry from the father of one of the hunters at the NWTF Youth Turkey Hunt:
Thank you so much for the opportunity to hunt with all of you. It was our pleasure and it was indeed very nice to meet all of
you. Thank you for the time, experience and all the volunteering each of you do to support the families of the South Carolina
National Guard. Casey and I had a wonderful time and hopefully get a invited to another hunt with you all. Thank you so very
much!
Sincerely,
Brett Belinski
April 2020
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Darlington/Marlboro Sector FMO Shawn Feldner marks off the distance to keep the fire from a monument.

Several Lynches River Unit personnel prescribed burned 60 acres on the Camden Battlefield and Longleaf Pine Preserve
March 12. Kershaw/Lancaster/Lee Project Forester Gwyn Cloninger snapped these photos.
In addition to Cloninger, Darlington/Marlboro Sector FMO Shawn Feldner, Kershaw/Lee Sector FMO Cody Watts,
Chesterfield/Darlington/Marlboro Project Forester Brandon Smith, Pee Dee LE Investigator Winn McCaskill, and Kershaw/
Lee Sector Forestry Warden Roger Horton assisted with the burn.
The Camden Battlefield and Longleaf Pine Preserve is located about eight miles north of the Historic Camden Broad Street
campus. Over 450 acres of the core battlefield of the Battle of Camden are owned and managed by Historic Camden.

South Carolina Firsts
This milestone occurred in South Carolina and was the first of its kind in the United States.

First fireproof building – 1823

Construction of Charleston’s Fireproof Building began in 1823 and was completed four years later. This building, which is
located at 100 Meeting Street, was designed by Robert Mills to house state records. The South Carolina Historical Society,
which had offices in the building from 1859 until the end of the Civil War, has been located in the building since 1943.
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Edisto Unit Forester Pete Stuckey sent in this photo of the front yard of the Hampton office after one of the
many showers received March 5.
This very long king snake was left to continue his journey on
Niederhof Forestry Center.
Prescribed burn in
Hampton County.

Niederhof Grafting Completed
Seed Orchard Manager Chris King has finished
grafting 146 trees at Niederhof Forestry Center.
If more root stock was available he would have
grafted additional selections.
Half of the grafting Chris did was for the
Tree Improvement Co-op for future breeding,
testing, and genetic archiving. The other
portion was for SCFC’s operational seed
orchard expansion. As full members in the Coop, we now have access to more selections that
are suitable for orchard inclusion.
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Fire Weather Outlook
Southern Area: Normal to Below
Normal significant large fire
potential is expected across the
region during the outlook period.
The current ENSO state, along
with a persisting cooler than
average waters in the eastern north
Pacific and in the northern North
Atlantic, are expected persist for a
few more months and will remain
the major factors in keeping a
progressive weather pattern in
place. This situation, along with
other more intraseasonal and higher
frequency and variable atmospheric
factors (like the tropical MaddenJulian Oscillation), should allow for
the overall wet pattern to continue
across the South. High frequency,
episodic rain periods should persist
across the South through most of
Spring. The persistently dry period
in Florida is likely to continue into
the early part of the outlook period
before changing to a more balanced
regime with more precipitation falling. Drier conditions are expected to evolve and become more persistent in the Trans Pecos
area of Texas.
With the continuing exception of persisting drier conditions across southern Texas and Florida, most of the rest of the region
remains very moist and drought-free. Recurring episodes of above average to well above average rain events of mid to late
winter have helped to keep fuel moistures at very high levels (GTE 18% to 20% for 100 and 100 hour fuel classes). The
existing very wet conditions, along with mild temperatures are producing an early and robust greenup for a large part of
the South and will continue to mitigate pre leaf-out spring season fire potential. Due to the drier conditions in Florida and
southern Texas (as well as a drying condition out in far west Texas), these areas will need to be monitored for conditions which
would elevate or produce recurring critical fire environment conditions.
Fire activity in March has been minimal and well below average. With the overall wet forecast expected to predominately
continue through spring and into summer, fire risks will continue to broadly trend at average to below average levels. Existing
dry conditions in Florida and Texas will be closely monitored for a potential elevated risk.

Current Fire Numbers for South Carolina
MONTH-AND YEAR-TO-DATE COMPARISON TO PREVIOUS 5- AND 10-YEAR AVERAGE
Time Period
5-Year Average
10-Year Average
Current FY¹

MARCH		JULY -MARCH 		 FISCAL YEAR
FIRES ACRES
FIRES
ACRES
FIRES ACRES
328
3,161
1,045
8,641
1,418 10,600
375
3,679
1,325
9,422
1,764 12,044
122
880
801
5,024
801
5,024

¹To date for current fiscal year
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Don’t worry if your job is small
And your rewards are few;
Remember that the mighty oak
Was once a nut like you.

SALUTE TO THE TREES

Many a tree is found in the wood
And every tree for its use is good;
Some for the strength of the gnarled root,
Some for the sweetness of flower or fruit;
Some for shelter against the storm
And some to keep the hearthstone warm;
Some for the roof and some for the beam,
And some for a boat to breast the stream;
In the wealth of the wood since the world began
The trees have offered their gifts to man.
But the glory of trees is more than their gifts;
‘Tis a beautiful wonder of life that lifts,
From a wrinkled seed in the earthbound clod,
A column, an arch in the temple of God,
A pillar of power, a dome of delight,
A shrine of song and a joy of sight;
Their roots are the nurses of rivers in birth;
Their leaves are alive with the breath of the earth
They shelter the dwellings of man; and they bend
O’er his grave with the look of a loving friend,
I have camped in the whispering forest of pines,
I have slept in the shadows of olives and vines;
In the knees of an oak, at the food of a palm,
I have found good rest and slumbers balm.
And now when the morning glides the boughs
Of the vaulted elm at the door of my house,
Open the window and make salute;
God bless they branches and feed thy root;
Thou hast lived before, live after me,
Though ancient, friendly, faithful tree.

Quote of the Month

Taken from the book titled
“Poems, Prose and Songs
of Trees and Woodlands
for South Carolina”,
published by the S.C. State
Commission of Forestry.

“Winter is an etching,
spring a watercolor,
summer an oil
painting and autumn
a mosaic of them all.”
Stanley Horowitz

Photo of the Month

A foggy morning
view from Caesar’s
Head Mountain.
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Please send in your
photos or news to
Michelle Johnson at
mjohnson@scfc.gov.
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